Earn 1 CEU by taking a quiz on the new Eligible AWA closing report.

This quiz is "open book" and will take approximately 20 minutes. There are 12 questions based
on a story about an injured worker named Dan. You can retake the quiz until you are able to
answer all questions correctly.

How do | prepare for the quiz?

Watch the four training videos entitled “Completing the Eligible AWA Format”.

Review the new form.

For reference during the quiz, consider printing the form, the instructions, and the story
about Dan.

Have your membership number available for CRCC and/or CDMS.

What should | know while taking the quiz?

Once you begin answering the questions, you should finish the quiz. If there is no activity, the
screen may time out after 20 minutes. You will also be unable to return to previous questions
without erasing your stored answers.

What should | do after taking the quiz?

1. Print the certificate immediately after successfully completing the quiz to prevent
having to take the quiz again.

2. Participants are responsible for submitting certificates to the credentialing
organization(s) at:

e Commission on Rehabilitation Counselor Certification (CRCC)
1699 E. Woodfield Road, Suite 300, Schaumburg, IL 60173

e Certification of Disability Management Specialists Commission (CDMS)
4700 W Lake Ave., Glenview, IL 60025

Questions?

If you have questions about the new form, email the AWA form Mailbox or consult your VSS:

LNI RE Eligible Ability To Work Assessments

If you have questions about the quiz or CEUs contact Keith Klinger, Policy and Education

Coordinator at (360) 902-6362.



Eligible Ability to Work Assessment (AWA) Quiz for 1 CEU

Dan was referred to you for Vocational Rehabilitation Assessment. Dan worked as a
construction laborer. He successfully completed a year of college and he has a forklift
operator’s license.

In 2010, Dan was injured at work and sought medical attention from Dr. Adams, the attending
physician. At the time of injury he was lifting up to 80 pounds in the course of his daily job
tasks.

Dr. Adams determined the workplace injury to be a lumbosacral sprain which was surgically
repaired. While the surgery was successful, it was unknown a whether Dan would regain his
pre-injury level of physical function.

Dan’s employer offered him two transitional work opportunities during recovery. One as a
forklift operator, which would require him to lift 50 pounds, and one as a delivery driver, which
would require him to lift 40 pounds. Dr. Adams disapproved both of the job analysis (JA).

Dr. Adams completed an Activity Prescription Form (APF) indicating Dan was able to lift 20
pounds. Dr. Simmons provided an independent medical examination (IME) indicating Dan was
capable of lifting up to 30 pounds.

The injury occurred during an economic downturn in the construction industry. Dan’s employer
was not able to offer him a medically-approved return-to-work position.

After his workplace injury Dan also injured his right arm in a motor vehicle accident. He was
charged with a DUl and lost his driver’s license.

Dan has a preexisting condition of Essential Hypertension. A contended depressive disorder was
denied.

As part of his treatment plan for the workplace injury, Dan was referred to physical therapy. He
missed lof 3 appointments. You are recommending that Dan is eligible for Plan Development
(SAS3).



