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Return to Work Incentives and Supports 

 Stay at Work 

 Job Modification/Pre-job Accommodation 

 Preferred Worker 

Benefit Overview 
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 A legislatively mandated (EHB 2123) program  

providing financial incentives for State Fund 

Employers providing light duty or transitional 

work to employees recovering from on-the-job 

injuries.  

  

 RCW: 51.32.090     

 WAC: 296-16A 

 

 

What is “Stay at Work?” 
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• Wages 

• Training 

• Tools/Equipment 

• Clothing 

 

 

 

 

*per claim 

 

 

 

 

  

 

 

What reimbursements are available for 

employers?* 
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Wage Reimbursement   

 Pays     

– 50% of base wage  

– Excluding tips, commissions, bonuses, board, housing, fuel, health care, 

dental care,  vision care, per diem, reimbursement for work-related 

expenses or any other payments. 

 For   

– Up to 66 days actually worked (not necessarily consecutive)  

–  Up to $10,000 per claim (whichever comes first.)  

– 24-month period per claim 

 And  

– Employer has 1 year to apply from first day of light duty or transitional 

work 
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 $1,000     training necessary for the light duty or               

     transitional work 

•  Tuition 

•  Books 

•  Fees 

•  Other necessary materials 

 

 

Training Reimbursement 
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 Clothing 

• $400  

• Becomes property of the worker  

 

 

Clothing Reimbursement 
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 Tools/Equipment 

• $2,500 per claim   

 Tools and equipment become the property of the 

employer  

 

Tools / Equipment Reimbursement 

 



8 

Stay at Work - Dashboard 
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• Our website at:   

 www.stayatwork.lni.wa.gov 
 

• E-mail the Stay at Work Unit at:  

stayatwork@lni.wa.gov 
 

• Call the Stay at Work Unit at: 1-866-406-2482 or       

360-902-4411 

 

 

 

 

 

Where to find more information 

about the Stay at Work Program? 

http://www.stayatwork.lni.wa.gov/
mailto:stayatwork@lni.wa.gov
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Job Modification and Pre-job Accommodation 

Job Modification Pre-Job Accommodation 

 Compensable Claim AP indicates medically 

necessary 

 Work Restrictions Accommodates Restrictions  

 Employer/Job No Employer/Job 

 Necessary to return to work Perform essential functions 

and +LMS /Retraining plan 

Who Qualifies? 
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Job Modification and Pre-job Accommodation 

 Submit an Assistance Application 

with supporting documentation 

 

 Locate an L&I vendor to supply 

the equipment 

Know how to pursue these benefits 
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Job Modification and Pre-job Accommodation 

 L&I  

– Job Modification/Pre-job Accommodation 

– Ideas Bank 

– Vendor Services Lookup 

 

 Worksite Modification Publication- Oregon 

 Job Accommodation Network 

 

Available Resources 

http://www.lni.wa.gov/ClaimsIns/Voc/BackToWork/JobMod/Default.asp
http://www.lni.wa.gov/ClaimsIns/Voc/BackToWork/JobMod/Default.asp
http://www.lni.wa.gov/ClaimsIns/Voc/BackToWork/JobMod/Default.asp
http://www.lni.wa.gov/Safety/Topics/ReduceHazards/ErgoBank/default.asp
http://www.lni.wa.gov/apps/VendorServicesLookup/default.asp
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Job Modification and Pre-job Accommodation 

 Consider whenever there is a 

gap between job duties and 

work restrictions 

 

 Recent Successes 

 

Recognize opportunities to use benefits 
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Stay and Work and Job Modification 

 Allowed and open claim 

 Related to the accepted condition(s) on the claim 

 Items specific to the worker’s restrictions 

 Will allow the worker to perform a light duty job with the 

employer of injury 

 

Similarities 
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Stay at Work and Job Modification 

Differences 
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Stay at Work and Job Modification 

Differences 
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Preferred Worker Program 

 What’s the benefit? 

 Who qualifies? 

 When is the best time to coach the worker 

about the benefit? 

 What are the most commonly asked 

questions? 

 

Brief Overview  
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Preferred Worker Program 

 How is the program benefitting 

employers? 

 

 What are the numbers? 

 

 What is the Department currently 

doing to increase utilization? 

 

Helping workers heal and return to work 
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Preferred Worker Program 

 

www.PreferredWorker.Lni.wa.gov 

 

 Preferred Worker Brochures (F280-021-000) 

 Intent to Hire Applications (F280-010-000) 

 PW Certification Application (280-023-000) 

 

Where to find more information? 

http://www.preferredworker.lni.wa.gov/
http://www.preferredworker.lni.wa.gov/
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Thank you for your interest! 

Call or E-mail: 

 

Christopher Ver Eecke, M.Ed, CRC, CCM, CDMS 

Vocational Outreach 360.902.4419 

verc235@lni.wa.gov 

 

Steve Edwards, CDMS, OTR/L 

Preferred Worker Program 360-902-6758 

edwu235@lni.wa.gov 

 

Sarah Martin, OTR/L 

Therapy Services Coordinator 360-902-4480 

masa235@lni.wa.gov 

 

 

 

mailto:verc235@lni.wa.gov
mailto:edwu235@lni.wa.gov
mailto:masa235@lni.wa.gov



