


Newspaper accounts of workplace deaths often quote 
a company representative or family member who said, 
“it was a tragic and unfortunate accident” or “it was a 
freak accident.”

In reality, most workplace 
deaths, injuries and 
occupational diseases 
can be prevented. Too 
often, worker safety 
rules intended to prevent 
“accidents” have not been 
followed, and a worker 
suffers a painful and 
sometimes disabling injury. Although Washington 
State has one of the lowest fatality rates in the United 
States, one or two workers dies here each week from 
work-related injury or illness.

Prevention takes dedication and work. It is not 
something that can be accomplished as an 
afterthought – when there is a lull in production or 
during a staff meeting. It takes an ongoing
commitment by employers, workers and the 
Washington Department of Labor and Industries
(L&I).

A Guide to WISHA provides an 
overview of worker safety in 
Washington State. It outlines 
L&I’s responsibility – and 
services – to help employers 
and workers prevent injuries 
and illnesses, and save lives.
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What is WISHA?
WISHA is the Washington Industrial Safety and 
Health Act, Chapter 49.17 RCW, enacted in 1973 by the 
Washington State Legislature. The purpose of this law is to 
ensure that Washington’s employers provide their workers 
with safe and healthy workplaces.

“WISHA” is also 
Washington State’s 
workplace safety and health 
program administered by 
L&I. Washington and 24 
other states administer their 
own workplace safety and 
health program. 

The federal Occupational 
Safety and Health 
Administration (OSHA) enforces safety and health 
requirements in the remaining states, which do not operate 
as a “State Plan” state. OSHA monitors and partially funds 
the WISHA program.

Where does WISHA apply?
WISHA covers nearly all employers and employees 
in Washington State, including state, county and city 
employees. Exceptions are federal agencies and workplaces 
on federal installations.

What are employers’ responsibilities 
under WISHA?
Employers must provide a safe and healthy workplace and 
comply with applicable worker safety rules. Employers 
may want to read more on this subject on Page 8.

WISHA covers 
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WISHA requires employers to keep job sites safe for all 
employees, whether they work for the employer, a 
contractor, a subcontractor or someone else. For more 
information, read A Guide to Hiring Independent 
Contractors in Washington State (F101-063-000). It is 
available online at www.LNI.wa.gov/IPUB/101-063-000.pdf.

What are workers’ responsibilities 
under WISHA?
Workers must comply with the worker safety rules that 
apply to their actions on the job. Workers may want to read 
more on this subject on Pages 8-9.

What are L&I’s responsibilities?
The Washington Industrial Safety and Health Act gives 
L&I primary responsibility for overseeing worker safety 
and health in Washington State. L&I carries out this 
responsibility by:

■ Implementing rules to reduce or eliminate 
 workplace hazards.

■ Providing education and training materials.

■ Conducting on-site consultations to help employers 
identify and fi x workplace hazards.

■ Inspecting workplaces.



Preventing Injuries: Help from L&I

2

Prevention begins with Washington State’s “safety and 
health core rules.” These rules explain the minimum 
requirements for safe workplaces that employers must 
follow. They specifically address:

■ Employer responsibilities for safe workplaces.

■ Accident prevention program/safety committees.

■ Personal protective equipment.

■ Chemical hazard communication.

In addition to the core 
rules, other rules apply to 
specific industries – for 
example, noise control, 
confined space, forklift 
safety and respiratory protection.

L&I offers a variety of services to help employers 
understand and comply with worker safety rules and lower 
workers’ compensation costs.

Prevention Teams
Specialists in local L&I offices can help employers identify 
steps to prevent injuries and recommend services from L&I.

Consultations
Consultations help employers recognize hazards and fix 
them before accidents occur. A safety consultation focuses 
on physical hazards and procedures, such as machine 
guarding, fall protection or energy control (lockout/tagout). 
For health issues such as hazardous chemicals, noise 
control or confined space, an industrial hygienist will do the 
consultation.

An L&I consultant visits a business only at the employer’s 
request. He or she will suggest ways to prevent injuries and 
illnesses and review applicable rules. The consultant will 
not issue citations or fines. However, if he or she identifies a 
“serious” hazard, the employer must fix the problem.

Consultations help 
employers recognize 
hazards and fix them 
before accidents occur.

For more information about consultations, visit 
www.SafetyConsultants.LNI.wa.gov or call 1-800-423-7233 
(4BE-SAFE) and request the brochure, Could Your Company 
Use a WISHA Safety and Health Consultation? (F417-209-
000). You are welcome to call your local L&I office and ask to 
speak to the consultation supervisor.

Risk Management 
Consultations
Risk Management 
Specialists help employers 
identify ways to reduce 
the cost of workers’ 
compensation claims and 
insurance premiums. To 
request an on-site consultation, call 360-902-5586.

Workshops
Labor and Industries presents workshops on topics such as 
accident prevention, machine safety, and OSHA 300 record 
keeping. L&I also offers workshops on managing workers’ 
comp claims costs. There is no fee to attend a workshop; 
however, participants should register in advance.

To learn more or to register:

■ Visit www.LNI.wa.gov/Safety/TrainTools/Workshops/

■ Call 1-800-574-2829

■ Send a e-mail to workshopsched@LNI.wa.gov 

Risk Management 
Specialists help 
employers identify ways 
to reduce the cost of 
workers’ compensation 
claims and insurance 
premiums.



Governor’s Industrial Safety and 
Health Conference
The Governor’s Industrial Safety and Health Advisory 
Board and L&I co-sponsor this annual two-day 
conference. Its purpose is to provide the latest  tools, 
technologies and strategies for workplace safety and 
health. Sixteen industries hold sessions on topics specifi c 
to their industry.  To learn more:

■ Visit www.LNI.wa.gov/Safety/TrainTools/GovConf/ 

■ Call 1-888-451-2004
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Safety and Health Video Library 
The Safety and Health Video Library has nearly 1,000 
titles available on a wide variety of safety and health 
topics. Complete descriptions are available on the web at 
www.Videos.LNI.wa.gov . Videos can be a useful training 
tool or help build awareness in safety committee 
meetings. They are available for loan to any Washington 
State resident. The only cost is return shipping using a 
traceable method. To learn more:

■ Visit www.Videos.LNI.wa.gov

■ Call 1-800-574-9881

■ Send an e-mail to SHVideo@LNI.wa.gov

Training Resources
These resources include online training modules for 
employees and trainer kits to prepare an employer or his/
her safety representative to train employees on subjects 
such as ladder safety, noise exposure and safe forklift 
operation. Other resources are guidebooks, tip sheets and 
safety education posters. To learn more:

■ Visit www.LNI.wa.gov/Safety/TrainTools/ 

■ Call 1-800-423-7233 (4BE-SAFE)

Preventing Injuries: Help from L&I




