Health'Care Apprenticeships —
good for husiness
and community

Apprenticeship programs
support a thriving organization
by creating technically

skilled and clinically
proficient employees.

“Investing in employee
development has given us a
good return on investment.”

Jody Smith

Director, HR—Employee
and Labor Relations,
MultiCare

Explore the ways health care
apprenticeships can move your

organization forward. Call today.

Tani Biale

Apprenticeship Consultant
Washington State Department
of Labor & Industries

Phone: 360-902-6781
Email: Tani.Biale@Lni.wa.gov
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Join Today's
Health Care
Innovation Leaders

Implement a cost-saving
staffing solution

WASHINGTON STATE
Registered Health Care Apprenticeships

Washington State Department of
Labor & Industries

Apprenticeship Services



“Our apprenticeship program provides us with a critical pipeline of people
interested in health care careers; and we can train them in a manner that
is consistent with our mission and values.”

Stephen M. Percival, Director of HR & Suppaort Services,
Washington Regional Hospital, Fayetteville, ART

No-cost custom program design and consulting Benefits for your organization and community Apprenticeship programs are made to fit
your needs. Here is just a partial list of

potential programs:

Prepare for the future—
take advantage of
Registered Health Care

Our experienced Apprenticeship Consultants are
full-service guides who will help you identify which
apprenticeship model best suits your organization,
and then provide one-on-one consulting. Services

®m A good investment for your organization.
A recent study showed that on average for

each dollar invested, employers receive a Medical Assistant

Apprenticeships

Registered Health Care Apprenticeships are
forward-looking health care industry training
models, specifically designed to meet the
changing needs providers face now. They are a
proven way to create a pool of skilled caregivers
and technologists with proficiency and clinical

experience you can trust.

include setting up program administration,
curriculum development, training plan
development and troubleshooting challenges
atno charge.

Affordable start-up and lower recruiting costs

Once your program is in place, you will save
on recruiting because you can confidently hire
from within. Should you need financial help as
you build your program, we will connect you
with available resources.

Save on salary expenses as
apprentices learn to work your way

An apprentice is usually broughton as a

full-time employee who is learning while earning,
with classroom training after work hours.
Beginning salaries are a percentage of those of
fully trained workers, with pay increases once
your proficiency standards are met.

benefit of $1.38 — a net return of $0.38.”

B Reduced employee turnover.
Statistics show that employees remain in an
organization longer if they receive training
and have advancement opportunities.

B Lower recruiting cost.
Applicants with recognized abilities and
aptitudes can be trained instead of searching for
individuals with specific technical skills.

m Effective recruitment tool.
An established path of upward mobhility attracts
quality candidates.

B Payroll and training cost savings.
Apprentices earn less as they learn to meet your
organization’s professional standards.

B Foster quality and teamwork.
Structured training ensures service delivery
according to your specific standards. It builds
relationships that are long and lasting.

®m Support veterans with government dollars.
State and federal grants and financial assistance
are available to help veterans transition from
military to civilian health care careers.

*Return on Apprenticeship Training Investment, Canadian Apprenticeship Forum,
June 2006.

Computed Tomography (CT) Technician
Dental Assistant

Dispensing Optician

Food Service Manager

Health Unit Coordinator

Home Health Technician

Magnetic Resonance Imaging (MRI) Technician
Maintenance Mechanic

Nutrition Services Aide

Pharmacy Technician

Orthotist

Respiratory Therapy Technician

Restorative Aide

Ultrasound Technician

tUnited States Department of Labaor, Enrich Your Workforce Publication, May 2003,
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