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Introduction
WAC 296-800-100

WAC 296-800-100
The WISHA Core Rules:

Your foundation for a safe and healthful workplace.  This book contains 26 basic safety 
and health rules that affect all employers and should cover almost everything small, 
nonmanufacturing employers need for a safe and healthful workplace.  These core 
rules include requirements for your Accident Prevention Program, Personal Protective 
Equipment, First-Aid, and Hazard Communication Program.

	 	 Note:

You may need to comply with other WISHA Rules.  For a complete list of 
WISHA rules, see the Resource Section of this book.

Why does workplace safety and health matter to you?

On average, two people lose their lives every week in job-related incidents in 
Washington state.  Each year, more than 250,000 workers’ compensation claims are 
accepted for work-related injuries and illnesses.  Medical care and wage replacement 
for these injured workers costs more than a billion dollars.  The indirect costs of 
workplace injuries are even larger in terms of lost quality of life, personal financial ruin, 
operating costs of business, and decreased profitability.  Employers and employees 
who work together to identify and control hazards on the job can save lives and money 
while improving business and productivity.

What are L&I and WISHA?

The Department of Labor and Industries (L&I) is a state agency that provides many 
different services:

•	 Workplace safety and health, including inspections and enforcement, consultation, 
technical assistance, training, education and grants  (WISHA).

•	 Workers’ compensation (or industrial insurance), including claims management, 
rate setting, medical payments, and research.

•	 Specialty compliance services, including contractor registration, electrical 
inspections, boiler and elevator inspections, apprenticeship programs and 
employment standards.

-Continued-

100-1
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WAC 296-800-100 (Continued)
Many of these services are available from L&I’s 22 regional offices (see the Resource 
Section of this book for a list of regional offices).

In 1973, the legislature passed the Washington Industrial Safety and Health Act 
or WISHA (Revised Code of Washington (chapter 49.17 RCW)).  WISHA requires 
employers to provide safe and healthful workplaces for all employees.  It gives L&I the 
responsibility to establish and enforce workplace safety and health rules.  These rules 
are the Washington Administrative Code (WAC).

How does WISHA work?

WISHA covers nearly all employers and employees in Washington, including 
employees who work for the state, counties, and cities.  L&I inspectors enforce WISHA 
rules by inspecting workplaces without advance notice including investigations of 
work-related deaths, injuries, and employees’ complaints.  When WISHA inspectors 
find a violation in a workplace, they issue a citation to the employer and a penalty may 
be attached.  If you have questions about whether you are covered by WISHA,  
call 1-800-4BE SAFE (1-800-423-7233) or a local office of L&I.

What is OSHA and its relationship to WISHA?

The U.S. Congress created the Occupational Safety and Health Administration (OSHA) 
in 1971 to develop and enforce workplace safety and health rules throughout the 
country.  States may choose to run their own safety and health programs as long as 
they are at least as effective as OSHA.  Washington state has chosen to run its own 
program and most employers in the state, therefore, are subject to enforcement by L&I 
and not by federal OSHA.

In Washington state, OSHA covers workplaces with federal employees, nonfederal 
employees working on federal reservations and military bases, employees working 
on floating worksites (floating dry docks, fishing boats, construction barges), and 
employees working for tribal employers on tribal lands.

-Continued-

100-2
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WAC 296-800-100 (Continued)
Does WISHA apply to you?

WISHA applies to almost every employer and employee in Washington.  WISHA 
applies to you if:

•	 You hire someone to work for you as an employee, including workers from a 
temporary agency.

•	 You are hired to work for someone as their employee.

•	 You own your own business or you are a corporate officer and have elected 
industrial insurance coverage for yourself.

•	 You have a contract with someone else that primarily involves personal labor, even 
though you aren't required to pay industrial insurance or unemployment insurance 
premiums.

•	 You volunteer your personal labor, or you have volunteers working for you who 
receive any benefit or compensation.

If you have any questions about your particular situation, call 1-800-4BE SAFE 
(1-800-423-7233) or contact your local office of L&I for help.  See the Resource 
Section of this book for a complete list of L&I offices.

Are there other safety and health rules I need to know about?

In addition to the rules in the WISHA Safety and Health Core Rules book, there are 
other general WISHA rules that may apply to employers, depending upon the industry 
and workplace activities.  See the resources section of this book for a complete list of 
WISHA rules or go to the website for all the state rules administered by L&I at  
http://www.wa.gov/lni/home/wacs.htm.  If you have questions about these rules or 
would like copies of them, call 1-800-4BE SAFE (1-800-423-7233) or your local office 
of L&I.

-Continued-

100-3
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WAC 296-800-100 (Continued)
How do the WISHA rules relate to fire, building and electrical 
codes?

Fire codes:  WISHA rules contain basic requirements for portable fire extinguishers, 
exit routes, housekeeping, storage, stairs and electrical hazards for the protection of 
employees in your workplace.  The rules contained in this book are the most basic 
requirements to make sure that as an employer you provide a safe and healthy work 
environment.  However, these aren't the only rules regarding the requirements for 
portable fire extinguishers, exit routes, housekeeping, storage, stairs and electrical 
equipment.  The fire marshall and local fire authorities enforce the Uniform Fire 
Code (UFC).  WISHA and UFC requirements differ in some areas, for example UFC 
requires exit sign lettering to be 6” or more and WISHA only states that the letters 
have to be clearly visible.  Fire codes have more detailed and extensive requirements 
for the protection of the public than WISHA.  Some UFC codes overlap with WISHA 
requirements.

Building and electrical codes:  WISHA rules are minimum requirements regardless of 
when the building was built or remodeled.  Buildings must also comply with building 
and electrical codes at the time of construction.  If you remodel, you must comply 
with the building and electrical codes applicable at that time.  Building authorities and 
electrical inspection authorities enforce rules from the Uniform Building Code (UBC), 
and the National Electrical Code (NEC).

You are encouraged to call your local fire, building or electrical authority.  For more 
information on the requirements in your area look in the government section of your 
phone book.  Copies of these codes are available at your local library.

How can WISHA help employers and employees?

Employers can ask WISHA safety and health consultation staff for free, confidential 
consulting services in your workplace.  WISHA safety and health professionals can 
examine your workplace and make recommendations about how to comply with 
WISHA rules.  If the consultant finds hazards, the employer will be given a reasonable 
period of time to correct the hazard without citation or penalty.

-Continued-
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WAC 296-800-100 (Continued)
Sometimes you might have to wait for an appointment because of the demand 
for these services.  You still must provide a safe workplace while you wait for a 
consultation.

WISHA offers a wide variety of free services:

•	 Safety and health workshops held in locations throughout the state.

•	 A comprehensive safety and health video lending library.

•	 Safety and health publications geared for both employer and employee.

•	 Website with on-line publications and learning opportunities.

	 	 Note:  

By law, WISHA consultants don't have any enforcement authority. 

	 	 Link:  

For more information, call 1-800-4BE SAFE (1-800-423-7233) or visit 
http://www.lni.wa.gov/main/workshopstraining.htm.

100-5
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How is each rule organized?

The following 2 pages illustrate how the rules are organized.

1.	 Title:

	 Indicates the rule topic.

2.	 Wac Numbers:

	 Washington Administrative Code (WAC) numbers have been assigned to each 
rule.

3. 	 Summary:

	 This is a place holder that tells you where you are, which will either be summary, 
introduction, or rule.

4.	 Your responsibility:

	 Provides an overview of rule obligations and requirements.

5.	 You must:

	 Provides requirements of the rule.

6.	 Tab icon:

	 Provides a graphic description of the rules within a topic area.

100-6
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140-1

Accident Prevention Program
WAC 296-800-140

Summary

h t t p : / / w w w . l n i . w a . g o v / w i s h a

09/01

YoUr resPonsibility:
To establish, supervise and enforce an Accident Prevention 
Program that is effective in practice

You must
Do a hazard assessment for PPE  
WAC 296-800-14005............................................................................. Page 140- 2

Document your hazard assessment for PPE  
WAC 296-800-14015............................................................................. Page 140- 3

Select appropriate PPE 
WAC 296-800-14020............................................................................. Page 140- 3

Provide PPE to your employees 
WAC 296-800-14025............................................................................. Page 140- 4

3
2

6

4

5

1

Accident Prevention 
Program

100-7



1 • 8 0 0 • 4 B E  S A F E      ( 1 • 8 0 0 • 4 2 3 • 7 2 3 3 )

04/09

Introduction
WAC 296-800-100

How is each rule organized? (Continued)

You’ll come across other information in the Core Rules Book in the form of icons and 
visual aides.  The following is a list of these icons and visual aides:

Bulleting:		  	 		

	 Bullets are used to organize and break up information into manageable pieces.  

Note:		  	   

	 Provides additional useful information.

Helpful Tool:	   

	 These are optional aides such as forms and checklists to help you follow the rule.

Definition:	   

	 Terms that are defined within the text of a rule.  

Link:	  	
	 Internet website addresses that may be of interest and assistance.

Exemption:	  	
	 Circumstances where the rule doesn't apply.	

WISHA phone number & website:  

	 Located at the bottom of each page for easy reference.

Page numbers:  

	 Located at the bottom of each page, includes the 3 numbers representing 
the WAC section followed by a page number for easy reference. (140-1 is an 
example.)

Issue Date: 

	 Located on the book’s title page and below every page number.  
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Employer Responsibilities: Safe Workplace
WAC 296-800-110

Summary
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110-1

YoUr resPonsibility:
To provide a safe and healthy workplace free from recognized 
hazards

Important:

Use these rules where there are no specific rules applicable to the particular hazard.  

You must
Provide a workplace free from recognized hazards  
WAC 296-800-11005......................................................................Page 110-3

Provide and use means to make your workplace safe 
WAC 296-800-11010......................................................................Page 110-3

Prohibit employees from entering, or being in, any workplace  
that isn't safe 
WAC 296-800-11015......................................................................Page 110-4

Construct your workplace so it is safe 
WAC 296-800-11020......................................................................Page 110-4

Prohibit alcohol and narcotics from your workplace 
WAC 296-800-11025......................................................................Page 110-4

Prohibit employees from using tools and equipment that  
aren't safe 
WAC 296-800-11030......................................................................Page 110-5

Establish, supervise, and enforce rules that lead to a safe and  
healthy work environment that are effective in practice  
WAC 296-800-11035......................................................................Page 110-5

-Continued-
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Employer Responsibilities: Safe Workplace
WAC 296-800-110

Summary
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WAC 296-800-110 (Continued)

Control chemical agents  
WAC 296-800-11040......................................................................Page 110-6

Protect employees from biological agents  
WAC 296-800-11045......................................................................Page 110-6

	 	 Note:  

Employees may discuss and participate in any WISHA safety and health 
related practice and may refuse to perform dangerous tasks without fear 
of discrimination.  Discrimination includes:  dismissal, demotion, loss of 
seniority, denial of a promotion, harassment, etc. See Chapter  
296-360 WAC, Discrimination pursuant to RCW 49.17.160, for a complete 
description of discrimination and the department’s responsibility to 
protect employees.
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Employer Responsibilities: Safe Workplace
WAC 296-800-110

Rule

Em
ployer Responsibilities: 

Safe W
orkplaceWAC 296-800-11005

Provide a workplace free from recognized hazards

You must
•	 Provide your employees a workplace free from recognized hazards that are 

causing, or are likely to cause, serious injury or death.

	 	 Note:  

A hazard is recognized if it is commonly known in the employer’s 
industry, or if there is evidence that the employer knew or should have 
known of the existence of the hazard, or if it can be established that any 
reasonable person would have recognized the hazard.

WAC 296-800-11010  
Provide and use means to make your workplace safe

You must  
•	 Provide and use safety devices, safeguards, and use work practices, methods, 

processes, and means that are reasonably adequate to make your workplace safe.

–	 Don’t remove, displace, damage, destroy or carry off any safety device, 
safeguard, notice or warning, furnished for use in any employment or place of 
employment.

–	 Don’t interfere with use of any of the above.

–	 Don't interfere with the use of any method or process adopted for the 
protection of any employee.

–	 Do everything reasonably necessary to protect the life and safety of your 
employees.
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Employer Responsibilities: Safe Workplace
WAC 296-800-110

Rule
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WAC 296-800-11015
Prohibit employees from entering, or being in, any workplace that 
isn't safe

You must
•	 Prohibit employees from entering, or being in, any workplace that isn't safe.

WAC 296-800-11020
Construct your workplace so it's safe

You must
•	 Not construct, or cause to be constructed, a workplace that isn't safe.

–	 This rule applies to employers, owners, and renters of property used as a 
place of employment.

WAC 296-800-11025
Prohibit alcohol and narcotics from your workplace

You must
•	 Prohibit alcohol and narcotics from your workplace, except in industries and 

businesses that produce, distribute, or sell alcohol and narcotic drugs.

•	 Prohibit employees under the influence of alcohol or narcotics from the worksite.

	 	 Exemption:	

Employees who are taking prescription drugs, as directed by a physician 
or dentist, are exempt from this section, if the employees aren't a danger 
to themselves or other employees.
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Employer Responsibilities: Safe Workplace
WAC 296-800-110

Rule

Em
ployer Responsibilities: 

Safe W
orkplaceWAC 296-800-11030

Prohibit employees from using tools and equipment that aren't safe

You must
•	 Take responsibility for the safe condition of tools and equipment used by 

employees.

	 	 Note:	

This applies to all equipment, materials, tools, and machinery whether 
owned by the employer or under control of another firm or individual.

WAC 296-800-11035
Establish, supervise, and enforce rules that lead to a safe and 
healthy work environment that are effective in practice

You must
•	 Establish, supervise, and enforce rules that lead to a safe and healthy work 

environment that are effective in practice.
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Housekeeping, Drainage, & Storage
WAC 296-800-220

Rule

Housekeeping,  
Drainage, &

 Storage

WAC 296-800-22035 (Continued)
•	 Make sure stored items are limited in height so that they are stable and secure to 

prevent sliding or collapse.

WAC 296-800-22040
Control vegetation in your storage areas

You must
•	 Control vegetation in your storage areas when necessary to create a safe working 

environment.
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Sanitation and Hygiene  
Facilities and Procedures

WAC 296-800-230

Summary

Sanitation and Hygiene  
Facilities and Procedures

YoUr resPonsibility:
To provide safe drinking (potable) water, bathrooms, washing 
facilities, eating areas and garbage and waste disposal in your 
workplace

You must

General reQUireMents for all workPlaces 

drinKing water

Provide safe drinking (potable) water in your workplace 
WAC 296-800-23005......................................................................Page 230-4

Clearly mark water outlets that are not-fit-for-drinking  
(non-potable)  
WAC 296-800-23010......................................................................Page 230-5

Make sure that systems delivering the not-fit-for-drinking (non-potable)  
water prevent backflow into drinking water systems 
WAC 296-800-23015......................................................................Page 230-7

BathrOOms and washing facilities

Provide bathrooms for your employees  
WAC 296-800-23020......................................................................Page 230-7

Provide convenient, and clean washing facilities  
WAC 296-800-23025......................................................................Page 230-9 

-Continued-

230-1



1 • 8 0 0 • 4 B E  S A F E      ( 1 • 8 0 0 • 4 2 3 • 7 2 3 3 )

04/09

Sa
ni

ta
tio

n 
an

d 
Hy

gi
en

e 
Fa

ci
lit

ie
s 

an
d 

Pr
oc

ed
ur

es Sanitation and Hygiene
Facilities and Procedures
WAC 296-800-230

Summary
WAC 296-800-230 (Continued)

Eating areas and fOOd serVices

Make sure eating areas are safe and healthy 
WAC 296-800-23040......................................................................Page 230-9

Follow these requirements if you provide food service to your 
employees 
WAC 296-800-23045....................................................................Page 230-10

Garbage and waste dispOsal

Dispose of garbage and waste safely 
WAC 296-800-23050....................................................................Page 230-10

Remove garbage and waste in a way that doesn't create a 
health hazard 
WAC 296-800-23055....................................................................Page 230-11

lUnchrOOms and persOnal serVice rOOms

Provide a separate lunchroom if employees are exposed to toxic 
substances if they are allowed to eat and drink on the job site 
WAC 296-800-23060....................................................................Page 230-11

Provide showers when required for employees working with 
chemicals 
WAC 296-800-23065....................................................................Page 230-12

Provide change rooms when required 
WAC 296-800-23070....................................................................Page 230-13

Make sure any work clothes you provide are dry 
WAC 296-800-23075....................................................................Page 230-13

-Continued-
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Sanitation and Hygiene
Facilities and Procedures

WAC 296-800-230

Rule

Sanitation and Hygiene
Facilities and Procedures

WAC 296-800-230 (Continued) 

  Note:

Some industries may have additional rules on bathrooms and washing 
facilities.  Some examples include: 
 
Industry	 WAC

Agriculture; Indoor Sanitation and  
Temporary Labor Camps..............................Chapter 296-307 WAC

Carcinogens; General Regulated  
Area Requirements.......................................WAC 296-62-07308 

Charter Boats................................................WAC 296-115-050 

Compressed Air Work...................................WAC 296-36-160(5) 

Construction.................................................WAC 296-155-140 

Temporary Labor Camps..............................WAC 296-24-12507 
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Sanitation and Hygiene
Facilities and Procedures
WAC 296-800-230

Rule
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DRINKING WATER 
WAC 296-800-23005
Provide safe drinking (potable) water in your workplace

You must
(1) Provide safe drinking (potable) water for employees for:

	 •	 Washing themselves.

	 •	 Personal service rooms.

	 •	 Cooking.

	 •	 Washing premises where food is prepared or processed.

	 •	 Washing food, eating utensils, or clothing.

(2) Make sure when providing movable or portable drinking water dispensers that they 
are:

	 •	 Capable of being closed.

	 •	 Kept in sanitary condition.

	 •	 Equipped with a tap.

(3) Prohibit employees from:

	 •	 Using shared drinking cups or utensils.

	 •	 Using open containers such as barrels, pails, and tanks that require employees 
	 to dip or pour drinking water, even if the containers have covers.

-Continued-
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Sanitation and Hygiene
Facilities and Procedures

WAC 296-800-230

Rule

Sanitation and Hygiene
Facilities and Procedures

WAC 296-800-23005 (Continued)

	 	 Definition:

•	 Potable water is water that you can safely drink that meets specific 
safety standards prescribed by the United States Environmental 
Protection Agency’s National Interim Primary Drinking Water 
Regulations, published in 40 CFR Part 141, and 40 CFR 147.2400.

•	 Personal service rooms are used for activities not directly connected 
with a business'production or service function such as first aid, 
medical services, dressing, showering, bathrooms, washing and 
eating.

WAC 296-800-23010
Clearly mark the water outlets that are not-fit-for-drinking  
(non-potable)

You must
(1) Mark water outlets that aren't fit for drinking (nonpotable), such as those used for 

industrial processes or firefighting, so they won't be used for:

•	 Drinking

•	 Washing themselves, except in emergencies

•	 Cooking

•	 Washing food, eating utensils, or clothing.

(2) Prohibit the use of nonpotable water containing substances that could create 
unsafe conditions such as:

•	 Concentrations of chemicals, such as lead or chlorine

•	 Fecal coliform bacteria.

-Continued-
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Sanitation and Hygiene
Facilities and Procedures
WAC 296-800-230

Rule
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WAC 296-800-23010 (Continued)

  Note:

As long as the nonpotable water is free of substances that could create 
unsafe conditions, the water can be used for cleaning both:

•	 Work premises used for activities other than food preparation or 
processing.

	 and
•	 Personal service rooms, such as bathrooms.

  Reference:

You may need to follow additional requirements for emergency washing 
facilities. See WAC 296-800-150, First Aid for more information.
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Sanitation and Hygiene
Facilities and Procedures

WAC 296-800-230

Rule

Sanitation and Hygiene
Facilities and Procedures

WAC 296-800-23015
Make sure that systems delivering not-fit-for-drinking (nonpotable) 
water prevent backflow into drinking water systems 

You must
•	 Make sure that systems delivering not-fit-for-drinking (nonpotable) water prevent 

backflow into drinking water systems.

BATHROOMS AND WASHING FACILITIES 
WAC 296-800-23020
Provide bathrooms for your employees

  Exemption:

You don’t have to provide bathrooms:

•	 For mobile crews or at work locations not normally attended by 
employees, if there is transportation immediately available to nearby 
bathrooms that meet the requirements of this section.

You must
(1) Provide bathrooms with the appropriate number of toilets for your employees at 

every workplace based on Table 1.  

•	 Have the appropriate number of toilets for each gender, based on the number 
of male and female employees at your workplace. 

– 	 For example, if you have 37 men and 17 women, you need to 
have 3 toilets for the men and 2 toilets for the women, based on 
Table 1.

•	 Make sure each toilet is in a separate compartment with a door and walls or 
partitions for privacy.

-Continued-
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