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************************************************************************************************************  

Overtime Codes 

 
Overtime calculations are based on the hourly rate actually paid to the worker. On public works projects, the hourly rate 

must be not less than the prevailing rate of wage minus the hourly rate of the cost of fringe benefits actually provided for 

the worker. 

 

 
1. ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY OR FORTY (40) HOURS PER WEEK SHALL 

BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE. 

 
B.  All hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage.  All hours worked 

on Sundays and holidays shall be paid at double the hourly rate of wage.  

 
C.  The first two (2) hours after eight (8) regular hours Monday through Friday and the first ten (10) hours on Saturday 

shall be paid at one and one-half times the hourly rate of wage.  All other overtime hours and all hours worked on 

Sundays and holidays shall be paid at double the hourly rate of wage. 

 
D.  The first two (2) hours before or after a five-eight (8) hour workweek day or a four-ten (10) hour workweek day and 

the first eight (8) hours worked the next day after either workweek shall be paid at one and one-half times the hourly 

rate of wage. All additional hours worked and all worked on Sundays and holidays shall be paid at double the hourly 

rate of wage. 

 
E.  The first two (2) hours after eight (8) regular hours Monday through Friday and the first eight (8) hours on Saturday 

shall be paid at one and one-half times the hourly rate of wage.  All other hours worked Monday through Saturday, 

and all hours worked on Sundays and holidays shall be paid at double the hourly rate of wage. 

  

F.  The first two (2) hours after eight (8) regular hours Monday through Friday and the first ten (10) hours on Saturday 

shall be paid at one and one-half times the hourly rate of wage. All other overtime hours worked, except Labor Day, 

shall be paid at double the hourly rate of wage. All hours worked on Labor Day shall be paid at three times the 

hourly rate of wage. 

  

G.  The first ten (10) hours worked on Saturdays and the first ten (10) hours worked on a fifth calendar weekday in a 

four-ten hour schedule, shall be paid at one and one-half times the hourly rate of wage. All hours worked in excess 

of ten (10) hours per day Monday through Saturday and all hours worked on Sundays and holidays shall be paid at 

double the hourly rate of wage. 

 
H.  All hours worked on Saturdays (except makeup days if work is lost due to inclement weather conditions or 

equipment breakdown) shall be paid at one and one-half times the hourly rate of wage.  All hours worked Monday 

through Saturday over twelve (12) hours and all hours worked on Sundays and holidays shall be paid at double the 

hourly rate of wage. 

 
I. All hours worked on Sundays and holidays shall also be paid at double the hourly rate of wage. 

  

J.  The first two (2) hours after eight (8) regular hours Monday through Friday and the first ten (10) hours on Saturday 

shall be paid at one and one-half times the hourly rate of wage.  All hours worked over ten (10) hours Monday 

through Saturday, Sundays and holidays shall be paid at double the hourly rate of wage. 

 

K.  All hours worked on Saturdays and Sundays shall be paid at one and one-half times the hourly rate of wage. All 

hours worked on holidays shall be paid at double the hourly rate of wage. 

 

M.  All hours worked on Saturdays (except makeup days if work is lost due to inclement weather conditions) shall be 

paid at one and one-half times the hourly rate of wage. All hours worked on Sundays and holidays shall be paid at 

double the hourly rate of wage. 
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1. N.  All hours worked on Saturdays (except makeup days) shall be paid at one and one-half times the hourly rate of 

wage. All hours worked on Sundays and holidays shall be paid at double the hourly rate of wage. 

  

O.  The first ten (10) hours worked on Saturday shall be paid at one and one-half times the hourly rate of wage. All 

hours worked on Sundays, holidays and after twelve (12) hours, Monday through Friday and after ten (10) hours on 

Saturday shall be paid at double the hourly rate of wage.  

 

P.  All hours worked on Saturdays (except makeup days if circumstances warrant) and Sundays shall be paid at one and 

one-half times the hourly rate of wage. All hours worked on holidays shall be paid at double the hourly rate of wage. 

 

Q.  The first two (2) hours after eight (8) regular hours Monday through Friday and up to ten (10) hours worked on 

Saturdays shall be paid at one and one-half times the hourly rate of wage.  All hours worked in excess of ten (10) 

hours per day Monday through Saturday and all hours worked on Sundays and holidays (except Christmas day) shall 

be paid at double the hourly rate of wage. All hours worked on Christmas day shall be paid at two and one-half 

times the hourly rate of wage. 

  

R.  All hours worked on Sundays and holidays shall be paid at two times the hourly rate of wage. 

  

S.  The first two (2) hours after eight (8) regular hours Monday through Friday and the first eight (8) hours on Saturday 

shall be paid at one and one-half times the hourly rate of wage.  All hours worked on holidays and all other 

overtime hours worked, except Labor Day, shall be paid at double the hourly rate of wage. All hours worked on 

Labor Day shall be paid at three times the hourly rate of wage. 

 

U.  All hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage. All hours worked on 

Sundays and holidays (except Labor Day) shall be paid at two times the hourly rate of wage. All hours worked on 

Labor Day shall be paid at three times the hourly rate of wage. 

  

V.  All hours worked on Sundays and holidays (except Thanksgiving Day and Christmas day) shall be paid at one and 

one-half times the hourly rate of wage. All hours worked on Thanksgiving Day and Christmas day shall be paid at 

double the hourly rate of wage. 

  

W.  All hours worked on Saturdays and Sundays (except make-up days due to conditions beyond the control of the 

employer)) shall be paid at one and one-half times the hourly rate of wage. All hours worked on holidays shall be 

paid at double the hourly rate of wage. 

  

X.  The first four (4) hours after eight (8) regular hours Monday through Friday and the first twelve (12) hours on 

Saturday shall be paid at one and one-half times the hourly rate of wage. All hours worked over twelve (12) hours 

Monday through Saturday, Sundays and holidays shall be paid at double the hourly rate of wage. When holiday falls 

on Saturday or Sunday, the day before Saturday, Friday, and the day after Sunday, Monday, shall be considered the 

holiday and all work performed shall be paid at double the hourly rate of wage. 

  

Y.  All hours worked outside the hours of 5:00 am and 5:00 pm (or such other hours as may be agreed upon by any 

employer and the employee) and all hours worked in excess of eight (8) hours per day (10 hours per day for a 4 x 10 

workweek) and on Saturdays and holidays (except labor day) shall be paid at one and one-half times the hourly rate 

of wage. (except for employees who are absent from work without prior approval on a scheduled workday during 

the workweek shall be paid at the straight-time rate until they have worked 8 hours in a day (10 in a 4 x 10 

workweek) or 40 hours during that workweek.) All hours worked Monday through Saturday over twelve (12) hours 

and all hours worked on Sundays and Labor Day shall be paid at double the hourly rate of wage. 

  

Z.  All hours worked on Saturdays and Sundays shall be paid at one and one-half times the hourly rate of wage. All 

hours worked on holidays shall be paid the straight time rate of pay in addition to holiday pay.  
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2 ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY OR FORTY (40) HOURS PER WEEK SHALL 

BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE.  

 

B.  All hours worked on holidays shall be paid at one and one-half times the hourly rate of wage.  

 

C.  All hours worked on Sundays shall be paid at one and one-half times the hourly rate of wage. All hours worked on 

holidays shall be paid at two times the hourly rate of wage. 

 
F.  The first eight (8) hours worked on holidays shall be paid at the straight hourly rate of wage in addition to the 

holiday pay. All hours worked in excess of eight (8) hours on holidays shall be paid at double the hourly rate of 

wage. 

 
G.  All hours worked on Sunday shall be paid at two times the hourly rate of wage. All hours worked on paid holidays 

shall be paid at two and one-half times the hourly rate of wage including holiday pay. 

 
H.  All hours worked on Sunday shall be paid at two times the hourly rate of wage.  All hours worked on holidays shall 

be paid at one and one-half times the hourly rate of wage. 

  

O.  All hours worked on Sundays and holidays shall be paid at one and one-half times the hourly rate of wage. 

  

R.  All hours worked on Sundays and holidays and all hours worked over sixty (60) in one week shall be paid at double 

the hourly rate of wage. 

  

U.  All hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage. All hours worked 

over 12 hours in a day or on Sundays and holidays shall be paid at double the hourly rate of wage. 

  

W.  The first two (2) hours after eight (8) regular hours Monday through Friday and the first eight (8) hours on Saturday 

shall be paid at one and one-half times the hourly rate of wage.  All other hours worked Monday through Saturday, 

and all hours worked on Sundays and holidays shall be paid at double the hourly rate of wage.  On a four-day, 

ten-hour weekly schedule, either Monday thru Thursday or Tuesday thru Friday schedule, all hours worked after ten 

shall be paid at double the hourly rate of wage. The first eight (8) hours worked on the fifth day shall be paid at one 

and one-half times the hourly rate of wage. All other hours worked on the fifth, sixth, and seventh days and on 

holidays shall be paid at double the hourly rate of wage. 

  

  

3. ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY OR FORTY (40) HOURS PER WEEK SHALL 

BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE. 

  

A. Work performed in excess of eight (8) hours of straight time per day, or ten (10) hours of straight time per day when 

four ten (10) hour shifts are established, or forty (40) hours of straight time per week, Monday through Friday, or 

outside the normal shift, and all work on Saturdays shall be paid at time and one-half the straight time rate. Hours 

worked over twelve hours (12) in a single shift and all work performed after 6:00 pm Saturday to 6:00 am Monday 

and holidays shall be paid at double the straight time rate of pay. Any shift starting between the hours of 6:00 pm 

and midnight shall receive an additional one dollar ($1.00) per hour for all hours worked that shift. The employer 

shall have the sole discretion to assign overtime work to employees. Primary consideration for overtime work shall 

be given to employees regularly assigned to the work to be performed on overtime situations. After an employee has 

worked eight (8) hours at an applicable overtime rate, all additional hours shall be at the applicable overtime rate 

until such time as the employee has had a break of eight (8) hours or more. 

 
 B.  The first four (4) hours after eight (8) regular hours Monday through Friday and the first twelve (12) hours on 

Saturday shall be paid at one and one-half times the hourly rate of wage. All hours worked over twelve (12) hours 

Monday through Saturday, and all hours worked on Sundays and holidays shall be paid at double the hourly rate of 

wage. 
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3. C.  Work performed in excess of eight (8) hours of straight time per day, or ten (10) hours of straight time per day when 

four ten (10) hour shifts are established, or forty (40) hours of straight time per week, Monday through Friday, or 

outside the normal shift, and all work on Saturdays shall be paid at one and one-half times the hourly rate of wage. 

All work performed after 6:00 pm Saturday to 5:00 am Monday and Holidays shall be paid at double the hourly rate 

of wage. After an employee has worked eight (8) hours at an applicable overtime rate, all additional hours shall be at 

the applicable overtime rate until such time as the employee has had a break of eight (8) hours or more.  

 

D.  All hours worked between the hours of 6:00 pm and 6:00 am, Monday through Saturday, shall be paid at a premium 

rate of 15% over the hourly rate of wage. All other hours worked after 6:00 am on Saturdays, shall be paid at one 

and one-half times the hourly rate of wage. All hours worked on Sundays and holidays shall be paid at double the 

hourly rate of wage.  

 

E.  All hours worked Sundays and holidays shall be paid at double the hourly rate of wage. Each week, once 40 hours of 

straight time work is achieved, then any hours worked over 10 hours per day Monday through Saturday shall be paid 

at double the hourly wage rate. 

 
F. All hours worked on Saturday shall be paid at one and one-half times the hourly rate of wage. All hours worked on 

Sunday shall be paid at two times the hourly rate of wage. All hours worked on paid holidays shall be paid at two 

and one-half times the hourly rate of wage including holiday pay. 
 

H. All work performed on Sundays between March 16th and October 14th and all Holidays shall be compensated for at 

two (2) times the regular rate of pay. Work performed on Sundays between October 15th and March 15th shall be 

compensated at one and one half (1-1/2) times the regular rate of pay. 
 

I. All hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage. In the event the job is 

down due to weather conditions during a five day work week (Monday through Friday,) or a four day-ten hour work 

week (Tuesday through Friday,) then Saturday may be worked as a voluntary make-up day at the straight time rate. 

However, Saturday shall not be utilized as a make-up day when a holiday falls on Friday. All hours worked Monday 

through Saturday over twelve (12) hours and all hours worked on Sundays and holidays shall be paid at double the 

hourly rate of wage. 

 

 

                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                     
4. ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY OR FORTY (40) HOURS PER WEEK SHALL 

BE PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE. 

 
A.  All hours worked in excess of eight (8) hours per day or forty (40) hours per week shall be paid at double the hourly 

rate of wage. All hours worked on Saturdays, Sundays and holidays shall be paid at double the hourly rate of wage. 

 

 

 
Holiday Codes 

 
5.  A.  Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday after 

Thanksgiving Day, and Christmas Day (7).  

 
B.  Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday after 

Thanksgiving Day, the day before Christmas, and Christmas Day (8).  

 
C.  Holidays:  New Year's Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, 

the Friday after Thanksgiving Day, And Christmas Day (8).  

 
D.  Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday and 

Saturday after Thanksgiving Day, And Christmas Day (8).  
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5. H.  Holidays: New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, the Day after Thanksgiving Day, 

And Christmas (6).  

 
I.  Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, and Christmas Day 

(6). 

 
J.  Holidays: New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, Friday after Thanksgiving Day, 

Christmas Eve Day, And Christmas Day (7). 

 
K.  Holidays: New Year’s Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, 

Friday After Thanksgiving Day, The Day Before Christmas, And Christmas Day (9). 

 
L.  Holidays: New Year’s Day, Martin Luther King Jr. Day,  Memorial Day, Independence Day, Labor Day, 

Thanksgiving Day, Friday After Thanksgiving Day, And Christmas Day (8). 

 
N.  Holidays: New Year's Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day, Veterans' Day, 

Thanksgiving Day, The Friday After Thanksgiving Day, And Christmas Day (9). 

 
P.  Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday And Saturday 

After Thanksgiving Day, The Day Before Christmas, And Christmas Day (9). If A Holiday Falls On Sunday, The 

Following Monday Shall Be Considered As A Holiday. 

 
Q. Paid Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, and Christmas 

Day (6). 

 
R.  Paid Holidays:  New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Day After 

Thanksgiving Day, One-Half Day Before Christmas Day, And Christmas Day. (7 1/2). 

 

  S.  Paid Holidays: New Year's Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day, Thanksgiving 

Day, And Christmas Day (7). 

 

T.  Paid Holidays:  New Year's Day, Washington’s Birthday, Memorial Day, Independence Day, Labor Day, 

Thanksgiving Day, The Friday After Thanksgiving Day, Christmas Day, And The Day Before Or After Christmas 

(9).  

 
Z.  Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Veterans Day, Thanksgiving Day, the 

Friday after Thanksgiving Day, And Christmas Day (8).  

 

 
Holiday Codes Continued 

 
6.  A.  Paid Holidays: New Year’s Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day, Thanksgiving 

Day, The Friday After Thanksgiving Day, And Christmas Day (8).  

 
E.  Paid Holidays:  New Year's Day, Day Before Or After New Year's Day, Presidents Day, Memorial Day, 

Independence Day, Labor Day, Thanksgiving Day, Day After Thanksgiving Day, Christmas Day, And A Half-Day 

On Christmas Eve Day. (9 1/2).  

 
G.  Paid Holidays: New Year's Day, Martin Luther King Jr. Day, Presidents’ Day, Memorial Day, Independence Day, 

Labor Day, Veterans' Day, Thanksgiving Day, The Friday After Thanksgiving Day, Christmas Day, And Christmas 

Eve Day (11). 

  

H.  Paid Holidays: New Year's Day, New Year’s Eve Day, Memorial Day, Independence Day, Labor Day, 

Thanksgiving Day, Friday After Thanksgiving Day, Christmas Day, The Day After Christmas, And A Floating 

Holiday (10).  
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6. I. Paid Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday 

After Thanksgiving Day, And Christmas Day (7). 

 
T.  Paid Holidays:  New Year's Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day, 

Thanksgiving Day, The Friday After Thanksgiving Day, The Last Working Day Before Christmas Day, 

And Christmas Day (9). 

 
Z.  Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday after 

Thanksgiving Day, And Christmas Day (7). If a holiday falls on Saturday, the preceding Friday shall be 

considered as the holiday. If a holiday falls on Sunday, the following Monday shall be considered as the 

holiday. 

 

 
Holiday Codes Continued 

 
 7. A.  Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, The Friday And 

Saturday After Thanksgiving Day, And Christmas Day (8). Any Holiday Which Falls On A Sunday Shall Be 

Observed As A Holiday On The Following Monday.  If any of the listed holidays falls on a Saturday, the preceding 

Friday shall be a regular work day. 

  

B.  Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday and 

Saturday after Thanksgiving Day, And Christmas Day (8). Any holiday which falls on a Sunday shall be observed as 

a holiday on the following Monday. Any holiday which falls on a Saturday shall be observed as a holiday on the 

preceding Friday. 

  

C.  Holidays: New Year's Day, Martin Luther King Jr. Day, Memorial Day, Independence Day, Labor Day, 

Thanksgiving Day, The Friday After Thanksgiving Day, And Christmas Day (8). Any holiday which falls on a 

Sunday shall be observed as a holiday on the following Monday.  Any holiday which falls on a Saturday shall be 

observed as a holiday on the preceding Friday. 

 

 D.  Paid Holidays:  New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran’s Day, Thanksgiving 

Day, the Friday after Thanksgiving Day, And Christmas Day (8). Unpaid Holidays: President’s Day. Any paid 

holiday which falls on a Sunday shall be observed as a holiday on the following Monday. Any paid holiday which 

falls on a Saturday shall be observed as a holiday on the preceding Friday.  

 
E.  Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday after 

Thanksgiving Day, And Christmas Day (7). Any holiday which falls on a Sunday shall be observed as a holiday on 

the following Monday.  Any holiday which falls on a Saturday shall be observed as a holiday on the preceding 

Friday. 

  

 F.  Holidays: New Year’s Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday after 

Thanksgiving Day, the last working day before Christmas day and Christmas day (8). Any holiday which falls on a 

Sunday shall be observed as a holiday on the following Monday.  Any holiday which falls on a Saturday shall be 

observed as a holiday on the preceding Friday. 

  

G.  Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, and Christmas Day 

(6). Any holiday which falls on a Sunday shall be observed as a holiday on the following Monday. 

  

H.  Holidays: New Year's Day, Martin Luther King Jr. Day, Independence Day, Memorial Day, Labor Day, 

Thanksgiving Day, the Friday after Thanksgiving Day, the Last Working Day before Christmas Day and Christmas 

Day (9). Any holiday which falls on a Sunday shall be observed as a holiday on the following Monday. Any holiday 

which falls on a Saturday shall be observed as a holiday on the preceding Friday. 
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7. I.  Holidays: New Year's Day, President’s Day, Independence Day, Memorial Day, Labor Day, Thanksgiving Day, The 

Friday After Thanksgiving Day, The Day Before Christmas Day And Christmas Day (9). Any holiday which falls 

on a Sunday shall be observed as a holiday on the following Monday. Any holiday which falls on a Saturday shall 

be observed as a holiday on the preceding Friday.  

 
J.  Holidays: New Year's Day, Independence Day, Memorial Day, Labor Day, Thanksgiving Day and Christmas Day 

(6). Any holiday which falls on a Sunday shall be observed as a holiday on the following Monday.  Any holiday 

which falls on a Saturday shall be observed as a holiday on the preceding Friday. 

  

K.  Holidays: New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, the Friday and Saturday after 

Thanksgiving Day, And Christmas Day (8).  Any holiday which falls on a Sunday shall be observed as a holiday on 

the following Monday.  Any holiday which falls on a Saturday shall be observed as a holiday on the preceding 

Friday.  

 
L.  Holidays: New Year's Day, Memorial Day, Labor Day, Independence Day, Thanksgiving Day, the Last Work Day 

before Christmas Day, And Christmas Day (7). Any holiday which falls on a Sunday shall be observed as a holiday 

on the following Monday. Any holiday which falls on a Saturday shall be observed as a holiday on the preceding 

Friday. 

  

M.  Paid Holidays: New Year's Day, The Day after or before New Year’s Day, President’s Day, Memorial Day, 

Independence Day, Labor Day, Thanksgiving Day, the Friday after Thanksgiving Day, Christmas Day, And the Day 

after or before Christmas Day 10). Any holiday which falls on a Sunday shall be observed as a holiday on the 

following Monday. Any holiday which falls on a Saturday shall be observed as a holiday on the preceding Friday. 

  

N.  Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday after 

Thanksgiving Day, And Christmas Day (7). Any holiday which falls on a Sunday shall be observed as a holiday on 

the following Monday. When Christmas falls on a Saturday, the preceding Friday shall be observed as a holiday.  

 

O.  Paid Holidays: New Year's Day, The Day After Or Before New Year’s Day, President’s Day, Memorial Day, 

Independence Day, Labor Day, Thanksgiving Day, The Friday After Thanksgiving Day, Christmas Day, The Day 

After Or Before Christmas Day, And The Employees Birthday. 11). Any holiday which falls on a Sunday shall be 

observed as a holiday on the following Monday. Any holiday which falls on a Saturday shall be observed as a 

holiday on the preceding Friday. 

 

P.  Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday after 

Thanksgiving Day, And Christmas Day (7). Any holiday which falls on a Sunday shall be observed as a holiday on 

the following Monday. 

 

  Q.  Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday after 

Thanksgiving Day, the Last Working Day before Christmas Day and Christmas Day (8). Any holiday which falls on 

a Sunday shall be observed as a holiday on the following Monday. If any of the listed holidays falls on a Saturday, 

the preceding Friday shall be a regular work day.  

 

 R.  Paid Holidays: New Year's Day, the day after or before New Year’s Day, President’s Day, Memorial Day, 

Independence Day, Labor Day, Thanksgiving Day, the Friday after Thanksgiving Day, Christmas Day, and the day 

after or before Christmas Day (10). If any of the listed holidays fall on Saturday, the preceding Friday shall be 

observed as the holiday. If any of the listed holidays falls on a Sunday, the day observed by the Nation shall be 

considered a holiday and compensated accordingly. 

 

S. Paid Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday After 

Thanksgiving Day, Christmas Day, The Day After Christmas, And A Floating Holiday (9). If any of the listed 

holidays falls on a Sunday, the day observed by the Nation shall be considered a holiday and compensated 

accordingly. 
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Note Codes 

 
8.  A.  In addition to the hourly wage and fringe benefits, the following depth premiums apply to depths of fifty feet or 

more:  

  Over 50’ To 100' -$2.00 per Foot for Each Foot Over 50 Feet  

Over 100' To 150' -$3.00 per Foot for Each Foot Over 100 Feet  

Over 150' To 220' -$4.00 per Foot for Each Foot Over 150 Feet  

Over 220' -$5.00 per Foot for Each Foot Over 220 Feet 

 
 C.  In addition to the hourly wage and fringe benefits, the following depth premiums apply to depths of fifty feet or 

more:  

Over 50’ To 100' -$1.00 per Foot for Each Foot Over 50 Feet  

Over 100' To 150' -$1.50 per Foot for Each Foot Over 100 Feet 

Over 150' To 200' -$2.00 per Foot for Each Foot Over 150 Feet  

Over 200' -Divers May Name Their Own Price 

 
D.  Workers working with supplied air on hazmat projects receive an additional $1.00 per hour.  

 
L.  Workers on hazmat projects receive additional hourly premiums as follows -Level A: $0.75, Level B: $0.50, And 

Level C: $0.25. 

  

M.  Workers on hazmat projects receive additional hourly premiums as follows: Levels A & B: $1.00, Levels C & D: 

$0.50. 

  

N.  Workers on hazmat projects receive additional hourly premiums as follows -Level A: $1.00, Level B: $0.75, Level  

C: $0.50, And Level D: $0.25. 

 
P.  Workers on hazmat projects receive additional hourly premiums as follows -Class A Suit: $2.00, Class B Suit: 

$1.50, Class C Suit: $1.00, And Class D Suit $0.50. 

 
Q.  The highest pressure registered on the gauge for an accumulated time of more than fifteen (15) minutes during the 

shift shall be used in determining the scale paid. 

 
R.  Effective August 31, 2012 – A Traffic Control Supervisor shall be present on the project whenever flagging or 

spotting or other traffic control labor is being utilized. A Traffic Control Laborer performs the setup, maintenance 

and removal of all temporary traffic control devices and construction signs necessary to control vehicular, bicycle, 

and pedestrian traffic during construction operations. Flaggers and Spotters shall be posted where shown on 

approved Traffic Control Plans or where directed by the Engineer. All flaggers and spotters shall possess a current 

flagging card issued by the State of Washington, Oregon, Montana, or Idaho. These classifications are only effective 

on or after August 31, 2012.  

 

S. Effective August 31, 2012 – A Traffic Control Supervisor shall be present on the project whenever flagging or 

spotting or other traffic control labor is being utilized. Flaggers and Spotters shall be posted where shown on 

approved Traffic Control Plans or where directed by the Engineer. All flaggers and spotters shall possess a current 

flagging card issued by the State of Washington, Oregon, Montana, or Idaho. This classification is only effective on 

or after August 31, 2012. 

 
T.  Effective August 31, 2012 – A Traffic Control Laborer performs the setup, maintenance and removal of all 

temporary traffic control devices and construction signs necessary to control vehicular, bicycle, and pedestrian 

traffic during construction operations. Flaggers and Spotters shall be posted where shown on approved Traffic 

Control Plans or where directed by the Engineer. All flaggers and spotters shall possess a current flagging card 

issued by the State of Washington, Oregon, Montana, or Idaho. This classification is only effective on or after 

August 31, 2012. 


