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Budget Overview
Requests

Appropriation
Governor’s requests for L&I

Prevailing Wage Program (phasing in additional complaint
investigators)
Prevailing Wage IT (enhancing system & adding 2 permanent staff to
maintain the system)
Creating a vocational-recovery quality-assurance team, and covering
rent for L&I vocational-services specialists in WorkSource offices
Crime Victims Compensation Program funding adjustment
LCAP technology budget adjustment
Self-insured employers overpayment account
State Emergency Operations Center – reimbursement for COVID
staffing
Apprenticeship technology
Workers’ Comp System Modernization (WCSM)
SUBTOTAL

$821,000
$794,000
$897,000
$4,975,000
$513,000
$250,000
$1,168,000
$1,130,000
-$8,376,0001
$2,172,000

1

WCSM funding is being adjusted to reflect an updated work plan and timeline; the
project is still moving ahead.
Legislative proposals for L&I to implement

Apprenticeship remote-learning modernization grants (E2SSB 5600)
Apprenticeship – grants to update/replicate on-the-job equipment
(E2SSB 5600)
Apprenticeship retention study (E2SSB 5600)
Apprenticeship programs – industry liaisons (E2SSB 5600)
Apprenticeship driver’s education vouchers (E2SSB 5600)
Apprenticeship support services (E2SSB 5600)
Centralized tech support for non-traditional apprenticeship programs
Apprenticeship program for certified nursing assistants
Teacher apprenticeship training grant
Solar-canopies tax deferral (ESSB 5714)
Clean-energy tax deferral (2SHB 1988)
Wage & salary information (ESSB 5761)
Child-abuse/medical evaluations (SSB 5814)
Transportation network companies (ESHB 2076)
Medical exams for domestic-violence crime victims
SUBTOTAL

$205,000
$191,000
$12,000
$2,000,000
$100,000
$1,000,000
$500,000
$454,000
$454,000
$485,000
$207,000
$6,370,000
$2,500,000
$20,978,000

TOTAL NEW APPROPRIATIONS

$23,150,000
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$2,500,000
$4,000,000
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Agency-request legislation
The Department of Labor & Industries (L&I) requested four proposals in the 2022
legislative session.
1. SB 5784 (Lovelett) – Adding psychologists for mental health only claims to the list of
those who can act as an attending provider (did not pass)
Expansions in workers’ comp to cover work-related mental health claims where there is not
also a physical injury or illness has exposed a problem for workers with these claims: there
is a shortage of clinicians willing to take on mental health-only claims who are permitted to
be attending providers (APs). To address this shortage, L&I is seeking to allow doctorallevel psychologists who meet the licensing requirements established by the Department of
Health (DOH) to act as the Attending Provider for mental health-only claims.
The AP is responsible to file the claim, certify time-loss, coordinate care, determine work
restrictions, and recommend when a worker has reached maximum medical improvement.
Current law does not include in one place a definition of “Attending Provider” but the
examples of providers in this role include physicians, licensed registered advanced nurse
practitioners, chiropractors and others. Excluded from the list are psychologists, even
though these are often the provider treating claims such as Post Traumatic Stress Disorder
(PTSD) and other mental health-only claims.
2. SB 5801 (Keiser) – Concerning attorney and witness fees in industrial insurance court
appeals (did not pass)
Under workers’ comp, whenever a party to a claim disagrees with a claim decision, they may
appeal to the Board of Industrial Insurance Appeals (BIIA). If any party disagrees with the
decision of the BIIA, they can appeal to the Superior Court, Court of Appeals and Supreme
Court. Typically, the losing party pays their opponents’ attorney fees and costs.
In workers’ comp appeals, though, when a state fund employer or retrospective rating group
appeals a decision of the BIIA to a higher court and loses, L&I must pay the worker’s
attorney fees and costs. This is true even when L&I is aligned with the winning party on the
decision being appealed.
L&I is seeking to require the appealing party to pay costs and fees when they lose. This
would not change the circumstances when a worker covers appeal costs, but it would
require state fund employers and retro groups to cover costs when they appeal in court and
lose.
3. HB 1794 (Hoff) – Requiring an employer to reimburse employee fees when a paycheck
is dishonored by nonacceptance or nonpayment (passed)
When an employee deposits their paycheck into a bank account, they expect the funds
they’ve earned to be available for this use. If, however, their paycheck bounces, the worker
is likely to be charged Non-Sufficient Funds (NSF) fees. Most employees in this situation
have little meaningful recourse. While L&I can assist the worker to collect wages that are
owed if the worker files a wage complaint, the department cannot order the employer to
cover costs incurred by the worker for NSF fees or penalties.
L&I is seeking authority to include in a wage complaint reimbursement to the worker for NSF
fees charged the worker when their paycheck bounces.
Washington State
Department of Labor & Industries
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4. SB 5604 (Keiser) – Adding references to contractor licensing laws in workers'
compensation, public works, and prevailing wage statutes (did not pass)
In 2020, the legislature made major revisions to plumber contracting requirements, including
creating registration requirements specifically for plumbing contractors and moving those
requirements from the general contractor law (RCW 18.27) into the existing plumbing
chapter (RCW 18.106). When that move was made, references in workers’ comp, public
works and prevailing wage laws that applied to plumbing contractors were not included,
resulting in a series of references that no longer apply to plumber contractors.
This technical change would add references to the new plumbing contractor law and restore
prior requirements for workers’ comp, public works and prevailing wage law. A few examples
of the technical changes would be to restore for plumbing contractors:
• the opportunity to shield themselves from workers’ comp premiums owed by their
subcontractors under prime contractor liability (RCW 51.12.070);
• the ability to rely on workers’ comp coverage purchased in a reciprocal state or territory
for workers performing work in Washington where the plumbing contractor is domiciled
in a different state (RCW 51.12.120);
• responsibility to register as a plumbing contractor as one of the seven factors to meet
independent contractor exemptions from prevailing wage (RCW 39.12.100) and workers’
comp (RCW 51.08.070, RCW 51RCW 51.08.180); and
• use of liens and retainage for collection of unpaid prevailing wages (RCW 39.12.050).
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Admin Services-related bills that passed the legislature:
2022 Session
Bill Number
HB 1280

Bill Title
Short bill description
Concerning
This bill adds the lifetime cost of greenhouse gas emissions to
greenhouse gas
considerations during the public building design process and adds
emissions reductions in all-electric systems as a required option for consideration. Current
the design of public
law requires consideration of life-time energy consumption. This bill
facilities
may increase the cost and time of the design process.
Executive Sponsor
Rulemaking required
Workgroup or Report required
Maurice Perigo
No
No
Bill Number
ESHB 1329

Bill Title
Concerning public
meeting accessibility
and participation

Executive Sponsor
Maurice Perigo
Bill Number
SSB 5722

Description
The bill makes changes to the Open Public Meetings Act to help
increase and encourage public participation and accessibility in
meetings held by government agencies. It does this by creating
several sections that encourage agencies to provide a virtual or
remote option for all of its public meetings, accepting public
comment, and posting information on agency websites.
Rulemaking required
Workgroup or Report required
No
No

Bill Title
Reducing greenhouse
gas emissions in
buildings

Executive Sponsor
Maurice Perigo

Short bill description
This bill expands greenhouse gas reporting and requirements for
existing established in RCW 19.27A to small buildings (20,000 SF –
50,000 SF). This bill requires (Department of Commerce)
Commerce to evaluate benchmarking data and report on average
emissions and energy use by July 1, 2029. This bill also extends
the early adoption incentive program to small buildings.
Rulemaking required
Workgroup or Report required
No
No

Bill Number
SSB 5814

Bill Title
Providing funding for medical
evaluations of suspected victims
of child abuse

Executive Sponsor
Maurice Perigo

Rulemaking required
Yes
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Description
This bill provides for payment of medical
examinations for children of suspected child
abuse from the crime victims compensation
program (CVCP). Currently the CVCP pays for
all exams in the state for any suspected victims
of sexual abuse, including children. The CVCP
does not pay for medical exams for suspected
victims of physical abuse. The purpose of the
bill is to address this disparity and provide for
payment of suspected physical abuse medical
exams for children.
Workgroup or Report required
Report required 11-1-2023
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DOSH-related bills that passed the legislature:
2022 Session
Bill Number
SHB 1706

Bill Title
Description
Concerning truck
This bill requires marine terminal operators to provide sufficient
drivers ability to
numbers of bathrooms for use by truck drivers who are waiting to be
access restroom
loaded or unloaded at the port/marine terminal. Department of Health
facilities
and Labor & Industries have jurisdiction to enforce this new section.
Executive Sponsor
Rulemaking required
Workgroup or Report required
Craig Blackwood
Yes
No
Bill Number
SHB 1779

Bill Title
Requiring policies
addressing surgical
smoke

Executive Sponsor
Craig Blackwood

Short bill description
The bill would require certain health care employers to adopt policies
requiring the use of a smoke evacuation system during any planned
surgical procedure that is likely to generate surgical smoke, adding a
new requirement to RCW 49.17. It also creates a mechanism by which
the cost of such systems to certain hospitals may be reimbursed.
Rulemaking required
Workgroup or Report required
Yes
No

Bill Number
2SSB 5695

Bill Title
Description
Concerning the body
This bill will establish a pilot program for the Department of
scanner pilot program
Corrections to use body scanners for inmates, staff and visitors
at the department of
entering the facility to enforce a drug free environment in the prison
corrections
system.
Executive Sponsor
Rulemaking required
Workgroup or Report required
Craig Blackwood
No
No

FPLS-related bills that passed the legislature:
Bill Number
SHB 1794
Agency
Request Bill

Bill Title
Requiring an employer
to reimburse employee
fees when a paycheck
is dishonored by
nonacceptance or
nonpayment

Executive Sponsor
Celeste Monahan
Bill Number
ESHB 1846

Description
This is an L&I request bill to address employer liability when an
employee’s paycheck is dishonored due to insufficient funds and
the employee’s financial institution charges the employee a fee for
attempting to deposit it. It allows the Employment Standards
program to collect NSF bank fees through the course of a Wage
Payment Act (WPA) Investigation.

Rulemaking required

Bill Title
Providing a tax
preference for rural and
nonrural data centers

Workgroup or Report required

Short bill description
The bill expands and extends the current sales and use tax
exemption for rural county data centers, and creates a sales and
use tax exemption pilot program for data centers in counties with
populations over 800,000.
The bill requires L&I to assist the Department of Revenue (DOR) to
determine whether family wage employment requirement was
satisfied, and whether to allow exceptions or extensions.
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Executive Sponsor
Celeste Monahan

Rulemaking required
Yes

Workgroup or Report required
No

Bill Number
HB 1975

Bill Title
Description
Concerning property
This bill defines the funds collected by a property management
management services
company from tenants of a housing authority as “private funds.” As
provided to housing
private funds, the work paid for by these funds for specified
authority properties
improvements no longer qualifies as “public work.”
Executive Sponsor
Rulemaking required
Workgroup or Report required
Celeste Monahan
No
No
Bill Number
2SHB 1988

Bill Title
Concerning tax deferrals for
investment projects in clean
technology manufacturing, clean
alternative fuels production, and
renewable energy storage
Executive Sponsor
Rulemaking required
Celeste Monahan
Yes
Bill Number
ESHB 2076

Bill Title
Concerning rights and
obligations of
transportation network
company drivers and
transportation network
companies

Executive Sponsor
Celeste Monahan
Bill Number
E2SSB 5600

Short bill description
This bill establishes a retail sales and use tax deferral
certificate program for eligible investment projects in clean
technology manufacturing, clean alternative fuels
production, and renewable energy storage. L&I will certify
the firm applying for the tax deferral met labor standards.
Workgroup or Report required
No

Description
This bill grants benefits to Uber and Lyft drivers and other
transportation network companies. It establishes minimum mileage
rates for drivers and gives them paid sick leave; tasks L&I with
enforcing these rights and retaliation protections, and gives clear
direction for workers compensation coverage and what portions of
their day is covered. It also creates a grant to fund a driver resource
center, and much more.
Rulemaking required
Workgroup or Report required
Yes
No

Bill Title
Concerning the
sustainability and
expansion of
state registered
apprenticeship
programs

Executive Sponsor
Celeste Monahan

Short bill description
This bill tasks the Washington State Apprenticeship and Training Council
(WSATC) with establishing economic or industry sector-based platforms
for each of six sectors and establishes a committee of state agency HR
managers to develop apprenticeship programs for state agencies.
It also creates four grants to assist apprentices with wrap-around support
services, apprenticeship programs with modernization of equipment and
technology to assist with remote learning, and to provide driver’s
education course vouchers for minors enrolled in a state registered
apprenticeship program. It also requires the department to conduct an
apprentice retention study and adds new conditions for new
apprenticeship program approval, some of which require further
definition.

Rulemaking required
Yes
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Bill Number
SSB 5714

Bill Title
Description
Creating a sales and
This bill provides a sales and use tax deferral program for qualifying
use tax deferral
solar canopies on large scale parking lots and areas. It tasks L&I to
program for solar
set labor standards, define good faith efforts, identify required
canopies placed on
documentation, and issue certifications for qualifying firms.
large-scale commercial
parking lots and other
similar areas
Executive Sponsor
Rulemaking required
Workgroup or Report required
Celeste Monahan
Yes
No
Bill Number
ESSB 5761

Bill Title
Concerning employer
requirements for
providing wage and
salary information to
applicants for
employment

Executive Sponsor
Celeste Monahan

Short bill description
This bill replaces the requirement to provide the minimum wage or
salary disclosure to an employee only upon request with a
mandatory disclosure by the employer for each job posting of either
the pay being offered or range of pay and a description of the
benefits and other compensation that would be available. The bill
also removes the option for employers to provide the minimum
wage or salary for a position if a wage scale or salary range does
not exist.
Rulemaking required
Workgroup or Report required
No
No

Bill Number
SB 5763

Bill Title
Description
Eliminating
This bill eliminates subprevailing wage certificates for individuals
subprevailing wage
with disabilities.
certificates for
individuals with
disabilities
Executive Sponsor
Rulemaking required
Workgroup or Report required
Celeste Monahan
Yes
No
Bill Number
E2SSB 5764

Bill Title
Concerning
apprenticeships and
higher education

Executive Sponsor
Celeste Monahan

Short bill description
This bill requires WA College Grant awards to apprentices to be the
same amount as for students attending two-year institutions of
higher education and broadly defines what the funds may be used
for. It requires community and technical colleges to make access to
the Washington College Grant available to apprentices at the
financial aid office of their college. For those not using the college
system to obtain Related Supplemental Instruction (RSI), the
Student Achievement Council must verify access.

This bill tasks the WA State Apprenticeship & Training Council
(WSATC), in consultation with other entities, to provide an
assessment of whether the state should establish an institution or
centralized program for apprentices to receive RSI for credit
towards a degree and make a report to the legislature by December
1, 2023.
Rulemaking required
Workgroup or Report required
No
Report by the Student Achievement Council
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Insurance Services-related bills that passed the legislature:
2022 Session
Bill Number
HB 1669

Bill Title
Concerning disability
benefits in the public
safety employees'
retirement system

Executive Sponsor
Mike Ratko

Description
The bill offsets Department of Retirement Services (DRS) Disability
Payments where workers compensation benefits and federal social
security benefits are also payable. The bill also provides the amount
of Department of Retirement Services Disability Payments and a
definition of “totally disabled.”
Rulemaking required
Workgroup or Report required
No
No

Bill Number
SHB 1902

Bill Title
Short bill description
Providing an exception This bill creates an exception to the rule limiting the department or
to the process for
self-insurer to 60 days prior to receipt of a reopening application. It
reopening a workers'
allows for setting the effective date of reopening when the medical
compensation claim
provider fails to submit the application in a timely fashion to the date
when the claimant
the worker can show that they submitted their portion to either the
submits a reopening
medical provider, the department, or self-insurer.
application in a timely
manner
Executive Sponsor
Rulemaking required
Workgroup or Report required
Mike Ratko
Yes
No
Bill Number
SSB 5701

Bill Title
Determining monthly
wages for workers'
compensation

Executive Sponsor
Mike Ratko

Description
This bill changes how wages are computed for inmates who are
injured when working while incarcerated. Currently, incarcerated
worker wages are set according to what they are paid at the time of
injury. The bill ties wages to the usual wage paid other employees
doing the same or similar work, rather than inmates’ wage levels.
Rulemaking required
Workgroup or Report required
No
The department must report to the Legislature
on affected inmates in 2024.

Bill Number
SB 5875

Bill Title
Adding certain department of
licensing employees to the
definition of frontline
employees under the health
emergency labor standards act
Executive Sponsor
Rulemaking required
Mike Ratko
No

Short bill description
This bill adds employees of the Department of Licensing
(DOL) who work with the public with regard to driver
licensing to the list of “frontline employees” and extends the
presumption for workers compensation coverage during
public health emergencies.
Workgroup or Report required
No

Bill Number
SSB 5890

Description
This bill changes and expands the definition of those
covered under the law to include radiological waste workers,
excluding military installations. It also excludes
communicable diseases from the covered conditions of
respiratory diseases and neurological diseases.

Bill Title
Clarifying eligibility for the
presumption for workers'
compensation for all personnel
working at a radiological
hazardous waste facility
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Executive Sponsor
Mike Ratko

Rulemaking required
No

Workgroup or Report required
No

Office of Human Resources-related bills that passed the legislature:
2022 Session
Bill Number
EHB 1752

Bill Title
Description
Adding a Roth option to This bill adds a ‘Roth’ option to Deferred Compensation Plans.
deferred compensation
plans
Executive Sponsor
Rulemaking required
Workgroup or Report required
Heather Normoyle
No
No
Bill Number
ESSB 5847

Bill Title
Short bill description
Providing information
This bill establishes a program to increase awareness of the public
to public service
student loan forgiveness program.
employees about the
public service loan
forgiveness program
Executive Sponsor
Rulemaking required
Workgroup or Report required
Heather Normoyle
No
No

Financial Management-lead bills that passed the legislature:
2021 Session
Bill Number
2SSB 5793

Bill Title
Description
Concerning stipends
This bill provides stipends for low-income or underrepresented
for low-income or
community members of state boards, commissions, councils,
underrepresented
committees, and other similar groups.
community members of
state boards,
commissions, councils,
committees, and other
similar groups
Executive Sponsor
Rulemaking required
Workgroup or Report required
Randi Warick
No
No
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L&I reports/studies due to the Legislature/Governor
*List of reports and their status can be found here: http://share/teams/DOGAPD/Leg/Lists/LegRpts/AllItems.aspx

Next
Report Due
Quarterly

Frequency

Report Description

Statute

Submitted to

Division

Assigned Staff

Quarterly

Progress on Lead
rules

House
LAWS
request

Appropriate
legislative
committees

DOSH

Alan Lundeen

Date
establishe
d by
GOIA,
usually
summer
8/30/22

Annually,
no date
specified

Annual report on
activities involving
Indian tribes for the
Centennial Accord

RCW
43.376.020

Governor

Financial
Uriel Iniguez
Managemen
t

Annually

SHARP Immediate
Hospitalization

Governor and
appropriate
legislative
committees

SHARP

SHARP
(Bonauto,
Whitaker)

10/1/22

One time

Admins
Svcs (CVC)

Cletus
Nnanabu and
Maty Brimmer

10/1/22

Annually
until all
special
certificate
s have
expired
One time

Sub-minimum wage
certificates

ESSB 5284

Governor and
appropriate
legislative
committees
Appropriate
legislative
committees

Fraud (ES)

Karissa
Bringhurst

Domestic worker
workgroup

Governor and
appropriate
legislative
committees

GAPD

Maggie Leland

Annually
until the
tools are
fully
developed
and
deployed
December
1,
annually

SHARP Janitorial
Study

Budget
proviso
ESSB 5092
(220 (12))
(2021)
Budget
proviso
ESSB 5092
(220 (2))
(2021)

Governor and
legislature

Financial
Mgmt

SHARP
(Anderson,
Bao, Bonauto,
Smith)

RCW
49.12.180

Governor

Fraud
Prevention
& Labor
Standards

Karissa
Bringhurst

11/4/22

12/1/22

12/1/22

Budget
proviso
ESSB 5092
(220 (3))
(2021)
Non-fatal strangulation 2SSB 5183

Wage, Leave and
Youth Employment
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12/1/22

December
1,
annually

12/1/22

December
1,
annually

12/15/22

12/31/22

1/1/23

9/30/23

*No report
needed
for 2021
because
no grants
this year
December
15, 2022
and
annually
thereafter

December
annually
thru 2019
or end of
contracts
Annually,
no date
specified,
but in
January
prior to
session

Septembe
r 30, 2023

Underground
economy benchmark
report in coordination
with ESD and DOR
Grants for preapprenticeship

RCW
18.27.800

Report a list of
apprenticeship
programs that have
applied for state
approval, whether
those programs have
been approved or not
approved, and the
reasons for any
denials of approval
Catastrophically
injured workers

Annual Worker’s
Compensation Fraud
Report

Report detailing the
list of options for
incentivizing
apprenticeship
utilization and the
policy option
recommendations
addressing
apprenticeship issues
in rural communities

Washington State
Department of Labor & Industries

House Labor,
Senate
Commerce &
Labor
Senate
Commerce &
Labor; House
Labor, &
Senate Early
Learning & K12 & House
Ed

Field
Services
and Public
Safety
Fraud
Prevention
& Labor
Standards

E2SSB 5600

Appropriate
legislative
committees

Fraud
Jody Robbins
Prevention
& Labor
Standards
(Apprentice
ship council)

Budget
proviso
2ESHB 2376
(217 (8d))
(2016)
RCW
43.22.331

Appropriate
legislative
committees

Insurance
Services

Kim Wallace

Senate
Commerce &
Labor, Senate
Ways &
Means,
House Labor
&, House
Appropriation
s
Appropriate
legislative
committees

Fraud
Prevention
& Labor
Standards

Karissa
Bringhurst

Fraud
Prevention
& Labor
Standards

Jody Robbins

RCW
49.04.190(3)
*If no grant
money, no
report
required

E2SSB
5600 (sec
10)
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Alicia Curry

Karissa
Bringhurst
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10/1/23

One time

Chronic opioid use

Budget
proviso
ESSB 5092
(220 (10))
(2021)

Governor and
appropriate
legislative
committees

Insurance
Svcs

Kim Wallace

11/1/23

November
1, 2023
and
annually
thereafter

SSB 5814

Governor and
appropriate
legislative
committees

Administrati
ve Services
(CVCP)

Cletus
Nnanabu and
Maty Brimmer

12/1/23

December
1, 2023

E2SSB
5764

the
appropriate
higher
education
committees of
the legislature

Fraud
Prevention
& Labor
Standards
(Apprentice
ship
Council)

Jody Robbins

12/1/23

One time

RCW
51.32.1871

Legislature

Insurance
Services

Mike Ratko

12/1/24

One time

Report the number of
requests to pay for
physical abuse exams
for child victims of
assault; how many of
these requests are
approved and denied,
including the reasons
for denial; how many
of the exams were
covered for another
reason; and any other
information the L&I
believes is beneficial
A report on the
findings of whether the
state should establish
an institution, or
centralized program,
for apprentices to
receive related
supplemental
instruction for credit
towards a degree.
Report the number of
claims filed in the
previous five years
that included the
presumption of
occupational disease
for certain employees
at the United States
department of energy
Hanford site.
L&I must report to the
legislature the number
of claims that were
impacted by SSB
5701 (2022) from July
1, 2022, to June 30,
2024

SSB 5701
(2022)

Appropriate
legislative
committees

Insurance
Services

Mike Ratko

Washington State
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12/31/24

One time

Farm internship
program

RCW
49.12.471
(12)

12/1/26

December
1, 2026

L&I must conduct an
E2SSB 5600
apprentice retention
(sec 9)
study by collecting
data from apprentices
that are six months
into their
apprenticeships on the
barriers and
challenges new
apprentices encounter
that may prevent them
from continuing their
apprenticeships

Appropriate
legislative
committees

Appropriate
legislative
committees

Fraud
Prevention
& Labor
Standards
and
Insurance
Services
Fraud
Prevention
& Labor
Standards
(Apprentice
ship
Council)

Karissa
Bringhurst

Assigned
Staff

Jody Robbins

Reports/data for review only
Next
Report
Due
Quarterl
y

Frequency

Report Description

Statute

Submitted to

Division

Quarterly –
Ongoing

Results WA

RCW
43.17.385(5
)

Governor

Financial
Office of
Managemen Strategy &
t
Performance –
submitted
through online
system

7/1/22

Annually,
July 1

Specific metrics
identified in bill to be
reported re: public
record requests

RCW
40.14.026

11/1/22

November 1,
annually

Provide a list of each
business license
issued by the
agency, description
of the persons and
specific activities for
which the license is
required, the time
period for which the
license is issued and

RCW
19.02.035

Joint
Legislative
Audit &
Review
committee
Department of
Revenue

Washington State
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(Jessica Nau)
Financial
Jessica Ward
Managemen
t

Financial
Small
Managemen Business
t
Office (Celia
Nightingale)
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1/31/23

Annually
January 31

?

Each agency
shall report
based on the
times tracked
and
calculated
since the
previous
reporting
period
Due Nov 2,
2019 to ORIA
for January 31
of each evennumbered
year
In calendar
years 2015,
2019 & 2023

11/2/23

12/31/23

(goes through
independent
researcher)

any issuance,
renewal, or
reissuance
requirements, and
other information
DOR determines
necessary.
Requiring disability
employment
reporting by state
agencies. Requires
state agencies with
100+ employees to
file an annual report
to OFM regarding
information on the
number of persons
with disabilities
employed
Inventory of permits
(data submitted not
full report)

RCW
43.41.275

RCW
43.42A.020

HR director,
with cc to the
director of the
DSHS’s
division of
vocational
rehabilitation
and the
Governor's
disability
employment
task force
Office of
Regulatory
Assistance

Office of
Human
Resources

Heather
Normoyle

Field
Services &
Public
Safety

Annette Taylor

Significant Legislative
Rules Report

RCW
34.05.328(6
)

Due to ORIA
for legislative
submittal

Government
Affairs &
Policy

Executive
Policy

Independent study of
Claim Resolution
Structured
Settlement
Agreements
Approved by the
Board

RCW
51.04.069

Appropriate
legislative
committees

Insurance
Services

Debra
Hatzialexiou

Pursuant to RCW 43.01.036 all reports shall be submitted electronically to the chief clerk of the
House of Representatives and the secretary of the Senate.
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