
STATE OF WASHINGTON 

DEPARTMENT OF LABOR AND INDUSTRIES 

July 15,2013 

Mark H. Sutton, RCDD 
Principal 

Prevailing Wage 
PO Box 44540 • Olympia, Washington 98504-4540 

360/902-5335 Fax 360/902-5300 

The Integrated Technologies Group, Inc. 
P.O. Box 1267 
Bothell, W A 98041-1267 

Re: Telecommunication Technicians and Electronic Technicians Prevailing Wage Scopes of 
Work and Electrical Licensing Laws 

Dear Mr. Sutton: 

Thank you for your April 11, 2013 letter about cable systems for computer networks and 
telephone systems. You note and discuss the specific systems identified in the Electronic 
Technicians scope of work description, WAC 296-127-01322. You ask about the scope of work 
descriptions and their corresponding pay categories for public works projects and suggest that 
there are "no cable installations that can be made by a Telecommunication Technician." Your 
letter mentions specific electrical licensing law and rule categories and what they allow for 
purposes of licensing. 

The state's prevailing wage law is chapter 39.12 RCW. The administrative rules for the 
prevailing wage law are in chapter 296-127 WAC. RCW 39.12.020 requires prevailing wages on 
public works. 

This is a determination of the Industrial Statistician regarding coverage of the referenced work 
under Washington's prevailing wage laws and is made pursuant to RCW 39.12.015. See the 
attached document, "Prevailing Wage Determination Request and Review Process. " 

In your April 11, 2013 letter you note some inconsistencies between the electrical licensing 
categories and the guidance our program previously provided you on prevailing wage categories 
for the same work. The electrical licensing law is chapter 19.28 RCW. Chapter 296-46B WAC 
has administrative rules for electrical safety standards, administration, and installation. The 
Integrated Technologies Group, Inc. is an electrical contractor with a limited energy license 
under chapter 19.28 RCW, WAC 296-46B-920: 06 (limited energy system). A copy of the 
electrical licensing rule, WAC 296-46B-920, with that licensing category is attached. That 
electrical licensing rule uses the term "scope of work" in its title. 

http://apps.leg.wa.gov/WAC/default.aspx?cite=296-127-01322
http://apps.leg.wa.gov/RCW/default.aspx?cite=39.12
http://apps.leg.wa.gov/WAC/default.aspx?cite=296-127
http://apps.leg.wa.gov/RCW/default.aspx?cite=39.12.020
http://apps.leg.wa.gov/RCW/default.aspx?cite=39.12.015
http://apps.leg.wa.gov/WAC/default.aspx?cite=296-46B
http://apps.leg.wa.gov/RCW/default.aspx?cite=19.28
http://apps.leg.wa.gov/RCW/default.aspx?cite=19.28
http://apps.leg.wa.gov/WAC/default.aspx?cite=296-46B-920
http://apps.leg.wa.gov/WAC/default.aspx?cite=296-46B-920
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The term "scope of work" is also used in prevailing wage law for the descriptions for prevailing 
wage trade and occupation classifications. You reference information from our guidance 
document titled: "Distinctions between the Prevailing Wage Scope of Work Descriptions for 
Electronic Technicians and Telecommunication Technicians." A copy of that document 
(reformatted from its prior version) is attached. 

You express concem that the systems you install may include work that is specific to the 
Electronic Technicians prevailing wage scope of work and therefore your company cannot use 
the prevailing rate of wage for Telecommunication Technicians for that work. This concem is 
noted, but the guidance we previously provided you regarding those prevailing wage categories 
is correct. Although, clearly, there is a limit to the application of the Telecommunication 
Technicians scope of work, I do not believe that, as you asserted, there is no possible work under 
the prevailing rate of wage for Telecommunication Technicians. 

You note that the prevailing wage scope of work description for Telecommunication 
Technicians, WAC 296-127-01378, differs from the definitions in chapter 19.28 RCW and WAC 
296-46B-920. However, the prevailing wage categories are not based on the electrical licensing 
categories nor are the electrical licensing categories based on the prevailing wage categories. 
Each of these regulations has its own application. 

The prevailing wage scope of work descriptions are used to distinguish which of the prevailing 
rates of pay properly apply to the work they describe. The prevailing wage scope of work does 
not regulate who may perfomi the work (only the wage for the work). Moreover, the prevailing 
wage scopes of work do not control any aspect of the electrical licensing law. 

I understand the confusion that can occur when two different types of regulations divide the 
same broad classifications of work into categories that do not correspond to each other. For the 
electrical licensing categories and the prevailing wage categories, those variations are an historic 
fact. Their use of similar or identical terminology makes thinking separately about those distinct 
regulations vital to the correct understanding and use of each standard. 

As a design expert in the telecommunications market, you likely have a broad concept of what 
might be telecommunications work. Given the diverse regulations, it is necessary to recognize 
each more specific area of work and the distinct compartments that each individual regulation 
addresses. The "Distinctions between the Prevailing Wage Scope of Work Descriptions for 
Electronic Technicians and Telecommunication Technicians" document Ramona Christensen­
Russell previously provided to you, and which you reference in your letter, is our attempt to 
provide guidance to contractors in identifying specific electrical prevailing wage categories. 
Although those categories vary from the licensing law and may vary from the industry concept 
of a large universe of telecommunications, they provide a means for identifying the correct wage 
in particular circumstances. The prevailing wage scopes do not affect or control those unrelated 
categories such as electrical licensing categories. 

http://apps.leg.wa.gov/WAC/default.aspx?cite=296-127-01378
http://apps.leg.wa.gov/RCW/default.aspx?cite=19.28
http://apps.leg.wa.gov/WAC/default.aspx?cite=296-46B-920
http://apps.leg.wa.gov/WAC/default.aspx?cite=296-46B-920
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There are many prevailing wage scopes of work, including some that apply to certain electrical 
work. The prevailing wage electrical scopes include Electronic Technicians (WAC 296-127-
01322), Outside Telephone Line Construction (WAC 296-127-01377), Telecommunication 
Technicians (WAC 296-127-01378), Power Line Construction Electricians (WAC 296-127-
01320), Inside Wireman Electrician (WAC 296-127-01323), and Electrical Fixture Maintenance 
Workers (WAC 296-127-01325). 

The Telecommunication Technicians prevailing wage scope of work is often referred to as the 
"inside telephone line" construction scope. Generally, the wage rates that correspond to that 
scope of work are used for work performed on telephone (voice over distance) and data (bits and 
bytes) systems located inside the point of demarcation within a building, but only ifthe system is 
not a system specifically assigned to the Electronic Technicians wage rates by WAC 296-127-
01322. The attached guidance document on distinctions between those scopes explains those 
differences. 

The Outside Telephone Line Construction prevailing wage scope is used for telephone (voice 
over distance) and data (bits and bytes) systems work outside the point of demarcation, but only 
ifthe system is not a system specifically assigned to the Electronic Technicians wage rates by 

. WAC 296-127-01322. 

The Electronic Technicians prevailing wage scope (WAC 296-127-01322) does identify work on 
certain low-voltage systems that specifically must use the Electronic Technicians' prevailing rate 
of wage: 

• Radio 
• Television 

• Recording systems 

• Paging 

• Intercommunication 

• Public address 

• Wired music 

• Clocks 

• Security 

• Surveillance 

• Mobile radio 

• Fire alarm 

• Burglar alarm 

As you can see, the specific facts of a situation are vitally important to the correct prevailing 
wage answer. Knowing that the only issue regulated by prevailing wage law is the wage in the 
work described, please take another look at the guidance document on the distinctions between 
the Telecommunications Technicians prevailing wage scope of work and the Electronic 
Technicians prevailing wage scope of work. I think you will find the document is useful for that 
limited purpose of identifying which prevailing rate of wage should be used. 

http://apps.leg.wa.gov/WAC/default.aspx?cite=296-127-01322
http://apps.leg.wa.gov/WAC/default.aspx?cite=296-127-01322
http://apps.leg.wa.gov/WAC/default.aspx?cite=296-127-01377
http://apps.leg.wa.gov/WAC/default.aspx?cite=296-127-01378
http://apps.leg.wa.gov/WAC/default.aspx?cite=296-127-01320
http://apps.leg.wa.gov/WAC/default.aspx?cite=296-127-01320
http://apps.leg.wa.gov/WAC/default.aspx?cite=296-127-01323
http://apps.leg.wa.gov/WAC/default.aspx?cite=296-127-01325
http://apps.leg.wa.gov/WAC/default.aspx?cite=296-127-01322
http://apps.leg.wa.gov/WAC/default.aspx?cite=296-127-01322
http://apps.leg.wa.gov/WAC/default.aspx?cite=296-127-01322
http://apps.leg.wa.gov/WAC/default.aspx?cite=296-127-01322
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Your letter includes some specific scope of work questions. Here are the answers based on this 
guidance document: 

Q: Which designation specifically includes the installation of Ethemet data network 
communications cabling inside a customer owned or leased environment? 

A: There could possibly be more than one designation depending on the facts. 

The Telecommunication Technicians prevailing wage rate applies to installation of systems that 
have data communications inside buildings so long as the system does not contain any possible 
systems or functions that are: 

1. Specific to the Electronic Technicians scope of work, or 
2. Not allowed as telecommunications under the electrical licensing law, Chapter 19.28 

RCW. 

If the work is data communications work and is on systems specifically identified in the 
Electronic Technician's scope of work, use the Electronic Technicians prevailing rate of pay. 

Q: Which designation includes the installation of owner owned campus distribution of voice and 
Ethemet data cabling over copper or fiber optic cable running through a customer owned duct 
bank in an outside plant environment that is inside the point of demarcation that marks the 
end of work for the Outside Telephone Line Construction scope of work? 

A: There could possibly be more than one designation depending on the facts. 

The Telecommunication Technicians prevailing wage rate applies to installation of systems that 
have data communications inside buildings and, within a customer owned campus, between 
those campus buildings so long as the system does not contain any possible systems or functions 
that are: 

1. Specific to the Electronic Technicians scope of work, 
2. Not allowed as telecommunications under the electrical licensing law, Chapter 19.28 

RCW,or 
3. Specific to the Inside Wireman Electrician's scope of work. 

If the work is data communications work and is on systems specifically identified in the 
Electronic Technician's scope of work, use the Electronic Technicians prevailing rate of pay. 

If the work is on fiber optic cable in conduit or interduct raceways, use the Inside Wireman 
Electrician's prevailing rate of pay. 

Q: Since a twisted pair cable plant that is the media used for voice communications can also 
"potentially" be used for television, paging, intercommunications, public address, wired 
music, and surveillance systems, what scope of work is specifically allowed under the 
TelecOlmmmications Tec1mician Wage Classification? 



Mark Sutton 
July 15, 2013 
Page 5 of6 

A: The Telecommunication Technicians prevailing wage rate applies to installation of systems 
that have data communications inside buildings so long as the system does not contain any 
possible systems or functions that are: 

1. Specific to the Electronic Technicians scope of work, or 
2. Not allowed as telecommunications under the electrical licensing law, Chapter 19.28 

RCW, or is 
3. Fiber optic cable in raceways that is specific to the Inside Wireman's Electrician's scope 

of work. 

Q: When a cable installation is installed which will support both data network and voice 
connectivity inside an owner owned or leased environment, what prevailing wage labor 
classification is applicable? 

A: The Telecommunication Technicians prevailing wage rate applies to installation of systems 
that have data communications inside buildings and, within a customer owned campus, 
between those campus buildings so long as the system does not contain any possible systems 
or functions that are: 

1. Specific to the Electronic Technicians scope of work, 
2. Not allowed as telecommunications under the electrical licensing law, Chapter 19.28 

RCW,or 
3. Specific to the Inside Wireman Electrician's scope of work. 

If the work is data communications work and is on systems specifically identified in the 
Electronic Technician's scope of work, use the Electronic Technicians prevailing rate of pay. 

If the work is on fiber optic cable in conduit or interduct raceways, use the Inside Wireman 
Electrician's prevailing rate of pay. 

Q: Will the department be providing any additional proactive communications to the Electrical, 
Limited Energy and Telecommunications contractors to further clarify the application of these 
prevailing wage work descriptions with regards to the Telecommunications and Electronic 
Technicians? 

. A: Yes. In addition to posting documents such as this determination on our web site for 
everyone's reference, we do a significant amount of outreach and education work on the 
prevailing wage law. L&I would welcome your suggestions for industry associations to 
contact for possible outreach and education. 

You suggest including the work specific to the Electronic Technicians scope of work in the 
Telecommunication Teclmicians scope of work. I understand and appreciate that the CUlTent 
scopes of work which are the subject of this discussion could benefit from an update more 
consistent with CUlTent technology. My hope is to have resources available to dedicate to that 
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purpose in the near future. Currently, however, each ofthe referenced bodies of work was 
surveyed for wages based on its present descriptions. If, at some future date, those scopes of 
work were combined, then a new survey would establish the rate. 

I very much appreciate your interest in prevailing wage compliance and the opportunity to 
address your concerns. I hope the information I've provided is helpful in clarifying the 
relationship between electrical licensing law and prevailing wage scopes of work. If you have 
further questions or concerns, please let me know. 

Sincerely, 

cf~~ 
L. Ann Selover 
Industrial Statistician/Program Manager 
Ann. Selover@Lni.wa.gov 
(360) 902-5330 

Attachments 

mailto:Pw1@lni.wa.gov


Prevailing Wage Determination Request and Review Process 

RCW 39.12.015 is the basis for requesting a determination, since it provides: 

AU determinations of the prevailing rate of wage shall be made by the 
industrial statistician of the department of labor and industries. 

If you disagree with a determination the industrial statistician provides, WAC 296-127-060(3) 
provides for a review process: 

(3) Any party in interest who is seeking a modification or other change in a 
wage determination under RCW 39.12.015, and who has requested the 
industrial statistician to make such modification or other change and the 
request has been denied, after appropriate reconsideration by the assistant 
director $haU have a r-ight to petitioo -for ar.bit.rat~on of the determination. 

(a) For purpose of this section, the term "party in interest" is considered to 
include, without limitation: 

(i) Any contractor, or an association representing a contractor, who is likely 
to seek or to work under a contract containing a particular wage 
determination, or any worker, laborer or mechanic, or any council of unions or 
any labor .or.ganization which represents -alabor-er or mechanic who is likely to 
be employed or to seek employment under a contract containing a particular 
wage determination, and 

(ii) Any public agency concerned with the administration of a proposed 
contract or a contract containing a particular wage determination issued 
~1Jf.suant1o chapter 39.12 RCW. 

(b) For good cause shown, the director may permit any party in interest to 
intervene or otherwise participate in any proceeding held by the director. A 
petition to intervene or otherwise participate shall be in writing, and shall state 
with precision and particularity: 

(i) The petitioner's relationship to the matters involved in the proceedings, 
and 

(ii) The nature of the presentation which he would make. Copies of the 
petition shall be served on all parties or interested persons known to be 
participating in the proceeding, who may respond to the petition. Appropriate 
service shall be made of any response. 

If you choose to utilize this review process, you must submit your request within 30 days of the 
date of the applicable industr~al statistician's determination Of -r-esponse to your request for 
modificqtion or other change. Include with your request any additional information you consider 
relevant to the review. 

Direct requests for determinations, and for modification of determinations via email or letter to 
the prevailing wage industrial statistician: 

L. Ann ~elover 
Industrial Statistician/Program Manger 
Department of Labor & Industries 
Prevailing Wage 
PO Box 44540 
OJympja, WA EB504-4540 
Ann .Selover@Lni.wa .gov 

4/5/2013 Page 1 of 2 

http://apps.leg.wa.gov/RCW/default.aspx?cite=39.12.015
http://apps.leg.wa.gov/RCW/default.aspx?cite=39.12
mailto:Pw1@lni.wa.gov


Pr-evaHtng Wage Determmat10n R-equest and Review Process 

Direct requests via email or letter seeking reconsideration (redetermination) by the assistant 
director to: 

Elizabeth Smith, Assistant Director 
Department of Labor & industries 
Fraud Prevention and Labor Standards 
PO Box 44278 
Olympia, WA 98504-4278 
Elizabeth .Smith@Lnl wa.gov 

Direct petitions for arbitration to: 

Joel Sacks, Director 
Department of Labor & Industries 
PO Box 44001 
Olympia, WA 98504-4001 

If you choose to utilize this arbitration process, you must submit your request within 30 days of 
the date of the appUcable.assistant d~rect{)r's decision on reconsideratwn (redeterm~nation). 
Submit Fin original and two copies of your request for arbitration to the Director personally, or by 
mail. The physical address for the Director is 7273 Linderson Way, SW, Tumwater, WA 98501. 

WAC 296-127-061 also contains the following provisions regarding petitions for arbitration: 

In addition, copies of the petition shall be served personally or by mail upon each of the 
following; 

(a) The public agency or agencies involved, 
(b) The industrial statistician, and 
(c) Any other person (or the authorized representatives of such person) known to be 

interested in the subject matter of the petition. 
(2) The director shall under no circumstances request any administering agency to postpone 

any contrad performance -be~use of ~ne f~ting of.a petition. Ttl.is ~s..a matter which must-be 
resolvec;l directly with the administering agency by the petitioner or other party in interest. 

(3) A petition for arbitration of a wage determination shall: 
(a) Be in writing and signed by the petitioner or his counsel (or other authorized 

representative), and 
(b) Identify clearly the wage determination, location of project or projects in question, and the 

agency c.oncerned, -and 
(c) State that the petitioner has requested reconsideration of the wage determination in 

question and describe briefly the action taken in response to the request, and 
(d) Contain a short and plain statement of the grounds for review, and 
(e) Be accompanied by supporting data, views, or arguments, and 
(f) B~-accompanied by a fiHng fee m -$7-5.{)0. Fees shall be made-payable to the -department 

of labor and industries. 

4/5/2013 Page 2 of 2 
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U~ Washington State Department of 

Labor & Industries 
Distinctions Between the Prevailing Wage Scope 
of Work Descriptions for Electronic Technicians 

-and Telecommunication Tecl1nicians 

The Scope of Work Descriptions 

WAC 296-127-01322 
Electronic technicians. 

(1) For the purpose of the Washington state public works law, chapter 39.12 RCW, electronic technicians install, 
operate, inspect, maintain, repair, and service: 

(a) Radio, television and recording systems and devices; 
(b) Systems for paging, intercommunication, public address, wired music, clocks, security and surveillance 

systems and mobile radio systems; and 
(c) Fire alarm and burglar systems. 

(2) When installed for the specific purpose of carrying low voltage wiring, the work identified in subsection (1) of 
this section includes: 

(a) Installing unlimited lengths of nonmetallic conduit; 
(b) Installing incidental metallic conduits of no longer than ten feet nor larger than one inch; 
(c) Pulling wiring through conduit, except as provided in subsection (3) of this section; and 
(d) All the cleanup required in connection with electronic technician's work. 

(3) The work identified in subsection (1) of this section does not include pulling wiring through conduit that 
exceeds ten feet in length for the purpose of installing fire alarm systems. 

[Statutory Aut~ority: Chapter 39.12 RCW and RCW 43.22.270. 09-19-118. § 296-127-01322, filed 9/22109, effective 1111109. Statutory Authority: Chapter 39.12 RCW, RCW 
43.22.270 and 43.22.051.00-15-077, § 296-127-01322, filed 7119/00, effective 7/19100.J 

WAC 296-127-01378 
Telecommunication technicians. 

For the purpose of the Washington state public works law, chapter 39.12 RCW, telecommunications technicians 
install, inspect, maintain, repair and service telecommunication systems. 

The work includes, but is not limited to: 

(1) Main distribution frame (MDF). The distribution frame where the permanent outside lines entering a building 
terminate and the subscriber's line multiple cabling and truck multiple cabling originate. It is usually located on the 
ground floor of a building. 

(2) Intermediate distribution frames (IDF) . Distribution frames which provide flexibility in allocating the subscriber's 
number to the line -or-equipmentin the -office which is to be associated with the particular line. These frames are 
located on each floor of a building. 

(3) Blocks. Subpanels. They are connecting devices where large feed cables terminate at the distribution frames. 

(4) Common equipment or key service unit. Consists of a backboard assembly, an equipment mounting frame, for 
connecting external telephones and Pacific Northwest Bell lines. 

(5) Instruments, terminals, sets. Communications equipment at either end of a circuit. Equipment at a subscriber's 
or user's terminal including such items as telephones. 

(6) Anpillary equipment. Add-on equipment such as bells, buzzers, speakerphones, headsets, automatic dialers, 

7/3/2012 



Distinctions Between the Prevailing Wage Scope of Work Descriptions f{)r 
--E-rectl'ollic Technicians and Tefe-communicatiun Technic1ans 

recorders, etc. 

(7) Telephone cable. 
(a) Network channel service cable owned by the telephone companies. 
(b) Riser cables between floors of a building. 
(c) -9istribution-cabtes instalted--on -each flOOf--of-ailUitdingin ih-efloor orih-e-ceiiing. 
(d) Inside wires between the telephone and the connection to the distribution cable. 

[Statutory Authori ty: Chapter 39.12 RCW, RCW 43.22.270 and 43.22.051 . 00-15-077, § 296-127-01378, filed 7119100, effective 7119100.] 

Scopes of Work and the Prevailing Rate( s) of Pay 

Prevailing Wage scope of work descriptions are adopted to describe the different trades and 
occupations that perform work subject to the Washington State prevailing wage law, Chapter 
39.12 RCW. Under the provisions ofRCW 39.12.015, the Industrial Statistician establishes the 
prevailing rate of pay. 

Electrical Scopes of Work for Inside Work 

Certain scopes of work for electrical work have some commonality and some important 
distinctions. For example,.an Inside Wireman Electrician (WAC 296-127-01323) may perform 
the work described in the Inside Wireman Electrician scope, work that happens to fully include 
the smaller universes of work described in the Electronics Technician scope of work (WAC 296-
127-01322) and the Telecommunications Technicians scope of work (WAC 296-127-01378). 

Specific Work Called Out in a Scope of Work Description 

Often scopes will identify certain work that is specifically performed by that particular scope of 
work. For example, the Electronic Technician scope of work identifies specific systems that are 
the work of an Electronic Technician: 

• .RadiD 
• Television 
• Recording .systems 

• J>.aging 
• Intercommunication 

• Public address 

• Wired music 

• Clocks 

• S.ecurity 

• Surveillance 

• Mobile radio 

• Fire alarm 

• Burglar alarm 

07/11/2013 Page 2 



Distinctions Between the Prevailing Wage Scope of Work Descriptions for 
-me-ctronic Terlmicians and Telecommunication Technicians 

Public work on those specific systems requires, at a minimum, the Electronic Technician scope 
of work and its corresponding prevailing rate of pay for public work. 

Although the prevailing wage scope of work descriptions are not derived from and do not 
necessarily parallel1he electrical licensing laws, it may be useful to note -certain systems that 
cannot l:>e done by a Telecommunication Technician under those electrical licensing laws. Please 
remember the prevailing wage law and scope of work descriptions often will have further limits 
or parameters. 

The electrical licensing laws do not allow Telecommunication Technicians to work on these 
systems: 

• fire protection signaling systems 
• intrusion alarms 
• access control systems 
• patient monitoring systems 
• energy management control systems 
• industrial and automation control systems 
• HV AC/refrigeration control systems 
• lighting control systems 
• stand-alone amplified sound or public address systems 

The Electronic Technicians Scope of Work 
(WAC 296-127-01322) 

The Electronic Technicians scope is for work on limited energy systems that are not voice over 
distance systems unless that voice function is combined with one or more of the low voltage 
systems such as those identified in the Electronic Technicians scope of work: 

• Radio 
• Television 
• Recording systems 
• ..P-.aging 
• Intercommunication 
• Public address 
• Wired music 
• Clocks 
• Security 
• Surveillance 
• Mobile radio 
• Fire alarm 
• Burglar alarm 

07/11/2013 Page 3 



Distinctions Between the Prevailing Wage Scope of Work Descriptions for 
Electronic Technicians and Telecommunication Technicians 

Public wnrk on these low voltage systems requires~ at a minimum, the Electronic Technician 
scope of work and its corresponding prevailing rate of pay for public work. 

Data communications (specifically bits and bytes but not transmission of voltage) were not 
addressed when the Electronic Technicians scope was drafted. Electronic Technicians can install 
systems that have data communications inside buildings. 

For specific details, please see the scope of work description(s). 

The Telecommunication Technicians Scope of Work 
(WAC 296-127-01378) 

The Telecommunication Technician scope of work is for voice over distance communications 
and is often referred to as the "inside" Telecommunications scope since the scope is written for 
those voice over distance communication systems inside the point of demarcation that marks the 
end of the work for the Outside Telephone Line Construction scope of work (WAC 296-127-
01377). 

Telecommunication technicians can install systems that have voice over distance 
communications inside buildings so long as the system does not contain any possible systems 
or functions that are: 

1. Specific to the Electronic technician scope of work, or 
2. Not allowed as telecommunications under the electrical licensing law, Chapter 19.28 

RCW. 

Data communications (specifically bits and bytes but not transmission of voltage) were not a 
factor when the Telecommunication Technicians scope was drafted. The Telecommunication 
Techniqians can install systems that have data communications inside buildings so long as the 
system does not contain any possible systems or functions that are: 

1. Specific to the Electronic Technicians scope of work, or 
2. Not allowed as telecommunications under the electrical licensing law, Chapter 19.28 

RCW. 

For specific details, please see the scope of work description(s). 

Questions? 

Prevailing Wage questions may be addressed to the Department of Labor & Industries at: 

PWl@LnLwa.gov or 360-902-5335 

07/11/2013 Page 4 



L. Ann Selover ' 
IndLlstrialStatistiCiiin 
Pi~e:v~iling. Wage Program Man?ger 
P.O. Box 44540 
Olympia, \VA 98504-4540 

I-leila 1'v1s.. Selover, 

April I 1,201.:3 

My ¢Pll1paliJ. isa l,imi.teq I~nergy 12Ie.;;trica) Conltactor (0,6) \~'hich p«rf6[tnsiji~t(lUaJi~1110r(:able sisteni$ ftit' 
cOlllputetnt'it\V('irksalld.tdephone systemsiil comincl'cialbuildi!igs, educational cartipuses,aiJd industrial sites. It 
I1as' C9~lieto 'my atten1ion d.lat ttw D.eparfmeht Ii.~s been iil the pmqes$ .~ffllrther i;:1~rTffing IheScop~ of \Vork t9f 
the E.ieetr9n.jcaQd' Tel~ommun[t4HI.)IlT~(:hl:i ,idau$. r ~l\1yq ' l?~enf9nvarded ~lwSctlp¢ l,.1istlnClionsQOctJillent as 
UiecJasslficationsih.l.t\ve ha\'eused historicuUY maYlioloi1ger be accepledcl:urirlg the Tntehland Affidiivit rc\·iew 
prQce,ss, [ii an effort loiUsllre that we are lisHng fhccorrechwag,e classifioatiOIIs, I'm looking tor aciditiollal 
~l!1ders:tandlng as, to. hmvthe c1as.slfi~~ltions art: appiied. 

It is hotid in tlk Scope OistiilctlonDoclJJ:nent ill:ltlJatac('Hlullunicati6ns \vere, libt a r.'lciOr \vhen the, 
Tel~~l]ltnUI1jca:ti.cllJ:STechl1i~ill!lorE,1~{!,troni9 Tesilllfi::!all$":9pes were dr<lft~~ in WA¢29Q~1 :rf~i 3,22alld296- ' 
J27 -1 378., i11~ dOc\lll1ent ~1~e5:lfit;aIl) ' st~t~JhatEICctrQnk te:.th~licIM,scan:~hjstiil fcabiiilgfor bat~ 
com tnUiJlt'..it ions'. , Ho~vever; the dochitient1ilso states that Hie Te:lecoin nitm ication Techiricians can i nsta II systeins 
thai have· datit·cQri1Jtl1.!picatioIlS1IiSioe buildiil'gs-SO lQ'Jlg<tSthesysrerndol';s not contain ~ny possible sy'Sreni~ ql" 
l\ill~tions that ~t~; ;I ;}.Spec:ifit: totlictie\:itpI11cTe¢1l1ilGi~ns.cQPt; yfWQrk,.ol'?J, No,t ~ll9W-t!d 1iS ' 

!e!t::coihl'ltunic;.Hions ulidetllh:ell':CtT.lc.iI,ilicellsihglla,v,t~hapter IW.?8 RC\V. Under RC\\I 19.28.400 ( 13) (a) 
Tele¢omillunj~a;tj6n)5':syst¢IJlSencoI11pass,aHf0!1iis of jnfQri'lJ~tiolrgeilemli911' p,fQcesslog;and tr'ansporting,of 
$iiwals~qn.ye),~d ' ~le(;tr:Ql1icaJiy, gf ()PtioaJI»wlt'hjn .()r' ~~w~I\'~\lildjng$, jn9~\l~lum vQlce,,~a4l, viQ.eo. and ' 
alid.\&. The:Wort:ls fjjrU)¢t~liidiJedin: pahlgrapn (l-»andpafitgrap,h(c) spedt'jcall;ye~cl(ldes ,m\.iCh Qfili~ \\IQrk 
\vhi~h is 'defined llilder the '.Elecfrol)i(;: T ;;ll;hiiicidiJ,\VAC2Q15"117"O ! :S~2, AS'it result" it~ppearS that 
Telt;.Comnwn i'¢.~t;pn~ · T~~wjciiln~are~ llbw~dto ' inst~iJ da,ta llt:hYQr:~<:omlJnrriica~kmscabl in g.:systcms as they are 
ci~sjfi:e(t:til'\det kG\\' 19.:;8AOQ il.'>Teleco)ti'iiifiilicaticJ)js iiJstallat'iotl.s' :ind arc nQt n~(etlu[ld(:i' til!!' ekctronic 
TechlliCiAnScope 6fWorktiiider WAC2:96;i127·0 I 122. It\vo(ildseell1 thiifriccording to state law, 
Tdecbfn'mnn i¢aiioiisTechn:i'CiaDS CM perform d,i:ita, COrilri:it,Uliqrttion5' syste1l1s install;mpns. 

Cori,,:ei's¢lyttlthe.above, sitlteotiril)dtistry has evol,,:ed into leJecolllri1Unk.ltiQl)S sY's.ie,rns lililiziilg converged 
tedloologies- based upon,liewgeiieriiHollitofthe,origin!!l ,~d¢phqne twi5t~d -pair¢able, Yirt:ua)lyaJl:Systcj~sll()t~d 
In th.e E I!;ctn:mictecilnit;ian, Scope ot"WbP5. caq l)etl;11qver'i~le sal1}~cHhlethaGs il15>t:J,iledfor vqie'e'or £lata ' 
C01l1ll11111ictltiQlt$. Si~¢e theT¢lecointIll,tn,icatij}-n.sTethllician Scope $t<lteslhat the immdleds),stem ~,ai111ottQntain 
"any possiblesystclu5 or' fliildioI1s" ' Ul'at ate SPecific. tOiihe Electroi.ucTeelli)j.e.ian scope,of\\'orR, tliere ,are 
c9jl~eqt.ient1yi)O :ca~l~ iqst;lllatipnst)H~t(:<l:nh~ Illade l;iy a teleccHnm\lniFatiQ!1 ,·r~hnjc{ian. T11lSri!quirement 
negaresany appiicati(111 ofthcPre\,aiiiitg Wage c.\assl11caliQIT o{TeleCQJtlnilfni.cat:lolls T~cl)nkian~ 

in a recent Affidavit reyiewit \Vas noted,tl:iat for cable run ;11.an Qtitslde plaMcampus enVironment tbespecliii!d 
~c~)pe Qf:WQ~k. d~estiS-ilii,t.i~nwas~~rgJ\etit~,;h~BYC\~tronrc .T~hlird~;1~ ' thc 'tqfet~ncedWAC of296':127~Oiff7 
statesl1iat T¢!eqOlNt\)iti:li;;atioil TechnlC.iailis for "e,-OLtit'lllili/cations systeri15 hiSldethe point 6fdeUJiircatloil that ' 
ma:rk~the eQdof ~v6rkf6rili¢ Ou,t~ide Telepl)PilC Line (;CillSl[UCliollSCOpe ofwofk'\Jn li, campus, environolcnt, 
tile Qutside Te!eph()ne(:;illeC~m;;truc~ion: ends i\t tli~i:;n~r:<lIlCe~1cHii)' for {he PllildlOg orcampli~ and the 
pn)\;'ls'onerdo~~nqt i'tt:i\~l cabliilg ()f' ¢bllOec~idty thrQughoutthe t¢riaiiLqr o:i.Vrlcrpreillises. (1) die caSe of 1.1 

subscriher,owne:d canip!)s, tliet;;mTp~,sl,'iibk p1aht {SUP! iji()\jidc~d o.rilistalleU O)t thC utility \\'hetli~r if" iJiside 'l1.ie 
strllcture,.bet,,'cen tel~conllnunic~tjonsdistributkm IT<ime:s 9rbe.t\v~11 buHdi ngs whether inside or olliside. ~The 
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case may hG llla:dethat tli issysferi1 is identifledil1 2960 12 7-01378 (i) where the w'ork incl udes ''The distdhutiC,n 
fraille 'where the 'pennailentou,lsid~JineS e\lt~rillg abuilding tenninate and,thes'ubscdber's multiple cablingaud, 
truckmqHiple cabling (lriginat~"t' This u¢;ignation ltlongwith theverbingi;! in p~ag~pl; (2) li1terrnt;!~liale . 
di.stributlon fr'.imesreferencethe COlifltctivitYlhat is disitlbuted throllgliout thestibscriher premises. The 
Elei;;tr6rijcTe~lfnician scope nas. !lO similar reference tothisdistributibns>'sl~m. 

This f" aC{;)!tifilex issue WhichiocluQcs\vllgesoope of\\'orkdescriptions made by the lndustnil,l Statistlttail tli:n as 
;;latedins~)me iiislanees ~are il6tderivedfrolll arid. do not riecessarily~'araneldecjricallicensing laws"; Itseems 
that olir industry need(;;l moroconcl$e descripTion (lEthe wllged't:!I'f:ml~n~ti9l1sJhatspd:ifiqljly a9dre~s qataand 
voice C'Qfiltlwni~ati(}riswh"lheritis'l)yer <:opp~r or fiber ppticcai(leiiS\vdl as the iilstallauOllQf cablinginsicie a 
ctlstoliiei' owned p:r:emiseswheiliedt falls · inside a bliildillgor in.infertolil1eding dlld ballks. Althoug.h it is 
uuderSt,9oG lhatiiis no1 re.qpit6d for the~ppl icatioo ofsc.oped;,:scriptions,it wOllld appear that the ~lli-eady 
esti'ilriished description of Tdecomp)unicat](los senpe Qfwprk and systemsin'l{CW 19:28.400 would be the most 
l(igic~lapp1ic:atiolj U:} <in \ip;dated; 't'elecoiniflW1fcatloiis 'techniCian Wage ¢/as~incatioll. 

Spec1fk s~ope qf work clesigl~ati()n qucs!fi.:msderived from tl1C ,1bove include: 
• W1Hch designati(HlcSpedficilUyincludCs the i I1s(allatib\l of Ethernetdata net\I.'Clrk c6mil1un iCfitlQI1S cabling 

inside a custorner O\Yned.cir Ieasedcllvilvlimclit? 
• Whichdesjgn~ti6il itii;:ludes the i.i1srallal~l)l1QfbVrner I)Wn~d Cl!IllPll,S Jjstributionqf vqic~ fjudEtht:hlet 

dahcabling cnici copperorfib¢tbptlccable ruolling thbiugh 'il. ,cll:stoi':net()\v'ned dilctbank in an outside 
pl?ntenvlronment lkif is, insiQe the. poiniofdemarcanon tJl.at rnark.s thcengQfwork for tbe Qllt$ioe 
Telephon'?Liile¢onstTIlttiotLsCOj;)t¢fwork? .. ... . 

• Since. a hvist~d p<!irc~bleJ"lai)tthat1sthe, rnediausedfor voice~OmlnUt1i.sati6j1S'Ca~1 uISo."pote!11ial1Y' be 
utllizedtqr tekyisiyll; paghlg,:JntercQnlnhinicadofl~; j)tlhficaddress,wired :music; and s~wveillance 
systiefJlS, Wh:'lf sc:ope ,Qf'Wbrk'is speeJf1QaHy allQwecl.i.lilciet thc·'fekc()ilil.i1tlnicatiol1sTeclin'lciall Wage 
etas>:-i fiCatlt'lli? . . 

• When a c(lbleinslal!atiQpjs inst~[kdwhich will :snpportboth data fiCni.>:orl; ~m~ H)ice C:Ollnec~lvily inside 
ail q:Wllet o\\'Tied tif leased env.i~QnmeJlt; what'f1i"¢v;tiJ ingwage}anbr ciassiiicaJion is applicable'? 

• Wi II the deljartmcnt b6pr9vidlng:any~d8 itiQi1iilpi{)~djvec(),ITIlptuiic~tJ()ilsto the EJe~lTical~1,jOlited 
Ellerg:yano 'Teiec()mm\ltlicgtiol1s Ct:1l11r;1ctQrs . r.otlli1.)f~t clllrifyth¢appl kalion. ofthese prevai liogwage 
wor.k deSCriptii:illS \rithregiird~fbthe 'teleconnritmicaticjnsarid Electronic Tedui idan:s? 

in ad~HtiontQ responses tq the aPQve (Wc~tibns; r '\v()l,iId.sil1c;;;relyappreciatca.ny dal'iflcarion YOll C,aJl provide as 
tbhmy the Depahnlcnt WUlI\lo:vt£.fonyard \vhhthese: diStlhctiorissO that as rtil, ind(l~tty \Ve c,anaccur~itdy prlee 
our ,\io,:k, pay. oufethplo)fees and reportiJle sUll1et6 the Slate, . 

Thmik you very mtlch for YOLif coiisideratiOll; 

t#t/(t! <J....;.--., 
l\'t~rk H,Suttbl1, ({Cbb 
Principal 
The Integrated. TedinologiesGtolIP', hlt:. 
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