Washington State Department of '
Labor & Industries

Apprenticeship Advantage (luarterly

Apprenticeship news and accomplishments from around the state.

Washington State Apprentidap &
Training Councll

Fourth Quarter 2019Report
October - Deember

January 162020

Apprenticeship-Section(360) 9025320
PO Box-44530, Olympia, Washington 9850830

www.Lni.wa.govApprenticesip




APPRENTICESHIP QUARTERLY REPORT

Table of Contents

Highlights from the October 2019WSATC Meeting
New Standards, Provisionak Permanent Registration
Apprenticeship by the Numbers

Quarterly News and Events

King County Construction CareBay

The Annual Pierce County Cardeay

Tulalip TERO Vocational Training Center Graduated 15 Native Americans
Apprentice Stories Aerospace Joint Apprenticeship Committee (AJAC)

New Training Partner in Medic&lpprenticeships

Upcoming Events Calendar

Pagel

Pg.2

Pg. 3

Pg.12

Pg. 16

Pg. 17



APPRENTICESHIP QUARTERLY REPORT

Highlights from the October 2019 WSATC Meeting

NEW STANDARDS (PROVEIONAL REGISTRATION):

Uveta Landscape and Maintenance, Inc.
Apprenticeship Program

Landscapéd echnician ‘ 37-3011.00 ‘ 4,000 Hours

NEW STANDARDS: (PERMANENTLY REGISTERED)
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Apprenticeship by the Numbers

There were20,839 active apprentices for tHe-month time periodrom
01/01/208 to 1231/2019 With 2,227 were femaleand6,637 were minority. Over
the lastquarter QctoberDecembef019), there werel7,281active apprentices.
All datavalid as 0f01/09/2020.

Active Apprentices Per Year, Over Ten Years. (2010-2019)
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APPRENTICE ACTIVITY (FROM 10/01/2019 7 12/31/2019):

17283 Active apprentices during the time period

979 Individuals were registered apprentices

385 Individualswere issued completion certificates
518 Individuals were cancelled

4th Quarter Active Apprentices
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MINORITY, FEMALE AND VETERAN PARTICIPATION &
TOP 25 OCCUPATIONS BR 4™ QUARTER 2019

Q4 Total Active Diversity Breakdown By Year
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TOTAL ACTIVE APPRENTICECOMPARISON FOR 201& 2019

Total Active Breakdown Comparison By Year
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Quarterly News and Events

King CountyConstruction Career.Day
Contributed-by-Sandrausband:and: Bruce Koch

Labor & Industries, Apprenticeship Section
was one of many groups that supported this
y e aKing €ounty Construction Career
Day, heldThursday, October 10,

2019from 9:00 ami' 2:00 pmat Magnuson
Parkin Seattle.

King County Construction Career Dayis an
Annual event that has run for 10+ years,

promoting careers in the Construction Indust -

According toEvent SponsorsAGC of
Washington and theConstruction Center of
Excellence 1300 students attended and 35
exhibitorsprovided resources such asaod

handson construction activities and outdoor heavy equipment exhibits, providing a chance to

Interactive High School Career Event for the Construction Industry

operate rigs and equipment under the guidance of operators and apprentices.

King County Construction Career Dayis uniquebecause the event introduces stusi¢atall
postsecondary high school pathwayrsdes/apprenticeship®.yearprogram, and 4 year options

at UW. This yearbés attendees included

As one of our country
constructiortrades are facing a shortage of skille

workers. If not addressed, this shortage will
increase. It will affect quality, safety, and the

industryoés overall abjs

the infrastructure needed by an egeowing
population. This eventdaresses the need to

educate young people about the tremendous

opportunities available in the construction
industry.

For more information, please vig€ionstruction
Career Day 2016n the AGC website.
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The Annual Pierce County Career Day
Contributed by Evan Hamilton, L&l Apprenticeship Consultant

Every November the Washington Shiglascheolc&eei r gr oun
fair. And everyyear the Department of Labor and Industries Apprenticeship Section is present i
support of such a great event 2@19 event was no different.

This year was bigger than the last. This year had record attendance from not only students, nearly
3,000, but BBo employers and recruiters as well. This event is asteshop for awkward

Highs School student® ask employers any questions that come to mind. Questio| i ke ; @A wh:
is trucking? Ae theredifferent color hard hats?dwv much will | get paid? And thmost

common, do | have to go to college?b90

Students can shake hands with
potential employers from all over the
state, but more importantly,

empl oyerds right here
County. Employers range from Union
Apprenticeship Programs to small
mom and pop Rimbing companies.
Even the City and County Utilities
attend looking for the best and the
brightest. Also, if you want to work

. at Home Depot, they are present as
well.

This year the Career fair saw more schools from outside the county than ever befoydligh
school in the North Thurston and Olympia School districts were in attendance.

As | talked to Career Counselors from all over the Puget Sound area, one topic was consistent;
students do not want studentt deQobtnselosail.TTheey ar e
Counselordave their backs against the wall and are looking for options. These are people that

have dedicated their careers to helping students be successful and their tools to do so are being

cut away year by year.

The PierceCounty Career day will not get every student into a career. However, it will provide
options for sometadents and tools for the Counseldrie councilors, just like the students, get

to make connections and build relationships with local employerseToeasl employers are

looking for new employees to train on the job as their aging work force is leaving in mass. No
student loan is required. These are employees that will live, work and spend money here in the
Puget Sound area. This supports our schoalsparks and our economy and lifts up everyone in
our community.

The Apprenticeship Section of L&I has dedicated many hours to this event in years past. Some
of those employees are no longer with L&I, but the wbeytput into this event is evasting. |

am fortunate enough to take the torch. | am grateful | have an employer that supports this event
and events like it. Sometimes all you need to do to build a community is show up and genuinely
care. The rest will happen naturally.
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Tulalip TERO Vo cational Training Center graduated 15 Native Americans
Contributed by Summer Hammons, TERO Director

On Friday, December 13th, 2019 Tulalip TERO Vocational Training Center graduated 15 Native
Americans in our Native American State Recognized ConstructeApprentice Program in
which during the 16 weeks they gained certifications and 24 college credits.

Seven of the students received their High School Diploma thru our partnership with Renton
Technical College.

Our event was hosted at Tulalip ResortandCan o fiRed Car pet o event.
which we had several union representatives, contractors and tribal representation at the event
gave the students the opportunity to match up to those in the trades in which they are most
passionate about.
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APPRENTICESHIP QUARTERLY REPORT
Here is a little history about our class:

Throughthe intensd 6-weekprogam, our studentgain certificatiorsin:

- First Aid/CPR

- Forklift

- Boom lift

- Scissor lift

- 40-hour Hazwopr

- OSHA 10

- Asbestos Awareness
- 24 College Credits

Sevengraduatefiaveearned their High School Diploma through Renton Technical College 21
& up.

Each student worked on their own
personal projects such as bookshelves,
tables, etc.
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Our main project:
Tiny Home Cottage Project in partnership with LIHI (Low Income Housing Institute)

The Low Income Housing Institute (LIHI) is developing a Sand Point Cottage Community
projected to open in thepringof 2020 in Magnuson Park. This project will provideZ2 studio
and onebedroom cottages of affordable workforce housing for families and individuals
employed at low wages. The cottages will have living and sleeping areas, lofts, kitchens and
bathrooms. The community will include a common building, commugatgenputdoor
recreation space and walking paths.

LOW INCOME

HOUSING

INSTITUTE

We are looking forward to our next class coming up. Watch out for even more students to enter
the workforce in 2020!

Our students are paving the path for their career and we just love it! Thank you for supporting
our program! Please check out our link to Tulalip TERO and TVTC below.

https://www.tulaliptero.com/AboutUs

https://tvtc.tulaliptero.com/
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Apprentice Stories- Aerospace Joint Aprenticeship Committee (AJAC)
Contributed by Eytan Raphaely, Communication & Outreach Intern

Sel enebds Redemption Song

Selene Castro 10 stranger to adversity. She has been fighting an uphill battle for years and
while some would crumble under the pressure, it is has left her strong and more determined than
ever.

Castro grew up in the

Seattle area; she moved

from the Central Districtat

Rainer Valley and attended

Franklin High School.
AManufacturing wa:¢
something | ever thought

about. After high school, |

worked in health care for a

l ong time. o0 HowevV:
Castro would fall victim to

an all too common

narrative and became

addicted to pscription

drugs.

il had fibroids, (
norrcancerous tumor that grows inside your uterus) which were extremely painful. | bled a lot
and ended up being anemic. So, the doctors en
first, | took the meitation for what it was prescribed for. | would go get the prescription twice a
year but then it got to the point where | would keep needing it more. Because of my addiction, |
ended up getting fired from my job. o

Castro was let go from a job that she had

for almost 15 years, which would be a

tough position for anyone, but she was an

addict, she needed to numb her pain. She
explains, fiOnce | | ost |
addiction got worse. It went from taking

those pills here and there, to needing them

to wake up, | reded them to function

throughout the day it was a 24hour

commi t ment . 0O

Castro needed money to fuel her addiction
and wound up getting in trouble with the
law. Instead of spending a year in prison, she enrolled in The Drug Offender Sentencing
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