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MATRIX SERVICE INC. - INDUSTRIAL BOILERMAKER

INTRODUCTION

This document is an apprenticeship program standard. Apprenticeship program standards govern
how an apprenticeship works and have specific requirements. This document will explain the
requirements.

The director of the Department of Labor and Industries (L&I) appoints the Washington State
Apprenticeship and Training Council (WSATC) to regulate apprenticeship program standards.
The director appoints and deputizes an assistant director to be known as the supervisor of

apprenticeship who oversees administrative functions through the apprenticeship section at the
department.

The WSATC is the sole regulatory body for apprenticeship standards in Washington. It
approves, administers, and enforces apprenticeship standards, and recognizes apprentices when
either registered with L&I’s apprenticeship section, or under the terms and conditions of a

reciprocal agreement. WSATC also must approve any changes to apprenticeship program
standards.

Apprenticeship programs have sponsors. A sponsor operates an apprenticeship program and
declares their purpose and policy herein to establish an organized system of registered
apprenticeship education and training. The sponsor recognizes WSATC authority to regulate
and will submit a revision request to the WSATC when making changes to an apprenticeship
program standard.

Apprenticeships are governed by federal law (29 U.S.C 50), federal regulations (29 CFR Part 29
& 30), state law (49.04 RCW) and administrative rules (WAC 296-05). These standards
conform to all of the above and are read together with federal and state laws and rules

Standards are changed with WSATC approval. Changes are binding on apprentices, sponsors,
training agents, and anyone else working under an agreement governed by the standards.
Sponsors may have to maintain additional information as supplemental to these standards. When
a standard is changed, sponsors are required to notify apprentices and training agents. If changes
in federal or state law make any part of these standards illegal, the remaining parts are still valid
and remain in force. Only the part made illegal by changes in law is invalid. L&I and the
WSATC may cooperate to make corrections to the standards if necessary to administer the
standards.

Sections of these standards identified as bold “insert text” fields are specific to the individual
program standards and may be modified by a sponsor submitting a revised standard for approval
by the WSATC. All other sections of these standards are boilerplate and may only be modified
by the WSATC. See WAC 296-05-003 for the definitions necessary for use with these standards.

Sponsor Introductory Statement (Required):

Recognizing the continuous advancements in industrial boilermaker technologies and the
challenge to increase customer satisfaction, this program establishes the necessary training
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MATRIX SERVICE INC. - INDUSTRIAL BOILERMAKER

that leads the successful apprentice to the status of State Certified Journey Level worker in
the specified occupation.

I

IL.

II1.

GEOGRAPHIC AREA COVERED:

The sponsor must train inside the area covered by these standards. If the sponsor wants to
train outside the area covered by these standards, the sponsor must enter a portability
agreement with a sponsor outside the area, and provide evidence of such an agreement for
compliance purposes. Portability agreements permit training agents to use apprentices
outside the area covered by the standards. Portability agreements are governed by WAC 296-
05-009.

The area covered by these standards shall be petroleum refining facilities located in
Skagit and Whatcom counties.

MINIMUM QUALIFICATIONS:

Minimum qualifications must be clearly stated and applied in a nondiscriminatory manner
[WAC 296-05-015(17)].

Age: Applicants shall be at least 18 years of age.

Education: A high school diploma, General Educational Development (GED)
equivalency or other high school equivalency credential is required.

Physical:  Applicants must be physically capable of performing the work of this
trade with or without reasonable accommodations, and without posing

a direct threat to the health and safety of the individual or others.

Testing: None

Other: Applicants must be a current employee of Matrix Service Inc.

CONDUCT OF PROGRAM UNDER WASHINGTON EQUAL EMPLOYMENT
OPPORTUNITY PLAN:

Sponsors with five (5) or more apprentices must adopt an Equal Employment Opportunity
(EEO) Plan and Selection Procedure (chapter 296-05 WAC and 29 CFR Part 30).

The recruitment, selection, employment and training of apprentices during their
apprenticeship shall be without discrimination because of race, sex (including pregnancy and
gender identity), sexual orientation, color, religion, national origin, age, genetic information,
disability or as otherwise specified by law. The sponsor shall take positive action to provide
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equal opportunity in apprenticeship and will operate the apprenticeship program as required
by the rules of the Washington State Apprenticeship and Training Council and Title 29, Part
30 of the Code of Federal Regulations.

A. Selection Procedures:

1.

The company shall do a companywide posting, announcing openings as they
occur in the apprentice occupation.

Applicants must provide an official transcript(s) for high school and any post-
high school education. Applicant must submit the GED certificate or other high
school equivalency credential if applicable.

Applicants must submit a DD-214 to verify military training and/or experience if
they are a veteran and wish to receive consideration for such

training/experience.

The company shall select the apprentices from those employees in the company
who answer the posting.

Selection shall be based on past work history, a demonstrated learning ability,
prior schooling or experience, and Committee interview panel.

The Committee will notify applicants of the selection.

B. Equal Employment Opportunity Plan:

The employment policy of Matrix Service Inc. is to provide equal opportunity to all
persons. Our company, therefore, has made a commitment to equal employment
opportunity through a positive and continuing Affirmative Action Program.

Particular attention will be given to female and minority representation, both from
within and outside the Company.

1.

Communicate and distribute information about the nature of the
apprenticeship program, admission requirements, current apprenticeship
opportunities, the source of apprenticeship applications, and the equal
opportunity policies of the program sponsor within Matrix Service Inc.

Use journey-level workers, including minority and female, to assist in the
implementation of the sponsor's equal employment opportunity plan.

Grant credit for previous trade experience or trade-related courses for all
applicants equally.

WSATC10202016 — (Prog. #) Page 4 of 18 (Last Amend Date)




MATRIX SERVICE INC. - INDUSTRIAL BOILERMAKER

4. Participate in events at the nearby community colleges, high schools, and
technical schools. Focus will be on the recruitment and placement of
minorities and women (minority and non-minority) into the Matrix Service
Inc. Industrial Boilermaker Apprenticeship program.

C. Discrimination Complaints:

Any apprentice or applicant for apprenticeship who believes they have been

discriminated against may file a complaint with the supervisor of apprenticeship (WAC
296-05-443).

IV. TERM OF APPRENTICESHIP:

The term of apprenticeship for an individual apprentice may be measured through the
completion of the industry standard for on-the-job learning (at least two thousand hours)
(time-based approach), the attainment of competency (competency-based approach), or a

blend of the time-based and competency-based approaches (hybrid approach) [WAC 296-05-
015].

The term of apprenticeship shall be six thousand (6000) hours of reasonably continuous
on the job training including the apprenticeship initial probationary period.

V. INITIAL PROBATIONARY PERIOD:

An initial probationary period applies to all apprentices, unless the apprentice has transferred
from another program. During an initial probationary period, an apprentice can be discharged
without appeal rights. An initial probationary period is stated in hours or competency steps
of employment. The initial probationary period is not reduced by advanced credit or
standing. During an initial probationary period, apprentices receive full credit for hours and
competency steps toward completion of their apprenticeship. Transferred apprentices are not
subject to additional initial probationary periods [WAC 296-05-003].

The initial probationary period is [WAC 296-05-015(22)]:

A. the period following the apprentice's registration into the program. An initial
probationary period must not be longer than twenty percent of the term of the entire
apprenticeship, or longer than a year from the date the apprenticeship is registered. The
WSATC can grant exemptions for longer initial probationary periods if required by law.

B. the period in which the WSATC or the supervisor of apprenticeship may terminate an
apprenticeship agreement at the written request by any affected party. The sponsor or the
apprentice may terminate the agreement without a hearing or stated cause. An appeal
process is not available to apprentices in their initial probationary period.
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C. The initial probationary period shall be the first one thousand two hundred (1,200)
hours of the apprenticeship employment.

RATIO OF APPRENTICES TO JOURNEY LEVEL WORKERS

Supervision is the necessary education, assistance, and control provided by a journey-level
employee on the same job site at least seventy-five percent of each working day, unless
otherwise approved by the WSATC. Sponsors ensure apprentices are supervised by
competent, qualified journey-level employees. Journey level-employees are responsible for
the work apprentices perform, in order to promote the safety, health, and education of the
apprentice.

A. The journey-level employee must be of the same apprenticeable occupation as the
apprentice they are supervising unless otherwise allowed by the Revised Code of
Washington (RCW) or the Washington Administrative Code (WAC) and approved by the
WSATC.

B. The numeric ratio of apprentices to journey-level employees may not exceed one
apprentice per journey-level worker [WAC 296-05-015(5)].

C. Apprentices will work the same hours as journey-level workers, except when such hours
may interfere with related/supplemental instruction.

D. Any variance to the rules and/or policies stated in this section must be approved by the
WSATC.

E. The ratio must be described in a specific and clear manner, as to the application in terms
of job site, work group, department or plant:

The ratio of apprentices to journey-level workers shall be one (1) apprentice to one
(1) journey-level worker on each jobsite.

APPRENTICE WAGES AND WAGE PROGRESSION:

A. Apprentices must be paid at least Washington’s minimum wage, unless a local ordinance
or a collective bargaining agreement require a higher wage. Apprentices must be paid
according to a progressively increasing wage scale. The wage scale for apprentices is
based on the specified journey-level wage for their occupation. Wage increases are based
on hours worked or competencies attained. The sponsor determines wage increases.
Sponsors must submit the journey-level wage at least annually or whenever changed to
the department as an addendum to these standards. Journey-level wage reports may be
submitted on a form provided by the department. Apprentices and others should contact
the sponsor or the Department for the most recent Journey-level wage rate.
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B. Sponsors can grant advanced standing. and grant a wage increase, when apprentices
demonstrate abilities and mastery of their occupation. When advanced standing is
granted, the sponsor notifies the employer/training agent of the wage increase the
apprenticeship program standard requires.

C. Wage Progression Schedules
Industrial Boilermaker

Ste Hour Range or Percentage of journey-level
SIeP competency step wage rate*

1 0000 - 1000 hours 40%

2 1001 - 2000 hours 50%

3 2001 - 3000 hours 60%

4 3001 - 4000 hours 70%

5 4001 - 5000 hours 80%

6 5001 - 6000 hours 90%

VIII. WORK PROCESSES:

The apprentice shall receive on the job instruction and work experience as is necessary to
become a qualified journey-level worker versed in the theory and practice of the occupation
covered by these standards. The following is a condensed schedule of work experience.
which every apprentice shall follow as closely as conditions will permit. The following work
process descriptions pertain to the occupation being defined.

A. Industrial Boilermaker Approximate Hours/Competency Level

1. Blinding and de-blinding mechanical systems, vessels, joint, and

EEPRAPINNETUE 1y vorees snsesmssssesins o osmss oA SRS A S N B R A e 400
2. DMONLION..c.cccesaiecrsicosisonsneneassassensassassmsssnssnsassnsnssssssassossrassssasssssassssusssssassssassassasasssans 600
3. Fabricating, welding, repairing and/or installing boilers, heat

exchangers, towers, vessels, tanks, valves, flanges, and similar

mechanical eQUIPMENT ....cccuusincssisississssoessessesasonsasssansssrnssssassasasssssassassassssasassasans 1400
4. Tensioning and tOrque ProCedures.. .. iiniecrieeeeeeseesseresesseesssesessessssssenens 400
5. Valve installation, including gasketing, bolting, tensioning..........c.ccccevvevevernenes 600
6. Layout/Fit up & welding........... AR S R AR N RS S SRR SRRR VR s e 800
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T RIGING cucvonneeereerenriiinsiisissssssssssssssnsnssesessssssssssssssssssssssssssssssssssssssssnsssssssssssssessns 800

8. Housekeeping — tools, materials, qUiPMent............coceveeeeerererererererererens coversrsrssssns 400

9. Safety — Equipment maintenance, PPE, Safety Processes and
PIOCEAUIES.....veeeerietetritcaiteiceeaeseeesssesesesesesssesessassssssessnsssssessnsnssssenes sesesesssses 600

Total Hours/# of Competency Levels: 6000

The above schedule of practical work experience is designed as a guide. The Apprentices
shall be instructed and trained in all operations and methods customarily used in their
trade. Retention of the apprentice on a particular operation beyond the established time
should not occur unless there is a definite need for further training in the process and the
Apprenticeship Committee grants approval.

RELATED/SUPPLEMENTAL INSTRUCTION:

The apprentice must attend related/supplemental instruction (RSI). Time spent in RSI shall
not be considered as hours of work and the apprentice is not required to be paid.

RSI'must be provided in safe and healthy conditions as required by the Washington Industrial
Safety and Health Act and applicable federal and state regulations.

Hours spent in RSI are reported to L&I each quarter. Reports must show which hours are
unpaid and supervised by a competent instructor versus all other hours (paid and/or
unsupervised) for industrial insurance purposes.

For purposes of coverage under the Industrial Insurance Act, the WSATC is an employer and
the apprentice is an employee when an unpaid, supervised apprentice is injured while under

the direction of a competent instructor and participating in RSI activities.

If apprentices do not attend required RSI, they may be subject to disciplinary action by the
sponsor.

A. The methods of related/supplemental training must be indicated below (check those that
apply):

( ) Supervised field trips

(X) Sponsor approved training seminars (specify) Venders, Equipment
Manufacturers, Material Manufacturers, Safety Professionals
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(X) Sponsor approved online or distance learning courses (specify) NCCER Connect
( ) State Community/Technical college
(') Private Technical/Vocational college
(X) Sponsor Provided (lab/classroom) Matrix Service Inc. Facilities
() Other (specify):
B. (182) Minimum RSI hours per year defined per the following [see WAC 296-05-015(6)]:
() Twelve-month period from date of registration.*
(X) Defined twelve-month school year:_ (July) through (June).

() Two-thousand hours of on the job training.

*If no selection is indicated above, the WSATC will define RSI hours per twelve-month
period from date of registration.

C. Additional Information:

1. Apprentices will be responsible for completing the prescribed curriculum within the
designated period. All courses need to be completed with a 75% or better.

2. At the end of each quarter, any Apprentices who fail to complete the required
courses with passing scores must arrange within one (1) week of the end of the
quarter to meet with the Training Director.

3. The Apprentice and the Training Director will work together to establish a plan for

making up incomplete courses.

X. ADMINISTRATIVE/DISCIPLINARY PROCEDURES:

A. Administrative Procedures:

The sponsor may include in this section a summary and explanation of administrative
actions performed at the request or on the behalf of the apprentice. Such actions may
include but are not limited to:

1. Voluntary Suspension: A temporary interruption in progress of an individual's
apprenticeship agreement at the request of the apprentice and granted by the sponsor.
The program sponsor shall review apprentices in suspended status at least once each
year to determine if the suspension is still appropriate.
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2. Advanced Standing or Credit: The sponsor may provide for advanced standing or credit
for demonstrated competency, acquired experience, training or education in or related
to the occupation. All sponsors need to ensure a fair and equitable process is applied to
all apprentices seeking advanced standing or credit per WAC 296-05-015(11).

3. Sponsor Procedures:

A. A daily record of hours worked in each category of on-the-job training will be
maintained by each Apprentice. Apprentices will review their properly
completed and signed work progress reports weekly with their Journey Level
Trainer. Apprentices will submit reports monthly to the Training Director.
The report will be submitted on or before the 10th of the following month.

B. The Apprentice’s Journey Level Trainer will sign off the Apprentice’s record
of hours worked in each category every week.

C. The Apprentice’s will apply oneself both on the job and in related training
programs and continually strive to become a skilled worker.

D. The classroom policies and procedures shall be adhered to at all times by the

Apprentice. Apprentices will receive a copy of these policies/procedures on an
annual basis.

E. The Apprentice must read, understand, and abide by the provisions of these
standards and Matrix Service Inc. Policies and Procedures.

F. Apprentices must be in the classroom with the required materials and ready
for class by the scheduled time of class.

G. The responsibility rests solely with the Apprentice to complete all lessons and
topics missed due to absenteeism.

H. Any Apprentice who fails to return to class following a break or who decides
to leave early of their own volition, shall be given no credit for that class and
shall be marked as absent for the entire class.

I. Any test missed due to absence of the Apprentice shall be made up at the
convenience of the Training Director.

J. Overtime hours worked shall be recorded as actual hours worked.

B. Disciplinary Procedures
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1. The obligations of the sponsor when taking disciplinary action are as follows:

a. The sponsor shall be responsible for enacting reasonable policies and procedures
and applying them consistently. The sponsor will inform all apprentices of their
rights and responsibilities per these standards.

b. The sponsor shall notify the apprentice of intent to take disciplinary action and
reasons therefore 20 calendar days prior to taking such action. The reason(s)
supporting the sponsor’s proposed action(s) must be sent in writing to the
apprentice.

¢. The sponsor must clearly identify the potential outcomes of disciplinary action,
which may include but are not limited to discipline, suspension or cancellation of
the apprenticeship agreement.

d. The decision/action of the sponsor will become effective immediately.

2. The sponsor may include in this section requirements and expectations of the
apprentices and an explanation of disciplinary actions imposed for noncompliance.
The sponsor has the following disciplinary procedures to adopt:

a. Disciplinary Probation: A time assessed when the apprentice's progress is not
satisfactory. During this time the sponsor may withhold periodic wage
advancements, suspend or cancel the apprenticeship agreement, or take further
disciplinary action. A disciplinary probation may only be assessed after the initial
probation is complete.

b. Disciplinary Suspension: A temporary interruption in the progress of an
individual's apprenticeship agreement. Conditions will include not being allowed
to participate in On-the-Job Training (OJT), go to Related Supplemental
Instruction (RSI) classes or take part in any activity related to the Apprenticeship
Program until such time as the sponsor takes further action. The program sponsor
shall review apprentices in such status at least once each year.

c. Cancellation: Refers to the termination of an apprenticeship agreement at the
request of the apprentice, supervisor, or sponsor. [WAC 296-05-003].

3. Sponsor Disciplinary Procedures:

a) Monthly work records not turned in by the 10" day of the following month
may result in the next scheduled uprate being held for thirty (30) days for
each offense. Three (3) consecutive offenses may constitute action by the
Matrix Service Inc. Industrial Boilermaker Apprenticeship Committee.
Disciplinary action may include, Disciplinary Probation, Suspension, or
Cancellation of the Apprenticeship Agreement.
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b) The Apprentice must comply with Matrix Service Inc. attendance policies.
Reaching the disciplinary level of attendance occurrences may result in
delayed upgrade and/or disciplinary action up to and including cancellation
of the Apprenticeship Agreement.

¢) Apprentices will comply with all Matrix Service Inc. Policies and Procedures.
Termination of employment with the Company for any reason will result in
the cancellation of the Apprenticeship Agreement.

d) Any Apprentice being disciplined will be subject to the disciplinary
procedures as set forth in the sections C & D. below.

e) The Apprentice may be required to appear before the Apprenticeship
Committee and provide an explanation as to why they did not complete all
courses for that quarter with passing scores. Disciplinary action may include,

disciplinary probation, suspension, or cancellation of the Apprenticeship
Agreement.

C. Apprentice Complaint Procedures:

1.

The apprentice must complete his/her initial probationary period in order to be
eligible to file a complaint (WAC 296-05-105).

Complaints involving matters covered by a collective bargaining agreement are not
subject to the complaint procedures in this section.

Complaints regarding non-disciplinary matters must be filed with the program
sponsor within 30 calendar days from the date of the last occurrence. Complaints
must be in writing.

If the apprentice disagrees with the resolution of the complaint or wishes to contest
the outcome of a disciplinary action by the program sponsor, the apprentice must file
a written request for reconsideration with the program sponsor within 30 calendar
days from the date the apprentice received written notice of action by the program
sponsor.

The program sponsor must reply, in writing, to the request for reconsideration within
30 calendar days from the date the program sponsor receives the request. The
program sponsor must send a copy of the written reply to the apprentice within the 30
calendar days.

[f the apprentice disagrees with the program sponsor’s decision, the apprentice may
file an appeal with the Apprenticeship Program, (WAC 296-05-105). If the
apprentice does not timely file an appeal, the decision of the program sponsor is final
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after 30 calendar days from the date the program sponsor mails the decision to the
apprentice. See section “D” below.

D. Apprentice Complaint Review/Appeals Procedures:

1. If the apprentice disagrees with the program sponsor’s decision, the apprentice must
submit a written appeal to L&I’s apprenticeship section within 30 calendar days from
the date the decision is mailed by the program sponsor. Appeals must describe the
subject matter in detail and include a copy of the program sponsor’s decision.

2. The L&I apprenticeship section will complete its investigation within 30 business
days from the date the appeal is received and attempt to resolve the matter.

3. If the Apprenticeship section is unable to resolve the matter within 30 business days,
the Apprenticeship section issues a written decision resolving the appeal.

4. If the apprentice or sponsor is dissatisfied with L&I’s decision, either party may
request the WSATC review the decision. Requests for review to the WSATC must be
in writing. Requests for review must be filed within 30 calendar days from the date
the decision is mailed to the parties.

5. The WSATC will conduct an informal hearing to consider the request for review.

6. The WSATC will issue a written decision resolving the request for review. All parties

will receive a copy of the WSATC’s written decision.

SPONSOR — RESPONSIBILITIES AND GOVERNING STRUCTURE

The following is an overview of the requirements associated with administering an
apprenticeship program. These provisions are to be used with the corresponding RCW
and/or WAC. The sponsor is the policymaking and administrative body responsible for the
operation and success of this apprenticeship program. The sponsor may assign an
administrator or a committee to be responsible for day-to-day operations of the
apprenticeship program. Administrators and/or committee members must be knowledgeable
in the process of apprenticeship and/or the application of chapter 49.04 RCW and chapter
296-05 WAC and these standards. If applicable, sponsors must develop procedures for:

A. Committee Operations (WAC 296-05-009): (Not applicable for Plant Programs)

Apprenticeship committees must be composed of an equal number of management and
non-management representatives from a minimum of four to a maximum of twelve
members. Committees must convene meetings at least three times per year attended by a
quorum of committee members as defined in these approved standards.
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B. Program Operations

The sponsor will record and maintain records pertaining to the administration of the
apprenticeship program and make them available to the WSATC or Department upon
request. Records required by WAC 296-05-100 will be maintained for five (5) years; all
other records will be maintained for three (3) years. Apprenticeship sponsors will submit
required forms/reports to the Department of Labor and Industries through one of the two
prescribed methods below:

Sponsors shall submit required forms/reports through assigned state apprenticeship
consultant.

Or;

Sponsors shall submit required forms/reports through the Apprentice Registration and
Tracking System (ARTS), accessed through Secure Access Washington (SAW).

Paper forms as well as ARTS external access forms are available from the sponsor’s
assigned apprenticeship consultant or online at:

http://www.lni.wa.gov/TradesLicensing/Apprenticeship/FormPub/default.asp.

1. The following is a listing of forms/reports for the administration of apprenticeship
programs and the time-frames in which they must be submitted:

Apprenticeship Agreements — within first 30 days of employment
Authorization of Signature forms - as necessary
Approved Training Agent Agreements— within 30 days of sponsor action
Minutes of Apprenticeship Committee Meetings — within 30 days of sponsor
approval (not required for Plant program)
e. Request for Change of Status - Apprenticeship/Training Agreement and Training
Agents forms — within 30 days of action by sponsor.
f. Journey Level Wage Rate — annually, or whenever changed as an addendum to
section VII. Apprentice Wages and Wage Progression.
g. Related Supplemental Instruction (RSI) Hours Reports (Quarterly):
Ist quarter: January through March, due by April 10
2nd quarter: April through June, due by July 10
3rd quarter: July through September, due by October 10
4th quarter: October through December, due by January 10
h. On-the-Job Work Hours Reports (bi-annual)
Ist half: January through June, by July 30
2nd half: July through December, by January 31

e o

2. The program sponsor will adopt, as necessary, local program rules or policies to
administer the apprenticeship program in compliance with these standards. Requests
for revision to these standards of apprenticeship must be submitted 45 calendar days
prior to a quarterly WSATC meeting. The Department of Labor and Industries,
Apprenticeship Section’s manager may administratively approve requests for
revisions in the following areas of the standards:
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a. Program name

b. Sponsor’s introductory statement

c. SectionIIl: ~ Conduct of Program Under Washington Equal Employment
Opportunity Plan

d. Section VII:  Apprentice Wages and Wage Progression

e. Section IX: Related/Supplemental Instruction

f. Section XI: ~ Sponsor — Responsibilities and Governing Structure

g. Section XII: Subcommittees

h. Section XIII: Training Director/Coordinator

3. The sponsor will utilize competent instructors as defined in WAC 296-05-003 for
RSI. Furthermore, the sponsor will ensure each instructor has training in teaching
techniques and adult learning styles, which may occur before or within one year after
the apprenticeship instructor has started to provide instruction.

C. Management of Apprentices:

1. Each apprentice (and, if under 18 years of age, the parent or guardian) will sign an
apprenticeship agreement with the sponsor, who will then register the agreement with
the Department before the apprentice attends RSI classes, or within the first 30 days
of employment as an apprentice. For the purposes of industrial insurance coverage
and prevailing wage exemption under RCW 39.12.021, the effective date of
registration will be the date the agreement is received by the Department.

2. The sponsor must notity the Department within 30 days of all requests for disposition
or modification to apprentice agreements, which may include:

a) Certificate of completion

b) Additional credit

¢) Suspension (i.e. military service or other)
d) Reinstatement

e) Cancellation

f) Corrections

g) Step Upgrades

h) Probation Completion date

1) Other (i.e., name changes, address)

j) Training Agent Cancellation

3. The sponsor commits to rotate apprentices in the various processes of the skilled
occupation to ensure the apprentice is trained to be a competent journey-level worker.

4. The sponsor shall periodically review and evaluate apprentices before advancement to
the apprentice's next wage progression period. The evidence of such advancement
will be the record of the apprentice's progress on the job and during
related/supplemental instruction.
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MATRIX SERVICE INC. - INDUSTRIAL BOILERMAKER

5. The sponsor has the obligation and responsibility to provide, insofar as possible,
reasonably continuous employment for all apprentices in the program. The sponsor
may arrange to transfer an apprentice from one training agent to another or to another
program when the sponsor is unable to provide reasonably continuous employment,
or they are unable to provide apprentices the diversity of experience necessary for
training and experience in the various work processes as stated in these standards.
The new training agent will assume all the terms and conditions of these standards.
If, for any reason, a layoff of an apprentice occurs, the apprenticeship agreement will
remain in effect unless canceled by the sponsor.

6. An apprentice who is unable to perform the on-the-job portion of apprenticeship
training may, if the apprentice so requests and the sponsor approves, participate in
related/supplemental instruction, subject to the apprentice obtaining and providing to
the sponsor written requested document/s for such participation. However, time spent
will not be applied toward the on-the-job portion of apprenticeship training.

7. The sponsor shall hear and decide all complaints of violations of apprenticeship
agreements.

8. Upon successful completion of apprenticeship, as provided in these standards, and
passing the examination that the sponsor may require, the sponsor will recommend
the WSATC award a Certificate of Completion of Apprenticeship. The sponsor will
make an official presentation to the apprentice who has successfully completed
his/her term of apprenticeship.

D. Training Agent Management:

1. The sponsor shall offer training opportunities for apprentices by ensuring reasonable
and equal working and training conditions are applied uniformly to all apprentices.
The sponsor shall provide training at an equivalent cost to that paid by other
employers and apprentices participating in the program. The sponsor shall not
require an employer to sign a collective bargaining agreement as a condition of
participation.

2. The sponsor must determine whether an employer can adequately furnish proper on
the job training to an apprentice in accordance with these standards. The sponsor
must also require any employer requesting approved training status to complete an
approved training agent agreement and to comply with all federal and state
apprenticeship laws, and these standards.

3. The sponsor will submit training agent agreements to the Department with a copy of
the agreement and/or the list of approved training agents within thirty calendar days
from the effective date. Additionally, the sponsor must submit rescinded training
agent agreements to the Department within thirty calendar days of said action.

E. Committee governance (if applicable): (see WAC 296-05-009)
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MATRIX SERVICE INC. - INDUSTRIAL BOILERMAKER

1. Apprenticeship committees shall elect a chairperson and a secretary who shall be
from opposite interest groups, i.e., chairperson-employers; secretary-employees, or
vice versa. If the committee does not indicate its definition of quorum, the
interpretation will be “50% plus 17 of the approved committee members. The
sponsor must also provide the following information:

a. Quorum: SEE ABOVE
b. Program type administered by the committee: Individual Non Joint

c. The employer representatives shall be:

Cary Clemenenson — Chair
3810 Bakerview Spur
Bellingham, WA. 98226

Jennifer Torres
3810 Bakerview Spur
Bellingham, WA. 98226

Rick Stumph
3810 Bakerview Spur
Bellingham, WA. 98226

d. The employee representatives shall be:

Robin Weed — Secretary Loren Zarr
3810 Bakerview Spur 3810 Bakerview Spur
Bellingham, WA. 98226 Bellingham, WA. 98226

Tyler Stauffer
3810 Bakerview Spur
Bellingham, WA. 98226

Mike Matson - Alternate
3810 Bakerview Spur
Bellingham, WA. 98226

F. Plant programs

For plant programs the WSATC or the Department designee will act as the apprentice
representative. Plant programs shall designate an administrator(s) knowledgeable in the
process of apprenticeship and/or the application of chapter 49.04 RCW and chapter 296-
05 WAC and these standards.

The designated administrator(s) for this program is/are as follows:

NA

XII. SUBCOMMITTEE:
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XIII.

MATRIX SERVICE INC. - INDUSTRIAL BOILERMAKER

Subcommittee(s) approved by the Department, represented equally from management
and non-management, may also be established under these standards, and are subject to
the main committee. All actions of the subcommittee(s) must be reviewed by the main
committee. Subcommittees authorized to upgrade apprentices and/or conduct
disciplinary actions must be structured according to the same requirements for main
committees.

NONE

TRAINING DIRECTOR/COORDINATOR:

The sponsor may employ a person(s) as a full or part-time training coordinator(s)/
training director(s). This person(s) will assume responsibilities and authority for the
operation of the program as are delegated by the sponsor.

Kevin Rhoades
3810 Bakerview Spur
Bellingham, WA. 98226
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Move to a higher standard™

&

Tere %W 8-30-/7

MATRIX SERVICE

Matrix Service Inc. Boilermaker Apprenticeship Training Committee Selection Process

On 05/10/2019 a meeting was held with the Boilermaker Workforce to notify them that we, Matrix
Service Inc. were going to be starting an apprenticeship program for the Industrial Boilermaker as an
“apprenticebale occupation”. This program is being implemented to comply with the proposed
Washington State standards as a “skilled and trained workforce”.

Per our standards of apprenticeship, the workforce was asked for volunteers to serve as committee
members on our Apprenticeship Training Committee. On this day we had a corium of volunteers and
from that they voted the committee members, secretary and Alternate. This process was completed per
our standards of apprenticeship.

S P

Cary Clemenson, Committee Chair

09/26/19



Kecreved 8/28//7 5¢%}74¢m S %a//@
Ters Gardner 8-30-/9
Apprenticeship Committee Representative

Qualification Information
Experience & Education History

 — — — -

j Matrix Service Inc. Industrial Boilermaker

Depariment of {abor and Industries
Appienticeship Scetion

PO Box 44530

Olympia WA 88504-4530

| NAME OF
| PROGRAM/SPONSOR:

Committee Representative Name: ]

Mike Matson

i i . py
| POSITION (Most recent first) EMPLOYER / ORGANIZATION KEONG ro: |
(Month & Year) | (Month &Year) |
Structure Dept, Matrix Services / BP CP Feb 2008 | now ’
' Welder Fitter West Coast Lng. | 2006 2008
! . - . - . - S S
- Welder Fitter West Coast Eng ' 2005 | 2006 I
| ] |
[ ) o I |
1 . . 1 1
| Welder Fitter | Gente Industries 1988 { 2005 !

' Name and Location of Training } Month/Year Attended | Program of Study ? Type of Certificate or
and/or School | From To | Degree Awarded, if |
| any f
N i .} !
Lake Washington Voc Tec | 1987 i 1988 | Welding/fitting welding |
—— — + , . - } ]
| Tolt High School 1986 ; Highschool a9 metals
. ! - | |
: @
| | |

OTHER TECHNICAL CERTIFICATIONS or LICENSES HELD

WABO - flux core/ hardware

- ) |
Matrix certifications - (flux core plate) (stick pipe-carbon stainless)- (fige pipe carbon-tnconne!)(tig alum plate)(tig alum plaze)
I E I ! E !

AWS

F100-528-000 apprenticeship committee representatve quahification information experience & education history 08-201 1
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Terd Garclner 8-30-/9
Apprenticeship Committee Representative
Qualification Information
Experience & Education History

NAME OF

PROGRAM/SPONSOR . Matrix Service Inc. Industrial Boilermaker

Committee Representative Name:
Cary Clemenson

POSITION (Most recent first) | EMPLOYER / ORGANIZATION f\:“r)‘:'nm ‘L‘:;m e ‘
| Maintenance Division Manager | Matrix Service | 119
| BPCHP Matrix Site Manager Matrix Service 1716 12/18
| BPCHP Refinery Const Manager e 1713 | 12/13
| BPCHP Reformer Process Supt B 110 | 12/12 |
BPCHP Utilities | BP | 1/07 | 12,09
BPCHP Hydrocracker Foreman | Bp 12799 | 12/06 |
LenicitioNmisiory
Name and Location of Training ! Month/Year Attended . Program of Study Lype of Certificate or
and/or School From To Degree Awarded. if
' | any
UIS Ny 8 86 8/87 Operations Specialist none
FFerndale High School 9/82 | H 86 | High School Diploma

OTHER TECHNICAL CERTIFICATIONS or | TCENSES HELD
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Terd Gandrer 8-30-/9
Apprenticeship Committee Representative
Qualification Information
Experience & Fducation History

Dparaieal A nd tudostogs
Apprenticesitp Secton

PO Box 41530

C.ympia WA G3504.4530

| NAME OF

| PROGRAM/SPONSOR: | Matrix Service Inc Industrial Boilermaker

| Commiltee Representative Name

| Jennifer Torres

POSITION (Most recent first) | EMPLOYER /ORGANIZATION ; [F\ft?':l‘;hm | ;lh‘n(::\th &Yoar)
' Reginol HR Manager | Matrix Service g L2018 Pres,
t Craft Recruiting Manager Matrix Service Inc. | 102016 1172018
| Craft and Statf Recruiter Matrix Service Inc | 172003 : 1072016

. Name and Location of Training Month/Year Attended  Program of Study Type of Certificate or
and/or School From To Degree Awarded, it
any
tesn 1993 1697 Psychology BA

OVHER TECHONICAL CERTIFICATIONS or LICENSES HELD




Keccomed 8/28/19 34,%)744441/ —W/@
el Garcner 8-30-/9
Apprenticeship Committee Representative
Qualification Information
Experience & Education History

rCaticesmp Sectio
» Box Sy

\;
b {
Olympia WA 98504 4530

NAMI: OF

PROGRAM/SPONSOR: Matrix Service Inc. Industrial Boilermaker

Committee Representative Name: ’

Rick Stumph

!

POSITION (Most recent first) | EMPLOYER / ORGANIZATION f f;ﬁ::'&:m” (L‘:nm —_— I
Site Manager Matrix Service Inc 12019 | Present ;
| Project Manager Matrix Service Inc ‘ 6/2017 | 172019 ;
Project Manager } St Reslly : 572005 5/2017 |

]

{
|

Lo ORI i i g |

Name und Location of Training Month/Year Attended  Program of Study Type of Certificate or

and/or School From To Degree Awarded, if
any

Centra! Washington University 1998 2004 Construction Management BS

Mark Morris High Schoal 1094 1998 General Diploma

OFTHER TECHNICAL CERTIFICATIONS or 1,1¢ ENSES HELD
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T %Wu B=30~f
Apprenticeship Committee Representative

Qualification Information
Experience & Education History

Department of Labor and Industries
Apprenticesh p Section
PO Box 44530

Olympla WA 98504-4530

"NAMEOF , . ‘
PROGRAM/SPONSOR: | Matrix Service Inc. I

ndustrial Boilermaker

| Committee chrc.wr:(alwc Name:
Robin Weed "

L

| POSITION (Most recent first) | EMPLOYER/ORGANIZATION { FROM; TO: !
. | | (Month & Year) | (Month &Year) |
| Welder Matrix May 2014 2019 ?
: 1
} » — " . = e 4 — e —— .|
] . . l |
Teacher's Aid LIBC | 2012 - May 2014 |
{ S el
| | |
|

i | i
| |
! | |

Name and Location of Training | Month/Year Attended ' Program of Study Type of Certificate or
and/or School Prom To | Degree Awarded, if |
| r | any 5

GED 12010 :

OTHER TECHNICAL CERTIFICATIONS or LICE NSES HELD

Sponsors may attach additional pages it necessary

[1100-528-000 apprenticeship comnuttee representative qualification information experience & cducation history U8-2011



Depatinent of Labor and Industrics
Apprenticeship Section

PO Box 44530

Olympia WA 98504-4530

; NAME OF S
| PROGRAM/SPONSOR:

| Committce Rv..prw,nmm. Name:

Tyler A. Stauffer

I POSITION (Most recent first)

Stru«,turp Dcpt

btructural Welder

Steel erector/ welder

| Parts Cutting Leadman

' EMPLOYER / ORGANIZATION

Krcceved 8/28//7 5

/4442?%%4&&¢4,8—5k>—/

=

7,

Apprenticeship Committee Representative

Qualification Information

Matrlx SerVIce Inc. Industrial Bonlermakcr

Matrix

Matrix

morrow's wleding

OXBO International

Experience & Education History
FROM: | TO:
- (Month &Year) | (Month &Year)
9/12 present
08/09 09/12
| 01/0777 (;9/59~ A
L 01/00 02/07

,’ Name and Location of Training ‘ Month/Year Attended

| and/or School | From To
1 . o ! 1
‘ [.ynden High School ‘ 09/94 06/97
! | i
! Bellingham ‘I'cch | 09/97 06/98
University of Washington 03/17 12/17

Program of Study

Type of Certificate or
Degree Awarded, if

OTHER TECHNICAL CERTIFICATIONS or LICENSES HELD

NCCER - Advanced Rigging- Foreman

Cincinnaty Laser i’mgumrmng and nesting software

AWS welding certifications FCAW wleding cert:fication FCAW and

F100-528-000 apprenticeship commttee representative qualtiication information expericnce

any
general High School
Diploma
Diesel Mechanics
Project Management Completion
| Certificate
1
r
J
SMAW plate and precious metals
& education history 08-2011
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/euz%émaﬁau,8<30—/7
Apprenticeship Committee Representative

Qualification Information
Experience & Education History

ent el Lahor and Industries
Apprenticesh p Scehion

PO Box 445

Olympia N‘\ 9:35‘3 1-4530

NAMEOF ] . : e Tl - .
| PROGRAM/SPONSOR: | Matrlx Serrwceilr?f:. Industrial Boilermaker | 7
}7:\‘";'T\;Et;?VRL;‘TC\‘?T\“”i\l,' NLU‘.YC V ‘ R N e W““‘[

L oren P .m'

| " .
; POSITION (Most recent first) | EMPLOYER/ ORGANIZATION FROM: | TO:
| (Month &Year) (Month &Year)
| Iron Workcr/Welder | Matrix Service Inc. 08/07 05/16
’ Welder/Forumdn [ Matrix Tanks 05/16 | 08/19 |
|
} — | D - . !
{ |
| ‘

Name and Location of Training Month/Year Attended  Program of Study : Type of Certificate or
. and/or School From To Degree Awarded, if
f ’ any
[ T I !
| MSU Northern [ 9-05 ( 10-06 Metals Technologics Certificate of
| ' | g Completion

OTHER TECHNICAL CERTIFICATIONS or LICENSES HEI D

Master Rigger through ITI
Stick Welding pipe certitied 6G and plate all positions
Fig welding pipe centified 6G

Mig welding plate all positions

Sponsors ma v attach additional pages it necessary

1 100-528-000 app cnticesmp comnuttee representative qualitication mformation experience & education history 08-2011|



Kcceved 8/28//9 Z%W ~%a//0
Taere %Mm 8-30-/9

Department of Labor & Industries
Apprenticeship Section

PO Box 44530

Olympia WA 98504-4530

Journey Level Wage Rate

From which apprentices' wages rates are computed

TO:  Washington State Apprenticeship & Training Council

From Matrix Service Inc. Industrial Boilermaker

(NAME OF STANDARDS)

Journey

Occupations County(s) Level Wage | Cirective
Rate Date:
Industrial Boilermaker Skagit & Whatcom Counties $35.97 8/30/2019

F100-050-000 journey level wage rate 03-2003
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Apprenticeship Related/Supplemental Instruction (RSI) Plan Review

Program Sponsor
Ma?rix Se?'vice Inc. Industrial Boilermaker Tere gﬂa/mu, 8-30-r9
Skilled Occupational Objective ' 7 -
Industrial Boilermaker S

Term/OJT Hours Total RSI Hours
6000 - - 546

Training Provider
Matrix Service Inc. ) o , — |

By the signature placed below, the program sponsor agrees to provide the prescribed RSI for each registered
apprenticeship and assures that:

1. The RSI content and delivery method is and remains reasonably consistent with the latest occupational
practices, improvements, and technical advances

2 The RSl is coordinated with the on-the-job work experience.

3 The RSl is provided in safe and healthful work practices in compliance with WISHA and applicable
federal and state regulations /
Kevin G. Rhoades / : @

Printed Name of Program Sponsor k S:ﬁiure of Program Sponsor a N

By the signature placed below, the training provider assures that:

1. The RSI will be conducted by instructors who meet the qualifications of “competent instructor” as
described in WAC 296-05-003.

a. Has demonstrated a satisfactory employment performance in his/her occupation for a minimum
of three years beyond the customary learning period for that occupation; and

b. Meets the State Board for Community and Technical Colleges requirements for a professional
technical instructor (see WAC 131-16-080 through -094), or be a subject matter expert, which is
an individual, such as a journey worker, who is recognized within the industry as having
expertise in a specific occupation: and

C. Has training in teaching techniques and adult learning styles, which may occur before or within
one year after the apprenticeship instructor has started to provide the related technical
instruction.

2. If using alternative forms of instruction, such as correspondence, electronic media, or other self-study,
such instruction is clearly defined.

Kevin G. Rhoades 4/'61 ~ ;- A?Z o JLo "
Print Name Training Provider ignature of Training Provide

Director of Apprenticeship Matrix Service Inc.
Title of Training Provider Organization of Training Provider

If there are additional training providers, please provide information and signatures on the next page.

Additional Resources: Apprenticeship Related Su, lemental Instruction (RSI) Plan Review Glossary of Term
(F100-519-000) and Apprenticeship Related Supplemental Instruction (RSI) Plan Review Criteria (F100-521-
000).

SBCTC Program Administrator has reviewed RS| plan and recommendations of the Trade Committee.

Click or tap hers to enter text
Print Name of SBCTC Program Administrator Signature of SBCTC Program Administrator Date

[J SBCTC recommends approval [J SBCTC recommends return to sponsor

F100-520-000 Apprenticeship Related/Supplemental Instruction (RSI) Plan Review 06-2018 Page 1 0of 9



Additional Training Providers (if necessary)

p 5 b }
N/ = e o

Print Name Training Provider

Click or tap here to enter text
Title of Training Provider

Print Name Training Provider

Click or tap here to enter text
Title of Training Provider

“ Print Name Training Provider

‘Title of Training Provider

Print Name Training Provider

Click or tap here to enter text
Title of Training Provider

far Yo eey b s P ot

Signature of Training Provider

Ciick or tap here to enter text

Organization of Training Provider

“Signature of Traning Provider

Click or tap here to enter text

Organization of Training Provider

( -~

(i tan nere
wHCK Of 1dp cic

{0 enter text

Organization of Training Provider

“§|gnature of Training Provider

Click or tap here to enter text

Organization of Training Provider

Print Name Training Provider

Click or tap here to enter text

Signature of Training Provider

Click or tap nere to enter text

Title of Training Provider

K of tag here to enataer text

Organization of Training Provider

Print Name Training Provider

Click or tap here tc enter text

Signature of Training Provider

Click or tap here to enter text

Title of Training Provider

o = ¢ f= L
=

Organization of Training Provider

Print Name Training Provider

A 51 . 5 ~ o . 5 vy b
Liice OF tap nera to enter te«t

Signature of Training Provider

Ciick or tap nere to enter text

Title of Training Provider

Organization of Training Provider

Print Name Training Provider

Cick

U0 1ap here to anter text

Signature of Training Provider

Click or tap here to enter taxt

Title of Training Provider

Organization of Training Provider

Print Name Traimning Provider

Signature of Training Provider

) | [ =

Title of Training Provider

Organization of Training Provider

F100-520-000 Apprenticeship Related/Supplemental Instruction (RSI) Plan Review 06-2018

Page 2 of 9



Program Sponsor. | Skilled Occupational Objective
Matrix Service Inc. Industrial Boilermaker - | Industrial Boilermaker

Note: The description of each element must be in sufficient detail to provide adequate information for review
by the SBCTC and Review Committee. To add more elements, click on the plus sign that appears below the
“Description of element/course” field.

Describe minimum hours of study per year in terms of (check one):
_1 12-month period from date of registration.

& Defined 12-month school year.

] 2,000 hours of on-the-job training.

Element/Course:  HSE Basic Plus Training  year1 S | Planned Hours: 10
Mode of Instruction (check all that apply)
X Classroom [ Lab X Online [ Self-Study
Provided by: Matrix Service Inc.
Description of element/course
HSE - Matrix Safety Orientation and Continuous Improvement Certification
Includes: EAZI Way, Behavior Based Safety, Confined Spaces, Electrical Safety & Lockout/Tagout, Emergency
Response & Fire Safety, Fall Protection, Hand & Power Tools, Hand Safety, Hazard Recognition, HAZCOM/GHS
Hearing Conservation, Job Safety Analysis, Material Handling, Matrix HSE Management System, Policies, Risk
Assessment, & Stop Work Authority

| Element/Course: Refinery Safety Training year 1 | Planned Hours: 40
Mode of Instruction (check all that apply)

X Classroom X Lab [ Online Self-Study
Provided by: Matrix Service Inc.

Description of element/course:

In this course apprentices will learn the ke Yy aspects of refinery safety. Written and performance verifications will be
used to measure the apprentice’s knowledge. Topics in the course include: Refinery Evacuations, Plant Overview,
Radio Use, IMM Work Scope, PPE, Hearing Conservation and Occupational Noise, Hydrogen Sulfide (H2S),
Respiratory Protection, PPE Knowledge Exam, Hazard Communication, Asbestos Program, Silica Control Plan, Lead
Benzene, Confined Space Entry & Hands On, Inert Atmospheres, Supplied Air, Ladders and Stairways, Scaffolding,
SSE, Fall Protection, Dropped Object Prevention, Compressed Gas and Cylinder Storage, Fire Prevention, Fire Watch,
Lockout/Tagout, Transportation of Materials and Personnel, Spill Prevention,

Environmental Sustainability, Incident Trends and Reporting Standers, Site Approved Variances, Cell Phone Policy,
Utility Knife Policy, Shaving Policy, Refinery Security Information. Hands-on activities in the course include donning

PPE, fitting raspatory protection, confined Space, supplied air, donning and connecting fall protection, filling out incident
reports.

Element/Course:  Abnormal Operating Conditions (AOC) Certification year 1 [ Planned Hours: 6

Mode of Instruction (check all that apply)

X Classroom [lab X Online [J Self-Study

Provided by: Matrix Service Inc.

Description of element/course:

In this course, apprentices will learn how to recognize, properly react to, and properly report AOC's that may occur
during piping operations. This will include lessons on programs, procedures, safety equipment, and warning devices for
practically every facet of piping operation

Element/Course: Introduction to Construction Math year 1 T | Planned Hours: 10 N
Mode of Instruction (check all that apply)

X Classroom X Lab I Online O Self-Study

Provided by: Matrix Service Inc. B |
Description of element/course

This module reviews basic math skills related to the construction trades and demonstrates how they apply to the trades.
Apprentices will learn multiple systems of measurement, decimals, fractions, and basic geometry. This course will
include hands on practice using math for proper layout and estimation applications

F100-520-000 Apprenticeship Related/Supplemental Instruction (RSI) Plan Review 06-2018 Page 3 of 9



Element/Course: _ Basic Materials _year1 | Planned Hours
Mode of Instruction (check all that apply)

X Classroom X Lab [JOnline [ Self-Study

Provided by: Matrix Service Inc. S I
Description of element/course-

Identifies and discusses the various lypes of materials used in the construction of boilers Includes coverage of material
Lproperties. standards and codes. and material markings

10 ]

sementiCourse._Mobile and Support Equipment year1 | Planned Hours: 10 o

Mode of Instruction (check all that apply)

X Classroom X Lab [ Online [ Self-Study

Provided by: Matrix Service Inc.

Description of element/course:

Apprentices will be introduced to the safety procedures and methods of operation for motorized support equipment,
_including forklifts, manlifts, compr essors, and generators

p—y

Element/Course:  Equipment Training & Certification  year 1 | Planned Hours. 10 |
Mode of Instruction (check all that apply) |
&< Classroom X Lab [] Online [ Self-Study

Provided by: Matrix Service Inc. o S -

Description of element/course

In this course apprentices will receive classroom and Lab training on All Terrain Forklifts, Man Lifts, Scissor Lifts, Skid
Steers, and Generators. Describes common manlift equipment and construction equipment. Apprentices will learn how
to use equipment manuals, perform record keeping, and follow safety requirements.

Element/Course:  Fasteners and Anchors year1. | Planned Hours 6 -
Mode of Instruction (check all that apply) T
X Classroom X Lab [JOnline [ Self-Study
Provided by: Matrix Service Inc. o
Description of element/course:

Covers threaded and non-threaded fasteners and anchoring devices. Explains how to select fasteners and anchors for

given applications. Describes and explains tensioning and torque procedures, install threaded, non-threaded, and
insulated fasteners and anchors.

Element/Course:  Welding Safety year 1 | Planned Hours: 6
Mode of Instruction (check all that apply)

X Classroom X Lab [JOnline [ Self-Study

Provided by: Matrix Service Inc.
Description of element/course:

This course covers safety equipment, protective clothing, and procedures applicable to the cutting and welding of
metals.

Element/Course:  Demolition  year 1 B | Planned Hours: 8
Mode of Instruction (check all that apply)

X Classroom X Lab [ Online [ Self-Study

Provided by: Matrix Service Inc.

Description of element/course:

In this course apprentices will learn the tools used and the demolition procedures that apply in a refinery for Industrial

Boilermaker workers; to include supports and support systems, floating and fixed roof systems, manways, de-blinding,
_valves, and hanger systems

F100-520-000 Apprenticeship Related/Supplemental Instruction (RSI) Plan Review 06-2018 Page 4 of 9



 Element/Course  Oxy Fuel Cutting _year 1 - | Planned Hours: 14
Mode of Instruction (check all that apply) -

X Classroom X Lab [ Online [ Self-Study

| Provided by: Matrix Service Inc.
Description of element/course:

S S

— / —— U — - c——— e et e e e
[Element/Course: Ildentify & Install Valves year1.== _ o [ Planned Hours: 18
Mode of Instruction (check all that apply) e

X Classroom X Lab ] Online [ Self-Study
 Provided by: Matrix Service Inc.

Description of element/course - - - -
Identifies and explains different types of valves found in boiler systems. Identifies valve components and explains their
functions. Explains how to select. Store, handle, blinding, and install valves. Also explains how to interpret valve
Lmarkings and nameplate information found on valves

' Element/Course: ‘Communication - Signal Person (Rigging) year 1 | Planned Hours: 10

| Mode of Instruction (check all that apply)
X Classroom ® Lab [ Online ] Self-Study
. Provided by: Matrix Service Inc.
Description of element/course:

Describes the communication process between the rigger and the crane operator. Covers electronic communication as
well as the standard hand signals in 29 CFR 1926

| Element/Course.  Basic Principles of Cranes (Rigging) year 1 | Planned Hours: 16
Mode of Instruction (check all that apply)

Classroom X Lab [JOnline [J Self-Study

Provided by: Matrix Service Inc.

Description of element/course

Offers trainees an introduction to mobile crane equipment with an in-depth discussion of terminology and nomenciature.

Explains the basic scientific principles associated with mobile crane operation. This course will cover safety around
cranes, crane manuals, load charts, and crane size/load.

Element/Course:  Crane Safety (Rigging) year 1 | Planned Hours: 8

Mode of Instruction (check all that apply)

X Classroom X Lab []Online [ Self-Study

Provided by: Matrix Service Inc.

Description of element/course:

This course Introduces apprentices to various safety aspects of mobile crane operation, including equipment

inspection, site hazard identification, and required personal protection equipment. Discusses how to work with site
lans and specifications

Element/Course: HSE Basic Safety (Recertification) year 2 | Planned Hours: 8 n

Mode of Instruction (check all that apply)

X Classroom [JLab X Online [J Self-Study

Provided by: Matrix Service Inc.

Description of element/course
This course will include any updates along with the original safety training to include: HSE - Matrix Safety Orientation
and Continuous Improvement Certification

Includes: EAZI Way, Behavior Based Safety, Confined Spaces, Electrical Safety & Lockout/Tagout, Emergency
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Element/Course:  Crane Safety part I (Rigging) year 2 | Planned Hours: 4 i
Mode of Instruction (check all that apply) .

X Classroom X Lab [ Online [ Self-Study Terns Gardlnan (O0-4—1F
Provided by: Matrix Service Inc. Tare Guancdoran 8-38-/9

Description of element/course:
This course Introduces apprentices to various safety aspects of mobile crane operation, including equipment

inspection, site hazard identification, and required personal protection equipment. Discusses how to work with site
plans and specifications

Element/Course:  Construction Drawings year 2 | Planned Hours: 8

Mode of Instruction (check all that apply)

X Classroom X Lab [J Online [ Self-Study

Provided by: Matrix Service Inc.

Description of element/course:

The apprentices will be introduced to plot plans, structural drawings, elevation drawings, as-built drawings, equipment
arrangement drawings, P&IDs, isometric drawings, basic circuit diagrams, and detail sheets. The apprentice will learn
how to interpret the basic elements of drawings, principals of drawings, and be introduced on how drawings are used in
industrial maintenance. Hands-on will include the use of drawings from curriculum and from industry.

Element/Course:  Introduction to Arc Welding year 2 | Planned Hours: 12
Mode of Instruction (check all that apply)

X Classroom X Lab [JOnline [ Self-Study

Provided by: Matrix Service Inc.

Description of element/course:

Identifies different welding equipment and processes. Describes the safety precautions associated with arc welding.
Explains how to identify weld joints, their dimensions, and applications from welding symbols and drawings. Instructs
the trainee on how to set up and use SMAW equipment and explains the governing welding codes

Element/Course:  Boiler Components year 2 | Planned Hours: 18
Mode of Instruction (check all that apply)

X Classroom [XILab [ Online [ Self-Study

Provided by: Matrix Service Inc.

Description of element/course:

This course describes the pressure and non-pressure components of a boiler system and their locations. Explains the
procedures required to install pressure and non-pressure components of a boiler.

Element/Course:  Air Carbon Arc Cutting and Gouging year 2 | Planned Hours: 12
Mode of Instruction (check all that apply)

X Classroom [X Lab [J Online [J Self-Study

Provided by: Matrix Service Inc.

Description of element/course:

This module will describe air carbon arc cutting equipment and processes. Identifies the electrodes and safe operation
of the equipment. Provides step-by-step instructions for performing air carbon arc washing and gouging activities.

Element/Course: ~ SMAW - Beads and Fillet Welds Certification year 2 | Planned Hours: 90
Mode of Instruction (check all that apply)

X Classroom X Lab [J Online [ Self-Study

Provided by: Matrix Service Inc.

Description of element/course:

Describes the preparation and setup of arc welding equipment and the process of striking an arc. Explains how to
detect and correct arc blow. Describes how to make stringer, weave, overlapping beads, and fillet welds. Apprentices

will have an expansive amount of Lab time on welding with various types of rods and in three positions. Apprentices will
be certified after the completion of this class by QC welding inspector.
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Element/Course:  Load Charts (Rigging) year 2 | Planned Hours: 18
Mode of Instruction (check all that apply)

X Classroom X Lab [J Online [J Self-Study Ters Garndren (O~4~/P
Provided by: Matrix Service Inc. Terd Fardrer 8-30-/9

Description of element/course: ﬂ

This course discusses the importance of load charts and charts that apply to different configurations. Includes on-
rubber, on-outrigger, jib, and deduction charts, as well as range diagrams and operational notes, and calculations

Element/Course:  Towers and Exchangers  year 2 | Planned Hours: 12
Mode of Instruction (check all that apply)

X Classroom [X Lab [ Online [J Self-Study

Provided by: Matrix Service Inc.

Description of element/course:

This course explains the basic distillation process. Identifies various types of towers and their components. Explains the

function of various types of towers. Apprentices will be able to Identify various types of exchangers and their
components. Also be able to explain exchanger functions.

Element/Course: HSE Basic Safety (Recertification) year 3 | Planned Hours: 8
Mode of Instruction (check all that apply)
X Classroom [JLab X Online [J Self-Study
Provided by: Matrix Service Inc.
Description of element/course:
This course will include any updates along with the original safety training to include: HSE - Matrix Safety Orientation
and Continuous Improvement Certification
Includes: EAZI Way, Behavior Based Safety, Confined Spaces, Electrical Safety & Lockout/T agout, Emergency
Response & Fire Safety, Fall Protection, Hand & Power Tools, Hand Safety, Hazard Recognition, HAZCOM/GHS,
Hearing Conservation, Job Safety Analysis, Material Handling, Matrix HSE Management System, Policies, Risk
Assessment, & Stop Work Authority

Element/Course:  Refinery Safety Training (Refresher) year 3 | Planned Hours: 30
Mode of Instruction (check all that apply)

X Classroom Lab [J Online [J Self-Study

Provided by: Matrix Service Inc.

Description of element/course:

In this course apprentices will learn the key aspects of refinery safety. Written and performance verifications will be
used to measure the apprentice’s knowledge. Topics in the course include: Refinery Evacuations, Plant Overview,
Radio Use, IMM Work Scope, PPE, Hearing Conservation and Occupational Noise, Hydrogen Sulfide (H2S),
Respiratory Protection, PPE Knowledge Exam, Hazard Communication, Asbestos Program, Silica Control Plan, Lead
Benzene, Confined Space Entry & Hands On, Inert Atmospheres, Supplied Air, Ladders and Stairways, Scaffolding,
SSE, Fall Protection, Dropped Object Prevention, Compressed Gas and Cylinder Storage, Fire Prevention, Fire Watch,
Lockout/Tagout, Transportation of Materials and Personnel, Spill Prevention,

Element/Course:  Abnormal Operating Conditions Recertification year 3 | Planned Hours: 6
Mode of Instruction (check all that apply)

X Classroom [J Lab Online [ Self-Study

Provided by: Matrix Service Inc.

Description of element/course:

In this course, apprentices will learn how to recognize, properly react to, and properly report AOC's that may occur

during piping operations. This will include lessons on programs, procedures, safety equipment, and warning devices for
practically every facet of piping operation.
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Element/Course: _Lift Planning (Rigging) year 3 | Planned Hours: 16
Mode of Instruction (check all that apply)

X Classroom X Lab [ Online [ Self-Study Ters Fanddoen (0-4~19
Provided by: Matrix Service Inc. Tare Gardrer 8-30-/9

Description of element/course:
This module discusses lift plan implementation, including reference information, calculations, single- and multiple-crane
litting, critical lifts, and engineering considerations.

Element/Course:  Advanced Rigging year 3 | Planned Hours: 18
Mode of Instruction (check all that apply)

X Classroom X Lab [ Online [J Self-Study

Provided by: Matrix Service Inc.

Description of element/course:

This module explains how load weight and center of gravity affect lifting and crane stability. Load calculations for multi-
crane lifts are presented, along with the application of equalizer beams. The movement of loads up an inclined plane

and the line pull required are examined in detail. The module concludes with guidance in the rigging and handling of
rebar bundles.

Element/Course:  Advanced Boilermaker Drawings year 3 | Planned Hours: 10
Mode of Instruction (check all that apply)

X Classroom X Lab [J Online [J Self-Study

Provided by: Matrix Service Inc.

Description of element/course:

This module covers symbols and abbreviations used on piping and instrumentation drawings (P&IDs) and piping
arrangement drawings. Explains how to read and interpret different types of construction drawings. Apprentices will

learn how to sketch an isometric drawing from a plan view drawing, and how to calculate line lengths from isometric
drawings.

Element/Course:  Hoisting Personnel & Adv Rigger Certification year 3 | Planned Hours: 10
Mode of Instruction (check all that apply)

X Classroom X Lab [JOnline [J Self-Study

Provided by: Matrix Service Inc.

Description of element/course:

This course covers all safety requirements to hoist personnel. Also examines ASME B30.23 and 29 CFR 1926. 550(g)
requirements while presenting advanced operation techniques for hoisting personnel.

Element/Course:  Layout and Fit-up year 3 | Planned Hours: 10
Mode of Instruction (check all that apply)

X Classroom X Lab [ Online [J Self-Study

Provided by: Matrix Service Inc.

Description of element/course:

Identifies and explains job code specifications. Describes use of fit-up gauges and measuring devices to check fit-up

and alignment and use of plate and pipe fit-up and alignment tools to properly prepare joists. Explains how to check for
Joint misalignment and poor fit.
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Element/Course:  Field Fabrication ~year 3 | Planned Hours: 12~
Mode of Instruction (check all that apply) A 4 _ _

X Classroom X Lab [ Online [J Self—Study/W % e 37(2- /-? hran [O—44—19
Provided by: Matrix Service Inc. ere %

Description of element/course:
In this course apprentices will learn the safety hazards associated with field fabrication. Describe how to use common
layout tools. Explains how to fabricate angle iron, channel, T-shapes, and W-shapes to given dimensions.

Element/Course:  Advanced Trade Math 3 | Planned Hours: 12
Mode of Instruction (check all that apply)

X Classroom X Lab [J Online [J Self-Study

Provided by: Matrix Service Inc.

Description of element/course:

Discusses the use of equivalent and conversion tables. Explains how to use right angle trigonometry to calculate take-
outs. Apprentices will use math to calculate on the job scenarios in a Lab setting.

Element/Course:  Tank Erection Year 3 | Planned Hours: 16

Mode of Instruction (check all that apply)

X Classroom X Lab [J Online (I Self-Study

Provided by: Matrix Service Inc.

Description of element/course:

This course will outline the standard procedures that will allow and ensure the erection of tanks safely and within quality
and economic restraints that are acceptable to the trade. This will assure that apprentices will have the knowledge that
all tanks are being erected in the same proven manner. This module will cover tank erection process from start to

completion, such as foundations, shell rings, door sheets, scaffolding, roof types, fire suppression, and inspection &
testing.

Element/Course:  Advanced Towers & Exchangers year 3 | Planned Hours: 20
Mode of Instruction (check all that apply)

X Classroom X Lab [ Online [J Self-Study

Provided by: Matrix Service Inc.

Description of element/course:

This course will Identify different types of heat exchangers and their components. Describes methods used to test
exchangers, and how to pull exchanger bundles. Explains how to replace a flange and a nozzle on an exchanger.
Apprentices will learn different types of towers and their components. Explain how to install different types of packing
used in towers. Describe methods used to install field tower trays. Explain how to remove a tower distributer.

Element/Course:  Fundamentals of Crew Leadership  year 3 | Planned Hours: 10
Mode of Instruction (check all that apply)

X Classroom X Lab [J Online [ Self-Study

Provided by: Matrix Service Inc.

Description of element/course:

Describes leadership skills and styles, communication, delegating, and problem solving. Job-site safety and the crew
leader's role are also discussed. Describes project planning, scheduling, and estimating.
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REGISTERED APPRENTICESHIP
PROGRAM ADDRESS/MAILING
INFORMATION UPDATE

(FOR PUBLIC USE)

Department of Labor and Industries
Apprenticeship Section

PO Box 44530

Olympia WA 98504-4530

Official Name of Standard:
Matrix Service Inc. - Industrial Boilermaker

Name/Title of Designated Individual for Receipt of Correspondence:
Cary Clemenson, Division Manager of Maintenance

Mailing Address:
3810 Bakerview Spur

Bellingham, WA. -
S ———

Phone number 360-595-3084 FAX #

Toll Free Number (if available)
E-mail Address  cclemenson@matrixservice.com

Internet Site Address

Chairman/Secretary/Authorized official signature.
(Signature required for processing)

'Signature
ZQ bot'v C [ Cppt €t SN
L Printed Name
k / 7% / /4

Date
Please Mail Completed Form To:

Department of Labor and Industries

Specialty Compliance Services Division

Apprenticeship Section

PO Box 44530

Olympia WA 98504-4530

(360) 902-5320 FAX (360) 902-4248

E-Mail: Apprentice@Lni.Wa.Gov

Internet: http://www.Ini.wa.gov/TradesLicensing/Apprenticeship/

NOTE: This information WILL NOT be used to make changes to your
program standard.

7100-512-000 intormation update request 02-2006
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Department of Labor & Industries
Apprenticeship Section

PO Box 44530

Olympia WA 98504-4530

(ARTS)

Access Authorization for External Access to
Apprenticeship Registration and Tracking System

The following individual is authorized access to the ARTS database for the Registered Apprenticeship

Program(s) as indicated below:

NOTE: If any information (especially the Chairman/Secretary/Authorized Official) below changes, A NEW

ACCESS form is REQUIRED to be filled out and submitted as an UPDATE.

Initial Request | X | [Update

Individual Information:

Full Name Kevin G. Rhoades o 7

Mailing Address . . - ' V
(complete) 3810 Bakerview Spur Bel!ungh?T‘\‘/YA‘Qggism -

Phone | 657-274-5056 FAX | 360-671-2973

Email krhoades@matrixservice.cc}m - '

Effective Date 6/}/201)9

A

(Signature of Individual)

Progran"i lDzs) FullﬂProgram Name(s)

r—— : . — —

.~ Matrix Service Inc Industrial Boilermaker

Chairman/Secretary/Authorized Individual Information:

Full Name Cary Clemenson
3810 Bakerview Spur Bellingham, WA 98226

‘I\}Iailing Adqress

Phone 360 595 3084 FAX | 360 5953084
Email cclemenson@matrixservice.com
Date 6/1/2019

C g

[_{€hairman/Secretary/Authorized Individual Signature Required for Processing)

F100-535-000 Access Authorization for External Access to (ARTS) 05-2013
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AUTHORIZATION OF

Department of Labor & Industries
Apprenticeship Section

PO Box 44530 i .
Olympia WA 98504-4530 SIG NAT U R E ! éﬁﬂﬁ,’.‘:ﬁsmp
Effective Date

08/30/2019

This form will supersede all other "Authorization of Signature" forms on record with the
Department of Labor and Industries by the below named program with an effective date
or submittal date earlier than the above effective date.

Select one of the following
; ~All papers
| pertaining to
| ivi he busi f
Name of Individual(s) Vs st
Apprenticeship
program.

Program Name: Matrix Service Inc.Industrial Boilermaker

Apprenticeship
Agreement
Cards only.

? Kevin Rhoades X
;l Cary Clemenson X
I

|

Robin Weed X

We, the undersigned committee members of the above named apprenticeship program
give our authorization for the above individual(s) to sign documents as indicated.

A quorum of the committee must sign below:(WAC 296-05-208(3))
Employer Representatives Employee Representatives

F100-500-000 authorization of signature 11-2018



