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To: Washington State Apprenticeship & Training Council             

 Date 11/29/2022 

Trades Related Apprenticeship Coaching is requesting renewal as a  

Washington State Registered Preparatory Apprenticeship Program 

Overview 

The Trades Related Apprenticeship Coaching (T.R.A.C.) pre-

apprenticeship program located at Washington Corrections Center for 

Women (WCCW) in Gig Harbor, WA has now expanded to the Mission 

Creek Correctional Center for Women (MCCCW) in Belfair, WA and has 

been in existence for close to 23 years. It was developed as a unique 

project with the cooperation of multiple partners that included 

representatives from the Carpenters, Laborers, and Iron Workers 

Apprenticeship and Training Trusts. Since that time, we have grown and 

now include the Cement Masons and Plasterers and the Pierce County 

roofers in our family of support. Additional partners are Washington 

State Department of Corrections/Correctional Industries that provides 

financial, material, and administrative support, Washington State 

Department of Corrections/Education Department who provides 

instructor funding, with Washington Corrections Center for Women and 

the Mission Creek Corrections Center for Women providing physical 

space for the program.   

 

TRAC currently has written or verbal agreements with the Carpenters, 

Laborers, Cement Masons and Plasterers, Iron Workers, and the Pierce 

County Roofers apprenticeship programs. Our goal is to provide 

apprenticeship opportunities for qualified graduates. Many other 

organizations interact with TRAC graduates and include Apprenticeship 

and Non-Traditional Employment for Women (A.N.E.W.), Sound Transit, 
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The Regional Pre-Apprenticeship Collaboration (R.P.A.C.), City of 

Seattle, King County, Seattle Urban League, Skilled Trades Preparation 

Program, Oregon Tradeswomen Inc. (OTI), Pioneer Industries and 

Human Services, Aerospace Joint Apprenticeship Committee (A.J.A.C.) 

and the State Board of Community and Technical Colleges. It is through 

these strong relationships in the communities across the state that we 

provide interim employment and support to set our graduates up for 

success.  

In addition to the above support services TRAC also has developed a 

network of Safe, Clean and Sober housing around the state that 

includes Oxford Houses, WELD Seattle, The IF Project, The Freedom 

Project, and the Kates House Foundation. 

TRAC is also a registered pre-apprenticeship program in the State of 

Oregon to help support our graduates who locate to Southwest WA and 

work in trades covered by Oregon and Southwest WA Trusts.  

TRAC Graduates have been successful in multiple apprenticeship 

programs that include the Carpenters, Laborers, Iron workers, Cement 

Masons and Plasterers, Pile Drivers, Millwrights, Elevator Constructors, 

Operating Engineers, Pipefitters, Electricians, and King County 

Wastewater Treatment facilities. 

Western Washington is currently experiencing an unprecedented 

building and infrastructure boom that is projected to last for multiple 

years. The demand for a skilled and trained workforce will need to be 

met. Trades Related Apprenticeship Coaching has female graduates 

that release to all counties in Washington State and we have 

successfully placed graduates in living wage jobs and apprenticeship 

programs in all 4 corners of the State.  
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“I have all my hours to be a second period 

apprentice and have my class next month” 

Cheryl 

 

 
 

 

Trades Related Apprenticeship Coaching Mission Statement 

The Trades Related Apprenticeship Coaching mission is to prepare 

Incarcerated Individuals for “competitive” entry into a union 

apprenticeship. Participants are taught self-confidence, self-esteem, 

and the job skills necessary to begin a life-long career, earn a living 

wage, and prosper as a productive citizen.  

 

 

Department of Corrections/Correctional Industries is committed to the 

success of TRAC’s graduates.  

Some of the people and resources that have commitments and 

responsibilities are: 
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Instructor/Program Manager 

Steven Petermann – A 28-year member of the Carpenters union and a 

20-year veteran instructor with the Carpenters Apprenticeship and 

Training Trust Fund of Western WA, Mr. Petermann is directly 

responsible for recruitment, selection, and training of the participants. 

Mr. Petermann works in direct contact with Trade Related 

Apprenticeship Coaching students, community partners, and 

apprenticeship coordinators to ensure training meets the highest 

standards and expectations of the respective J.A.T.C.’s. 

 

Instructor 

Ian O’Boyle – A 5-year veteran of Washington State Department of 

Corrections, Mr. O’Boyle brings a diverse background in manufacturing, 

workforce development, and general construction as well as experience 

in working with the incarcerated population. 

Mr. O’Boyle Works in direct contact with Trades Related Apprenticeship 

Coaching students, community partners, and apprenticeship 

coordinators to ensure training meets the highest standards and 

expectations of the respective J.A.T.C.’s. 
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“I can do most heights now       I work on a scissor lift every day all day” 

Krista – Cement Mason  

 

 
 

Correctional Industries Mission Statement 
As a business, Correctional Industries is committed to maintain and 
expand Incarcerated Individual work training programs, which develop 
marketable job skills, instill, and promote positive work ethics, and 
reduce the tax burden of corrections. 

 

Correctional Industries/Senior Leadership 

Correctional Industries is a unique blend of business and government, 
using private industry tools and techniques to provide a public service. 
Thousands of incarcerated individuals gain work experience and 
training as they produce high quality, competitively priced products, 
which translates into enormous benefits for taxpayers, the incarcerates 
who work and learn in CI, and for you, our customers. 
 
Danielle Armbruster- Assistant Secretary Reentry Division 
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Jamie Dolan – Correctional Industries Assistant Secretary 

Glenn Davis – MCCCW and WCCW Site Manager 

The senior leadership for Correctional Industries is point for relations 

between the programs it runs and the Department of Corrections. They 

also serve and maintain a board of community advisors for all their 

programs. 

 

 

 

 

 

 

“15 months now with BrandSafway” 

Noelle 
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Correctional Industries/WORKFORCE DEVELOPMENT 

Correctional Industries has two objectives to enhance the work training 
programs we currently run statewide. The first is to ensure every 
qualified CI incarcerate who wants assistance is "work ready" and 
employable upon release. The second objective is to link with 
community partners on job readiness, job placement, and Vocational 
Education to provide a pathway of continuous employment from prison 
into the community. 
 
Karen Tarver– Workforce development Manager 
Janet Whisman – Workforce Development Specialist MCCCW and 
WCCW 
   

Workforce development is responsible for many of the soft skills 

programs and incarcerate re-entry services such as: 

Helping identify individual barriers such as Drivers’ License issues, 

interim employment, assisting with resumes, mock interview fairs, and 

several soft skills program, designed to make transition from 

incarceration to life in the community easier. 

 

Correctional Industries/CHANGING LIVES 

With 97% of all incarcerated individuals returning to local communities, 

Correctional Industries plays an important role in their transition. With 

the seed money from their savings, job skills and experience gained 

from CI, the incarcerates have a greater chance of finding a job — 

enabling them to work toward a better life for themselves, their 

families, and their communities. 

 

http://www.washingtonci.com/reentry.html
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Alexis- Journey(wo)man Laborer                    Teri- Journey(wo)man Piledriver 

 

Participant Population 

Trades Related Apprenticeship Coaching has a potential applicant pool 

of approximately 1500 women that are incarcerated at the Washington 

Corrections Center for Women located in Gig Harbor, WA and Mission 

Creek Corrections Center for Women located just outside of Belfair WA. 

The females who are incarcerated in these state facilities are as diverse 

as our state. Many come from economically disadvantaged areas, have 

educational barriers, lack of knowledge about apprenticeship, and have 

not had any opportunity to explore “non-traditional employment” for 

women.  

TRAC recruits from this population through a rigorous screening 

process that starts with the DOC counselors who determine their 
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eligibility in the Department of Corrections classification system based 

on needs assessments and behavior.  

 

“Right now, I am working 6 days a week, 12 

hours a day” 

Danielle- Laborer 

 

Shop space and training area 

WCCW- Trades Related Apprenticeship Coaching is housed in a 7200 

square foot metal building with a very generous sized classroom for 

Related Supplemental Instruction. We are well stocked with tools and 

have ample funding for materials and supplies. We also have outside 

training areas for the opportunity to work in inclement weather! 

MCCCW- Trades Related Apprenticeship Coaching had the opportunity 

to build its own facility at MCCCW. Our training facility consists of 

designated classroom space, two outbuildings with ample tools and 

tool storage, dry shack, covered and non- covered training areas. 
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Laborer instructor Ron Soete working with TRAC class #63 at MCCCW in 

October of 2022 

 

Covid 19 Statement 

In 2019 educational programs were very adversely affected by the 

COVID 19 pandemic. Vocational education programs in Washingtons 

incarceration system were no exception. Due to the graciousness of our 

community partners the Trades Related Apprenticeship Coaching 

program was able to stay running the whole time. The women enrolled 

in the program endured frequent quarantines, and cohorted classes by 

living units. This had a profound effect on the amount of people per 

class. 

Because of the congregate living situation in the prison system we were 

also not able to have the “in person” visitation from our community 

partners that we have grown accustomed to. With the help of a COVID 

19 relief grant from Sound Transit we were able to purchase a state-of-

the-art video conferencing system.  

As a result of this conferencing system TRAC was not only able to have 

in person meetings with different trades unions but we were able to 
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expand our trainings with virtual job site visits, tours of different 

training centers, Diversity Trainings, and attending “live event” job fairs.   

 

Results since 2020 

 Since 2020 TRAC has graduated 58 women 

17 of those have registered into an apprenticeship 

6 Iron Workers,2 Cement Masons,4 Laborers,5 Carpenters 

At least 19 have procured other good employment 

By the very nature of being in the Washington Women’s Incarceration 

system all are economically disadvantaged and most are single 

mothers. 

The ethnic breakdown of the graduates are as follows: 

41 White,7 Hispanic,4 Native American,3 Black,3 Asian Pacific Islander 

 

 

28%

32%

15%

25%

58 Graduates Since 2022

Registered in Apprenticeship

Other Employment

Still incarcerated

Community Corrections
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Results since 2014 

Since 2014 TRAC has graduated over 250 women 

Over 80 have registered into an apprenticeship 

TRAC graduates have accumulated over 225,000 OJT hours and 

attended over 15,000 hours of RSI 

At least 15 have successfully completed apprenticeships to journey 

level status and more are on pace to complete in 2022/23.  

 

 

 

 

 

 

Registered in  
Apprenticehip

35%

Journey level 
6%

Other 
employment

59%

250 GRADUATES FROM 2014 THRU 2022
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Trade Related Apprenticeship Coaching Curriculum Steven Petermann 

 

Mission Statement 

The Trade Related Apprenticeship Coaching mission is to prepare 

offenders for competitive entry into a union apprenticeship. 

Participants are taught self-confidence, self- esteem, and the job skills 

necessary to begin a life-long career, earn a living wage, and prosper as 

a productive citizen. 

TRAC Overview: The TRAC program consists of 16 weeks of training 

with classroom and shop activities Monday – Friday 0830 to 1500.  

 

1. Personal Goals and Expectations 

• Participants will set personal goals for TRAC   

 

• Participants will explore the different construction related trades 
and define the scope of work for each.   
 

• Participants will define the importance and roles of labor unions 
in the construction trades.   
 

• Participants will also keep a daily log of their activities. 
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Trade Related Apprenticeship Coaching Curriculum Steven Petermann 

2. The Construction Trades in General 

• Pre-apprentices will define O.S.H.A. and understand its role. 

Basic safety training will include: 

• proper use of various P.P.E   

•  How to properly assemble a hardhat. 

• Identify the three components of a Fall Protection System. 

•  Identify safety hazards and define their role in eliminating them. 

• Fill out a Job Hazard Analysis (JHA)  

• Common hand and power tools 

•   Basic blueprint reading    

• Pre apprentices will identify the parts of a cutting torch and 

demonstrate how to safely set up and light it.  

•  Scaffold User, Ergonomics, and M.S.D.S. 

 

 

 



Trade Related Apprenticeship Coaching Curriculum Steven Petermann 

3. Trades Objectives 

In TRAC the participant will master the skills needed to complete 

the Laborers Pre-Construction Testing. (PCT) 

These tasks include: 

• Tool and material identification 

• Lifting and carrying bricks, blocks, and lumber 

• Excavating, back filling, screeding, and compacting soils 

• Scaffold erection 

• Wheelbarrow and cleanup 

 

In TRAC the participant will master the skills needed to complete 

the Iron Workers One Day Orientation.  

These tasks include: 

• The ability to pass a written test that includes math, crane 

part identification, steel identification, and general craft 

knowledge. 



Trade Related Apprenticeship Coaching Curriculum Steven Petermann 

• Use of an Oxy/Acetylene torch 

• The ability to lift and carry 80 lbs. of rebar for a specified 

time 

• Tying reinforcing bar with snap and saddle ties. 

• Identify tools and materials common to the Iron Workers. 

• Tying a bowline, sheet bend, double sheet bend, and clove 

hitch. 

  

In TRAC the participant will master the skills needed to complete the 

Carpenters Hands on Assessment 

• Identify and use a variety of tools and materials common to 

work performed by union carpenters. 

• Properly lift and load a wheelbarrow with 200 lbs. of nails 

and navigate a “wheelbarrow course.” 

• Safely carry a variety of lumber sizes and ¾” plywood. 

• Frame, sheet, and plumb a 4 x 8 form panel. 



Trade Related Apprenticeship Coaching Curriculum Steven Petermann 

• Construct a tool box 

• Correctly call out 24 measurements in 2 minutes or less 

• In five minutes or less the Carpentry pre-apprentice will 
demonstrate the ability to drive 45 nails, 15 – 16 d vinyl 
coated sinkers and 30 – 8d vinyl coated sinkers in three 
positions (overhead, side, and flat) in less than 5 minutes. 

 

 
In TRAC the participant will master the skills needed to complete 

the Cement Masons One Day Orientation.  

• Properly load a wheelbarrow with 200 lbs. of sandbags and 

make as many trips as safely [possible for a specified 

amount of time 

• Mix concrete, fill a form, screed, finish, and edge concrete. 

• Partner carry sidewalk forms for ½ hour and stack neatly 

• Patch snap tie holes in a concrete wall with cement as 

demonstrated and clean tools when done  
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4. Becoming An Apprentice 

 

• The pre-apprentice will explore the eligibility requirements of the 
Carpenters, Laborers, Cement Masons, Roofers, and Ironworkers 
apprenticeship programs as well as an overview of the other 
Registered Union Building Trades Apprenticeships listed on Labor 
and Industries Websites. 
 

• The pre-apprentice will discuss survival skills in the construction 
world including financial strategies and dealing with adversity in 
the workplace. 
 

• Students will fill out an application, build a resume and participate 
in a mock job interview.  
 

• The pre-apprentice will discover some of the various resources 
available to them when they are ready to join an apprenticeship 
program. (Apprenticeship and Non-traditional Employment for 
Women ANEW, Sisters in the Brotherhood, Sisters in the Building 
Trades, etc.) 
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5. Soft Skills 

• The pre-apprentice will complete the “Financial Tools for the 

Trades” activities. (5 hours) 

• The pre-apprentice will complete a “Trades Related Math” 

program (32 hours) 

• The pre-apprentice will complete “Makin’ it Work” transitional 

program (20 hours) 

• The pre-apprentice will read and be prepared to discuss “Survival 

of the Fittest” (20 hours) 
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