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____________________ 
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____________________ 

L&I Admin 

 
Department of Labor and Industries 
Apprenticeship Section 
PO Box 44530 
Olympia WA 98504-4530 

 

Request for Revision  
of Standards 

 
TO: Washington State Apprenticeship & Training Council 

FROM: IAM/Boeing Joint Apprenticeship Committee #154 
 
Please update our Standards of Apprenticeship to reflect the following changes: 

• Additions shall be underlined (underlined). 

• Deletions shall be struck through (struck through). 

• See attached. 
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Date: 
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Occupational Objective(s): SOC# Term [WAC 296-05-015] 

COMPOSITE MANUFACTURING TECHNICIAN 51.9199.99 
51-9199.00 

 

INDUSTRIAL MAINTENANCE FLUID TECHNICIAN 47-2152.00 7360 HOURS 
 FLIGHT LINE MECHANIC 49-3011.00          7360 HOURS 
  

 
II : MINIMUM QUALIFICATIONS: 

 
 

Physical: Able to perform the physical requirements of the apprenticeship, 
with or without reasonable accommodations. For Industrial 
Electronic Maintenance Technician apprenticeship only, must also 
be able to distinguish between primary colors. 

 
Testing: All applicants must complete an assessment or courses at a 

Community/Technical College, or University, with minimum assessment 
placement results or equivalent course completions as follows:1. English 
course 90 or better 2. Intermediate Algebra or better, taken within the 
last 5 years 

 All applicants must complete an Assessment or Course within the last 
5 years at their local Washington State college. The applicant must 
have minimum placement results or course completion as follows: 
Math Intermediate Algebra, English 90. An assessment may be 
completed prior to the time of application, but no later than 14 days 
following a request for document verification. 

 
Other:  

2. All applicants shall qualify by Work experience or by 
Vocational Training as noted below: 

 
Work Experience: One year of applicable work experience is 
required for all apprenticeships., except for Industrial Electronic 
Maintenance Technician and Tool & Die Maker, which require 
two years of work experience. 

 
 
IV. TERM OF APPRENTICESHIP 
 

The term of apprenticeship will be 7,360 hours of reasonably continuous employment and 
experience in the principal operations of the trade for the following occupations: 

 

Industrial Maintenance Fluid Technician 
Flight Line Mechanic 
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V. INITIAL PROBATIONARY PERIOD: 

 

C. For the 7,360 hours apprenticeship programs, the 20% probationary period is 1,472 
hours.  These programs are: 

 
Industrial Maintenance Fluid Technician 
Flight Line Mechanic 

  
VII. APPRENTICE WAGES AND WAGE PROGRESSION: 

 

 
C. Wage Progression Schedules 

 

All IAM/Boeing Joint Apprenticeship programs: 
 
For Blue Streak Mechanic; Composite Manufacturing Technician; Industrial Maintenance 
Fluid Technician, Jig & Fixture Tool Maker; Machinist; Metal Structures Technician; NC Spar 
Mill Operator; Tool & Cutter Grinder; and Quality Assurance Inspector programs. 

 

Job Code Step Hour Range or 

competency step 

Percentage of journey-level 

wage rate* 
AxxA0 1 0000 to 1000 hours 70.78% 
AxxA1 2 1001 to 2000 hours 74.11% 
AxxA2 3 2001 to 3000 hours 77.44% 
AxxA3 4 3001 to 4000 hours 80.70% 
AxxA4 5 4001 to 5000 hours 84.01% 
AxxA5 6 5001 to 6000 hours 89.52% 
AxxA6 7 6001 to 7000 hours 90.65% 
AxxA7 8 7001 to 7360 hours 93.93% 

 
For Facilities Crane Maintenance Mechanic; Flight Line Mechanic; Manufacturing Machinist; 
Machine Tool Maintenance Mechanic; Maintenance Machinist; Model Maker; and NC Skin 
Mill Operator programs. 

 
Job Code Step Hour Range or 

competency step 

Percentage of journey-level 

wage rate* 
AxxA0 1 0000 to 1000 hours 70.95% 
AxxA1 2 1001 to 2000 hours 74.26% 
AxxA2 3 2001 to 3000 hours 77.75% 
AxxA3 4 3001 to 4000 hours 80.88% 
AxxA4 5 4001 to 5000 hours 84.21% 
AxxA5 6 5001 to 6000 hours 87.52% 
AxxA6 7 6001 to 7000 hours 90.84% 
AxxA7 8 7001 to 7360 hours 94.19% 
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VIII. WORK PROCESSES: 
 
The apprentice shall receive on the job instruction and work experience as is necessary to become a 

qualified journey-level worker versed in the theory and practice of the occupation covered by these 

standards.  The following is a condensed schedule of work experience, which every apprentice shall 

follow as closely as conditions will permit. The following work process descriptions pertain to the 

occupation being defined. 

 
 
 

A. Blue Streak Mechanic 
 Code Hours 
1. Forming, Joggle Roll/Hydro/Stretch/Brake A 750 
2. Drilling/Countersinking B 130 40 
3. Machining/NC*/CNC**/Conventional C 500 
4. Non-Metallic D 280 
5. Waterjet/Abrasive E 120 240 
6. Assembly F 1600 1000 
7. Adhesive Shop Aides/3D Printing G 120 400 
8. CATIA/ENOVIA/REDARS H 500 
9. Layout/Lofting I 800 400 
10. Deburr/Polish/Burnish J 120 
11. Trim K 500 
12. Finish L 80 
13. Metallurgy/Heat Treat M 160 
14. Composite N 500 200 
15. Stylus Cadmium Repair O 120 
16. Rework/Repair P 750 
17. Rotopeen/Flap Peen Q 40 
18. Inspection R 250 240 
19. EDR***-Dent Pull S 40 
20.         Shop Specific T 1000 

 

TOTAL HOURS: 7360 
* Numerical Control 
** Computer Numerical Control 
*** Electromagnetic Dent Removal 

 
 

 
Q. Industrial Maintenance Fluid Technician: 

  Code Hours 
1. Fuel Farm A 240 
2. Fitting Pipe / Plumbing and Gas Lines B 2080 
3. Storm Water System C 200 
4. Tank Lines D 900 
5. Waste Treatment E 240 
6. Fire Protection F 520 
7. Steam Maintenance G 900 
8. Autoclave H 360 
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9. Backflow / Domestic Water I 360 
10. Plant Air J 240 
11. Hydronics K 240 
12. Repair / Replace Service Plumbing L 600 
13. Safety M 240 
14. Paint Hangars N 240 

 
TOTAL HOURS: 7360 

 
 

R. Flight Line Mechanic: 
  Code Hours 
1. General Airplane Familiarity A 700 
2. Safety / Human Factors B 80 
3. Maintenance Forms, Records and System 

Applications 
C 360 

4. Sheet Metal & Non-Metallic Structures D 1000 
5. Functional Test - Basics E 3000 
6. Engines F 380 
7. Ground Ops & Servicing G 600 
8. Remove / Replace / Repair / Rework I 840 
9. Miscellaneous J 400 

 
TOTAL HOURS: 7360 
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IX.  RELATED/SUPPLEMENTAL INSTRUCTION: 
 

C. Additional Information:  
 

Apprentices will be provided with a minimum of 144 hours of RSI per year, up to a total of 640 
over the course of their apprenticeship, unless otherwise directed by the committee, in the 
following occupations: 

 
Flight Line Mechanic 
Industrial Maintenance Fluid Technician 

 
(RSI Per Year Variance Approved 01/15/2015) 

 
X. ADMINISTRATIVE/DISCIPLINARY PROCEDURES: 
 
A. Administrative Procedures: 
 

2. Advanced Standing or Credit: The sponsor may provide for advanced standing or credit for 

demonstrated competency, acquired experience, training or education in or related to the 

occupation. All sponsors need to ensure a fair and equitable process is applied to all 

apprentices seeking advanced standing or credit per WAC 296-05-015(11).  

a. Credit for Previous Education/Challenge of Curriculum (RSI Only): 
1 An apprentice who has previous industry-related education may 
request credit. An apprentice will be required to submit evidence of equivalent 
course completion with a minimum of an 80% grade. There is a maximum 
credit of 50% that may be awarded. 
2 To be considered for credit for previous education, apprentices must 
have successfully completed post-secondary level class(es) in the related 
subject within the previous five (5) years, have a passing grade of 80% or 
higher and submit the proper paperwork and any additional requested 
information prior to consideration by the Apprenticeship Committee. 
3 The final decision to grant the apprentice the requested credit, will be 
made in a fair and equitable manner by the Apprenticeship Committee, after 
the review of submitted documentation. 

 

 

3. Sponsor Procedures: 
 

b. The Committee will determine the apprentice's progress in manipulative 
skills and technical knowledge, through examination of their records, and by tests or 
examinations, which may, on occasion, be deemed advisable or necessary.  

 

b.c. The Committee will assist apprentices in all matters pertaining to their 
employment as apprentices and in such other personnel matters as the apprentice 
may bring before them.  

  
d. The Committee will cooperate with supervisors, managers, human resources, and 

school in maintaining discipline among apprentices and ensuring their progress.  
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e. The Committee will cooperate with the related training school in the preparation, 
presentation, and revision of related instructional matter.  

 
f.c. The Apprenticeship Coordinator will provide annual reports covering the work of the 

Apprenticeship Committee to the Company, the Union, and the Washington State 
Apprenticeship and Training Council as requested. 

 
d.g. Evaluation during probation: 

From the information obtained on the weekly evaluation, the evaluating supervisor will 
submit, a written monthly report to his or her management.  The written monthly report 
will take into consideration the following factors: mechanical aptitude, attitude, work 
habits, comprehension, retention, interest, attendance, and the individual's ability to 
work with other employees.  After the written monthly evaluation has been reviewed and 
approved by the first and second line management, a copy of the evaluation will be 
forwarded to the IAM/Boeing Apprenticeship Training Office for review by the 
IAM/Boeing Joint Apprenticeship Committee. 
 

e. h. Probationary Work Schedule: 
During the probationary work schedule, the apprentice's shift assignments may be 
divided between first and second shift. 

 
 

 

3. Sponsor Disciplinary Procedures:  

 

Disciplinary actions: 
 
a. Unsatisfactory Progression 

A time assessed when the apprentice's progress is not satisfactory. Examples of 
unsatisfactory progress include, but are not limited to, failure of class, non-
reporting of OJT hours, unacceptable program behavior, etc. 

 
1) The apprentice shall receive a Notice of Unsatisfactory Progression. Prior to 

unsatisfactory progression notice, the Apprenticeship Coordinators will meet with 
the apprentice to be sure that all items are documented correctly. The apprentice 
shall receive a Notice of Unsatisfactory Progression from the Apprenticeship 
Coordinator and review the matter to develop an Individual Recovery Plan (IRP). 

2) All Unsatisfactory Progressions will require the apprentice to attend the next regular 
IAM/Boeing JAC meeting to develop an Individualized Recovery Plan. 
Unsatisfactory Progressions will require the apprentice to attend an IAM/Boeing 
JAC meeting to review the IRP. 

3) During an Unsatisfactory Progression, the apprentice will continue to attend and 
maintain satisfactory Related Supplemental Instruction progress. If the apprentice is 
delinquent in RSI, they shall have 30 days to be in good RSI standing. During the 30 
days, their RSI lesson requirement will pause.  They will be required to continue to 
go to class and complete their 4 hours of RSI hours a week or more if the apprentice 
is behind in hours.  If the apprentice is delinquent in turning in accurate OJT logs, 
they shall have 30 days to turn in their OJT logs.  If OJT logs have not been received 



FROM: IAM/Boeing Joint Apprenticeship Committee #154 
 

F100-030-000 Request for Revision of Standards  01-2022                                                                                 Page 8 
of 9 

during unsatisfactory progression, the apprentice will be on disciplinary probation. 
During an Unsatisfactory Progression status, the apprentice is expected to continue 
to attend and maintain normal RSI and OJT requirements. 

5) If the apprentice does not satisfy the IRP, they could be placed in Disciplinary 
Probation status. 

 
b. Disciplinary Probation 

A Time assessed when the apprentice’s progress continues to remain unsatisfactory, or 
the apprentice’s conduct is unacceptable. 
1) The apprentice shall receive a 20-Day Notice of intention of disciplinary action per 

Section X.C. of these Standards. The apprentice shall receive a 20-Day Notice of 
intention of disciplinary action per Section X.C. of these Standards and attend the 
next regular IAM/Boeing JAC meeting to review their status. 

2) All Disciplinary Probation will require the apprentice to attend the next regular 
IAM/Boeing JAC meeting to review their status. During a Disciplinary Probation, 
the apprentice will continue to attend and maintain satisfactory Related 
Supplemental Instruction progress 
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3) During a Disciplinary Probation, the apprentice will continue to attend and maintain 
satisfactory Related Supplemental Instruction progress. If the apprentice is on 
Disciplinary Probation due to RSI deficiencies, they shall have 60 days to be in good 
RSI standing.  During the 60 days, their RSI lesson requirement will pause.  They 
will be required to continue to go to class and complete the 4 hours of their required 
RSI per week or more if deemed needed by the committee.  If the apprentice is 
delinquent in turning in accurate OJT logs, they shall have 60 days to turn in their 
OJT logs. A third disciplinary probation may be reason for the apprentice to be 
cancelled from their Apprenticeship Program. 

4) During Disciplinary Probation, work hours (OJT) shall not be credited towards the 
apprenticeship program. A disciplinary Probation will end when the identified 
deficiencies have been corrected. 

5) During Disciplinary Probation, the apprentice shall continue to report for work, be 
compensated at his or her current wage rate, and shall be designated work 
assignments that are equal to or below the current wage rate. 

6) 5)  A third disciplinary probation may alone be reason to cancel the Apprenticeship 
Agreement. 

7) 6)  A disciplinary Probation will end when the identified deficiencies have been 
corrected.  
 

e. Definitions 
2) Unsatisfactory Progress – RSI: Receiving less than minimum hours or lessons status 

(defined as 9 or more lessons deficient and/or 8 or more hours deficient); multiple test 
failures defined as two consecutive failures of a test; a third consecutive failure of a test. 
Failure of class (below 80%) or multiple test failures defined as two consecutive failures 
of a test. 

3) Unsatisfactory Progress – Work Performance OJT: Two consecutive monthly grades of 
less than three (3) or a monthly grade of (1). OJT logs more than 60 days delinquent or 
turned in after the due date 3 times within a 12-month period. OJT logs are required to 
be turned in by the 10th of the month. 

4) Unsatisfactory Progress – OJT: OJT logs more than 30 days delinquent, without a 
company approved leave of absence.  OJT logs will be turned in, on the 10th of the 
month. 










































