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For L&I Staff Use Only
 

____________________ 
L&I Apprenticeship Consultant 

 

____________________ 
L&I Admin 

Department of Labor and Industries 
Apprenticeship Section 
PO Box 44530 
Olympia WA 98504-4530  

Request for Revision  
of Standards 

TO: Washington State Apprenticeship & Training Council 

FROM: Dimensional Communications - #1760 

Please update our Standards of Apprenticeship to reflect the following changes: 
Additions shall be underlined (underlined). 
Deletions shall be struck through (struck through). 
See attached. 

Form must be signed by Committee Chair and Secretary or  
Chair 
Authorized Signer 

Date 
3/13/2023 

 Secretary Date 
      

Print Name: 
Dan Cann 

Print Name: 
      

Signature: 
 

Signature: 
 

Approved By: 
Washington State Apprenticeship & Training Council 
Signature of Secretary of the WSATC: 
 
Date:
 

Attach additional sheets if necessary
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Occupational Objective(s): Term [WAC 296-05-015] 
ELECTRONIC SYSTEMS TECHNICIAN 
(REGISTERED BEFORE 8/1/2020) 
LIMITED ENERGY ELECTRICIAN (06) 

ELECTRONIC SYSTEMS TECHNICIAN 
(REGISTERED ON OR AFTER 8/1/2020) 
LIMITED ENERGY ELECTRICIAN (06) 

SOC# 
49-2022.0300 

49-2022.0300 

   4800 HOURS 

8000 HOURS 

II. MINIMUM QUALIFICATIONS:

Other:  Must have a valid driver license and be insurable for auto insurance at the time of  
application.  The committee may waive these requirements if the applicant is in the 
process of resolving the issue/s. 

X. ADMINISTRATIVE/DISCIPLINARY PROCEDURES:

A.3. a. Any apprentice who is absent from related supplemental instruction, unless officially excused,
shall satisfactorily complete all class work missed before being advanced to the next period of 
training.  In cases of failure of an apprentice to fulfill the obligations regarding related 
supplemental instruction or on-the-job training without due cause, the sponsor shall take 
appropriate disciplinary action and may terminate the apprenticeship agreement after due 
notice to the apprentice and opportunity for corrective action. 

g. Before each period of advancement, or at any time when conditions warrant, the sponsor shall
evaluate the apprentice record to determine whether the apprentice has made satisfactory
progress.  If the apprentice's related supplemental instruction and/or on-the-job progress is
unsatisfactory, the sponsor will notify the apprentice in writing to appear at an apprenticeship
committee meeting to discuss intentions for corrective action, discipline action, suspension, or 
cancellation. 

B.3. b. If the apprentice's related supplemental instruction and/or on-the-job progress is
unsatisfactory, the sponsor will notify the apprentice in writing to appear at an apprenticeship 
committee meeting to discuss intentions for corrective action, discipline action, suspension, or 
cancellation. 


