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Appendix A.2 
WORK PROCESS SCHEDULE 
Construction Craft Laborer 

O*NET-SOC CODE: 47-2061.00 RAPIDS CODE: 0661 

This schedule is attached to and a part of these Standards for the above-identified occupation. 

☐ Time-based ☐ Competency-based ☒ Hybrid 
 

The term of the apprenticeship is 3 years with an OJL attainment of 6000 hours, supplemented by 
the minimum required 432 hours of related instruction. 

 
 

 

The apprentice-to-journey worker ratio is 1 Apprentice to 1 journey worker. 
 

Apprentices shall be paid a progressively increasing schedule of wages based on either 
a percentage or a dollar amount of the current hourly journey worker wage rate, which 
is: $24.80. 

Period Hours Min. Wage 
1 0-1000 hours 70% 
2 1001-2000 hours 75% 
3 2001-3000 hours 80% 
4 3001-4000 hours 85% 

 

Every applicant selected for an apprenticeship will serve a probationary period of 90 days. 
 

Please see page A-8. 
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Appendix A.2 

ON-THE-JOB LEARNING OUTLINE 
Construction Craft Laborer 

O*NET-SOC CODE: 47-2061.00 RAPIDS CODE: 0661 
 

 REQUIREMENTS:  

To enter the Apprenticeship Program: 
An apprentice must be at least 16 years of age, except where a higher age is required by law, and must 
be employed to learn an apprenticeable occupation. 

☒ There is an educational requirement of: High school diploma/GED or enrolled in a 
program and working on it. Must show proof of enrollment in program.  

☒ There is a physical requirement of: Must be able to lift 50 pounds. 

☐ The following aptitude test(s) will be administered: 
☒ A valid driver’s license or is required or must show proof of working on getting one. 

☐ Other: 

 
 ON-THE-JOB LEARNING:  
1. General Skills .....................................................................................................4000  

 A. Site/Project Preparation and Maintenance                                                                        
• Clearing bucking and falling 
• Transportation, dismantling, and stockpiling of scaffolding and work platforms 
• Grading and compaction 
• Layout and staking protocols 
• Rigging and signaling for work traditionally done by construction craft laborers 
• Site preparation, clean up, and security 

B. Tools, Equipment, and Materials 
• Recognition and preparation 
• Hand, electric, gas, pneumatic, and power tool equipment use and maintenance 
• Material storage and security 

C. Safety 
• Confined space safety 
• 1i. Flagging, signaling, and traffic safety awareness 
• Hazard material recognition 
• Trenching and site excavation safety 

 
2. Specific Skills. .....................................................................................................2000  
D. Environmental Remediation 

• Asbestos abatement, hazardous waste abatement, lead abatement, and petrochemical abatement 
• Radiation and radiation remediation 
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E. Building Construction 

• Concrete - tending, placement and removal 
• Landscaping 
• Mason/Plasterer tending 
• Pipe Laying 

F. Heavy/Highway Construction 
• Asphalt, drilling and blasting 
• Pipe laying for work traditionally performed by construction craft 

laborers 
• Tunnel and shaft 
• Concrete- tending, placement and removal 
• Bridges 

G. Flagging 
• Flagging procedures and techniques 
• Traffic control setup and maintenance 

       H.  Financial Literacy 
• Budgeting and personal finance management 
• Understanding paychecks and deductions 
• Planning for future financial stability 

TOTAL MINIMUM HOURS 6000 
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INSTRUCTION DESCRIPTIONS: 

Idaho Department of Labor to Apprentice Orientation Training Program: 

Appendix A.2 
RELATED INSTRUCTION OUTLINE 

Construction Craft Laborer 
O*NET-SOC CODE: 47-2061.00 RAPIDS CODE: 0661 RELATED 

 

https://labor-idaho.hubspotpagebuilder.com/apprentice-mentee-training-program 

The Apprentice Orientation Program is designed to help you become a stronger, more agile team 
member and learner. In under three hours, you’ll learn how promote an innovative and collaborative 
work environment, advance your team’s competitive edge, and reach your maximum potential with the 
guidance of your mentor. Take the future into your own hands and become a better mentee today. 

USDOL Anti-Harassment Video: 
https://www.dol.gov/agencies/eta/apprenticeship/eeo/harassment/video 

Informational video from the USDOL regarding Anti-Harassment created specifically for 
apprenticeship programs. 
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Related Instruction  Hours  
Blue Print Reading: Be able to understand, interpret and   
follow the directions on both building and highway blue 
prints. 

80 

Craft Orientation: Understand the nature of the CCL trade and 
the work and skills of the trade. Understand what union 
membership is and the benefits of belonging to a union. 

8 
 

First Aid/CPR: Students will both study and practice basic first-
aid and cardio-pulmonary resuscitation and be tested on their 
skills. 

8 

General Construction: Students will study and practice the use 
of many skills of trade including soil compaction equipment, 
rigging 
Signaling, cutting torch, basic pipe laying methods and trench 
safety concrete placement techniques and scaffold erection are 
also taught in this course. 

80 

Hazard Communication: Identifying hazardous materials and 
taking the necessary precautions when coming in contact with 
some of the many chemicals used in industry. 
Understanding MSDS’s. 

4 

OSHA Safety: The 30 hour OSHA course covers the safety needs 
of the construction industry. An individual will be able to identify 
hazards 
and take action to correct those hazards and keep one safe and 
free from accidents and injury. 

32 

SUB-TOTAL  212 



 

 
 

 

 

 

 

 

 

 

 

* The apprentice will complete 220 (or more) additional hours of related training from 
these elective courses. Additional training will be provided as necessary to meet evolving 
industry needs and standards. 

TOTAL MINIMUM HOURS 144 PER YEAR 
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*Specific Skills Elective Curriculum Hours 
Depending on the work in the geographic jurisdiction apprentices will 

choose from the following: 
 

Pipe Laying: Trench safety, shoring and placement of various pipe 
including; sewer, water, plastic and ductile. Rigging and signaling 
is also covered along with the repair of various pipe.  

32 

Radiation Remediation: Working safely and protecting oneself 
while working in and around radiological contaminated sites is 
practiced in a mock training area. Respiratory protection and 
protective clothing is covered in this class as it relates to keeping 
one safe. 

32 

Underground Storage Tank Removal: Safe removal of 
underground storage tanks including; trench safety, hazardous 
waste contaminants, and personal protection are all covered in 
this class.  

32 

Financial Literacy: knowledge and skills required to make 
informed and effective decisions regarding financial management. 
This instruction covers essential financial concepts and practices 
to ensure apprentices can manage their personal and professional 
finances wisely  

4 

Flagging: Directing traffic or signaling instructions on a worksite 
or roadway to ensure safety and efficient movement. It involves 
using hand signals, flags, or other signaling devices to control 
vehicle and pedestrian traffic, guide drivers through construction 
zones, and alert them to hazards or changes in traffic conditions. 

4 

SUB-TOTAL  104 
TOTAL HOURS  844 



 

SELECTION PROCEDURES: 
The process for finding and selecting the best talent possible for an apprenticeship opening position includes the 
following: 
 
Selection of apprentices shall be in accordance with the provisions of the Nez Perce Law & Order Code under Title 9, 
Indian Preference in Employment and Contracting, which requires the preferential employment of Indians and Indian-
Owned firms. 
 
If participating employer employs five or more apprentices, selection into the apprenticeship program will be in 
accordance with the selection procedures for apprentices developed by the Tribal Employment Rights Office and 
approved by the Registration Agency. 
 
The sponsor may post open positions on career sites or the company’s internal career board to solicit applications. 
 
Applications will be pre-screened to eliminate candidates who do not meet the basic qualifications requirements of the 
position. 
 
Those applicants that meet basic qualifications will be processed through an assessment to screen out those who lack 
the desire and interest for the apprenticeship. Screening applicants will be performed through interviews and job 
simulations to select candidates with the highest potential for apprenticeship success. 

The Apprentice(s) will be selected based on the most qualified candidate. Applicants that have accepted the position will 

be registered within 45 days. 
The apprenticeship selection process and procedures will be uniformly and consistently applied to all 
applicants. 
 
Any applicant who feels that they were wrongfully denied entry into the apprenticeship program may appeal the decision 
using the applicant appeals procedure described in Section J of the Standards. 
 
Maintenance of Applications and Selection Records 
 
The sponsor and participating employer will keep adequate records according to their own internal systems, policies, 
and procedures. There will be no undue burden placed on the company in regarding to hiring the applicant as their 
apprentice. The items and records maintained, including qualifications of each applicant; the basis for evaluation for 
selection or rejection of each applicant; the records pertaining to interviews of applicants; the original application for 
each applicant; information relative to the operation of the apprenticeship program, including, but not limited to, job 
assignment, promotion, demotion, layoff, or termination; rates of pay or other forms of compensation or conditions of 
work; hours including hours of work and, separately, hours of training provided; and any other records pertinent to a 
determination of compliance with 29 CFR § 30, as may be required by the U.S. Department of Labor. 
 
The records pertaining to individual applicants selected will be maintained in such manner as to permit the identification 
of race, gender, or ethnicity. 
 
Records will be maintained for 5 years from the date of last action and made available upon request to the U.S. 
Department of Labor or other authorized representative. 
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 SPONSOR OBLIGATION TO PREVENT HARASSMENT AND INTIMIDATION OF APPRENTICES:  

Under the National Apprenticeship Act of 1937, OA is conferred the responsibility to protect the safety and welfare 
of apprentices. Pursuant to this authority, OA has issued regulations designed to ensure that apprentices 
participating in the National Apprenticeship System are free from unlawful discrimination, harassment, 
intimidation, and workplace violence. In all states under 29 CFR 30.3(b)(4), sponsors are obligated to develop and 
implement procedures to ensure that its apprentices are not harassed because of their race, color, religion, 
national origin, sex, sexual orientation, age (40 or older), genetic information, or disability and to ensure that its 
apprenticeship program is free from intimidation and retaliation as prohibited by §30.17. 
 
Harassment and intimidation of any apprentices is intolerable and unacceptable. Program sponsors are obligated 
under 29 CFR Part 30 to design and implement internal procedures and adopt practical measures for effectively 
addressing and mitigating harassment risks to apprentices, as well as for promptly handling and resolving 
apprentice complaints about harassment and intimidation. Additionally, sponsors are responsible for ensuring 
affiliated and contracted employers do not ignore, tolerate, or encourage any conduct that suggests acceptance of 
such behaviors. 
 
Incidents of harassment and intimidation of apprentices warrant swift and decisive action from sponsors to prevent 
reoccurrences and promote environments of tolerance and equity in the workplace so that all apprentices feel safe, 
welcomed, and treated fairly. 
 
Examples of practical measures sponsors may employ to combat incidents of harassment, discrimination, and 
intimidation include, but are not limited to: 
• designating an individual or office within the employing organization to handle harassment complaints and 

effectively address harassment risks; 
• establishing disciplinary guidelines and procedures for holding offending persons accountable for their actions; 
• adopting a process for immediately referring incidents of workplace harassment that involve assault or other 

crimes to law enforcement agencies; and 
• providing supportive services (such as counseling) to apprentices who have experienced harassment and 

intimidation in the workplace. 
 

OA prohibits, and sponsors must be vigilant in preventing, retaliation against any apprentice for making a good-
faith report of harassing conduct, opposing any harassing behavior or other form of discrimination, cooperating 
with or participating in any investigation of alleged harassing conduct, or otherwise engaging in protected activity. 
Harmful and malicious conduct must never be ignored, tolerated, or abetted by program sponsors or participating 
employers. Apprentices of all racial, ethnic, sexual, religious, and disability backgrounds are entitled to a 
workplace that is safe, welcoming, and free of both physical and emotional abuse. When made aware of such 
conduct, the failure of RAP sponsors or an SAA to take immediate action to address and eradicate said conduct 
could result in the initiation of enforcement proceedings by the Office of Apprenticeship, as well as other 
governmental agencies, against those parties. Regulatory compliance dictates all reasonable measures to be put 
forth to avoid such an outcome.  
 
Sponsors can work towards eliminating harassment by promoting awareness, steadfastly committing to the 
principles of this appendix, and taking swift action to report, eliminate, and hold accountable those who engage in 
harassing behavior. 
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