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Sponsor Introductory Statement (Required):

The following Apprenticeship Standards for the development of apprentices in the various
branches of the plumbing and pipefitting trades have been prepared by representatives of the
Mechanical Contractors Association of Washington, the Puget Sound Shipbuilders
Association, and representatives of the United States and Canada, Local Union #32, National
joint Plumbing Apprentice and Journeymen Training Committee, and the National Joint
Steamfitter-Pipefitter Apprenticeship Committee, with the assistance of Office of
Apprenticeship, Employment and Training Administration, U.S. Department of Labor, and
approved by and registered with the Registration Agency

Throughout this document, the Apprenticeship Committee; Seattle Area Plumbers, Housing
Plumbers, Pipefitters, HVAC Service Controls Technician/Refrigeration Mechanics, and Marine
Pipefitters Apprenticeship Committee; shall be abbreviated as SAPT.

1. CONDUCT OF PROGRAM UNDER WASHINGTON EQUAL EMPLOYMENT OPPORTUNITY
PLAN:

A. Selection Procedures:

1. Apprenticeship applicants must obtain all required documents, as listed below, and
submit in person at the Training Center, S95 Monster Road SW. Suite 100, Renton WA

98057, or as instructed in order to be issued an application.-previded at-the Fraining
Center;- 595 Meonster Road SW-Suite 100; Renton- WA-98057-Applications will not be

issued or recorded without the necessary requirements.

S.  All applicants who have completed a state or nationally recognized pre-apprenticeship,
and provide a certificate of completion and program transcripts, will receive a confirmed

spot at the next SAPT Mock Interview Event.be-given-an-additional Speintsinhands-en
testing:

7. EXCEPTIONS (Direct Entry) For all applicants:

d. Members of U.A. Local 32 may be granted direct entry into the apprenticeship
program. Minimum qualifications shall-may be waived.

V. INITIAL PROBATIONARY PERIOD:

C.

2. The probationary period for the Housing Plumber and Marine Pipefitter shall be the
first 10001200 hours of employment.

4. The probationary period for Residential Service Mechanic shall be the first 16601600
hours of employment.
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VI.  RATIO OF APPRENTICES TO JOURNEY LEVEL WORKERS:

E. The ratio must be described in a specific and clear manner, as to the application in terms
of job site, work group, department or plant:

At no time shall the ratio exceed one (1) apprentice to one (1) journey-level worker;apart

from-exceptiongranted-below-inSeetion VI:B. The ratio requirement shall apply whether-at
the-job-site-or-in-the shep-and-will-apply company-wide for all trades.

4. HVAC - Service Controls Technician/Refrigeration Mechanic Apprentices:

Employers with feurfive (4)(5) journey-level workers continuously employed shall
employ one (1) apprentice and for each additional feurfive (4)(5) journey-level workers
employed in the shop shall employ one (1) additional apprentice.

10. All Residential Service Mechanics performing service work shall be supervised with the
following conditions:

11. Any exception to the above must be pre-approved by the coordinator or the committee.

ViIl. APPRENTICE WAGES AND WAGE PROGRESSION:

C. Wage Progression Schedules

Housing Plumbers

Step Hour Range or competency | Percentage of journey-level wage
~ step 1 rate*® -
1 QGO 000-henrs 55%
J 21 | 10610000 - 2000 hours 6570% \
B 75 I 2001 — 4000 hours 75% \
43 4001 — 6000 hours 85%

Maintenance Plumber/Steamfitter

SBF

2003 —4006-hours B 62.5%
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= 4001 —6088-houes 0%
4 6001—8000-hours - 75%
85%

| Hour Range or competency |

Percentage of journey-level wage

Step step - rate*
1 0000 — 2000 hours 50%
2 | 2001 — 4000 hours 55%
3 4001 — 6000 hours 62.5%
4 6001 — 8000 hours . 70%
5 8001 — 10000 hours | 85% o

Hour Range or competency

Percentage of journey-level wage

St - ~ step o rate*
1 0000 — 2000 hours S0%
2 2001 — 4000 hours 55%
3 4001 — 6000 hours 62.5%
4 6001 — 8000 hours 0% |
5 8001 — 10000 hours 85% 1

HVAC - Service Controls Technician/Refrigeration Mechanics
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3 4001—6000-hours | 79%

Vill. WORK PROCESSES:

A. Apprentices shall be taught the use, care, effective and safe handling of all
tools and apparatus commonly used in connection with the trade. He/she
shall be given instruction and experience in all common branches of their
trade necessary to develop a skilled mechanic versed in the theory and
practice of his/her branch of the Industryv.

In the interest of safety and image of their trade, apprentices will maintain
cleanliness and overall good appearance according to the best judement of
the Apprenticeship Committee.

B. A--Housing Plumber

C. B-HVAC - Service Controls Technician/Refrigeration Mechanic

D. €-Maintenance Plumber/Steamfitter
E. D-Marine Pipefitter
F. E-Pipefitter

G.-F-Plumber
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H. G-Residential Service Mechanic

IX.  RELATED/SUPPLEMENTAL INSTRUCTION:

B. Minimum RSI hours per year defined per the following [see WAC 296-05-015(6)]:

( ) Twelve-month period from date of registration.*

(X) Defined twelve-month school year: September-Janunary through August December.
( ) Two-thousand hours of on the job training.

C. Additional Information:

OnlyrRegistered apprentices who are working at the trade in accordance with these
Standards will-be-permitted-are required to attend related training classes. Failure to attend
classes will result in disciplinary action. (See Section X)

Apprentices who begin their apprenticeship after the start of the current school year, and are
deemed unfeasible to be enrolled in the current year's classes by the Committee, shall be given
trade related RSI and will be enrolled in classes the following September January.

X. ADMINISTRATIVE/DISCIPLINARY PROCEDURES:

A. Administrative Procedures:
3. Sponsor Procedures:

c. Related Supplemental Instruction

(2) If an apprentice misses class, then he/she must submit in writing to eentaet the
Training Coordinator within 2 weeks of the missed class the reason wh3 the
absence should be excused as-soon-4 : e :
absenee. The apprentice must supply the Trammg Coordmator w1th any
documentation supporting the reason for the absence. The Training Coordinator
will inform the apprentice whether the absence will be counted as excused or
unexcused.

d. On-The-Job Training

(1) All apprentices must show proof of a current and valid state-issued WA-State
driver's license and valid trainee card to receive a dispatch to work. Apprentices
without current and a valid state-issued WA-State driver's license and valid trainee
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card will not be dispatched to work. Apprentices must carry their trainee card and
driver's license with them on the job at all times.

e. Required Exams

(2) An apprentice must obtain the following licenses and/or certifications
before he/she will be turned out as a journey-level worker:

a) Plumber - (1) Washington State Journeyman Plumber Certification;
(2) Seattle Gas Piping Mechanic License; and (3) Plumber UA

University-Master NITC STAR Exam.

c) Pipe Fitter - (1) Seattle Gas Piping Mechanic License and (2) Pipe
Fitter UA University MasterNITC STAR Exam.

d) HVAC - Service Controls Technician/Refrigeration Mechanic - (1)
Seattle Gas Piping Mechanic License; (2) Seattle Refrigeration
License; (3) EPA 608 CFC Certificate with Universal Qualification; (4)
Washington State Labor and Industries 06A HVAC/Refrigeration

Specialty Electrical License; and (5) UA-University MasterNITC STAR
Exam.

e) Maintenance Plumber/Steamfitter - (1) Washington Journeyman
Plumber Certification; (2) Med-Gas Endorsement; (3) Seattle Gas
Piping Mechanic License; (4) Backflow Exam; (5) Star-NITC STAR
Exam.,

f. Additional Apprentice Responsibilities - Failure to satisfy any of these
responsibilities may result in disciplinary action:

(1) Apprentices must have a current and valid state-issued valid-Washington-State
driver's license.

B. Disciplinary Procedures

3. Sponsor Disciplinary Procedures:

b. Related Supplemental Instruction -
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&)(1) Any absence not excused will be counted as unexcused. -An-apprentice-may

)(3) Apprentices are responsible for completing all classwork and homework, and
submitting it on time, as instructed. Apprentices with missing, late or incomplete
classwork or homework may be called before the committee for disciplinary action.

¢. On-The-Job Training

(3) It shall be the apprentice's responsibility to return an accurate and complete monthly
progress reeord report to the JATC office by the 10th of each month. If it is received
after the 10th of the month, it shall be considered late. For each month an apprentice
fails to return an accurate and complete monthly progress report, the apprentice will
be called before the Committee and the date of their next wage advancement will be
extended by not less than 160 hours. Apprentices that fail to return progress reports
in will be called before the Committee for disciplinary action. The Committee may
cancel an apprentice that fails to return three (3) or more progress reports on time
during their apprenticeship.

(5) Apprentices must repert-te-the Training Coordinator's-office notify a Training
Coordinator within 24 hours after termination. H-the-apprentice-is-terminated-on

Friday-he/she-must report by 9:00-a-m-—oenMenday: Any apprentice terminated for

cause or quits without consent of the Training Coordinator, must appear before the
Committee before he/she will be dispatched to another training agent.

Xl.  SPONSOR - RESPONSIBILITIES AND GOVERNING STRUCTURE
E. Committee governance (if applicable): (see WAC 296-05-009)
1.

c. The employer representatives shall be:

Porpmtdeblohen-Seeratary Jeff White
2623 West Valley Highway Ns Holmberg Mechanical
Avpbira—ALA-0800% 595 Monster Road SW Suite 100

Renton, WA 98057
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Donnie Gilmore, Secretary Stacy Johnson

Shinn Mechanical Auburn Mechanical

18802 80th Ave S PO Box 249

Kent, WA 98032 Auburn, WA 98071

Jennifer Koch, Alternate Robin Cowper, Alternate
McKinstry Company MCA of Western Washington
PO Box 24567 100 Olive Way Suite 1250
Seattle, WA 98124 Seattle, WA 98101

d. The employee representatives shall be:

Corey Wilker Rebert-Shaw

595 Monster Road SW 505 MensterTead-SNH100
Renton. WA 98057-2946 Eenten WA Q80872046
Steve Savres Jason Hewitt

595 Monster Road SW 505 MonsterHead 5V H21S
Renton, WA 98057-2946 Rentorn—AA-08087
MilseTmmleel—Altemnate Anthenyrasier—Aléternate
Seattle WA DE106 Seattle, WA ISHS

Marisa Spencer, Alternate Ian McKnight, Alternate
595 Monster Road SW 595 Monster Road SW
Renton, WA 98057-2946 Renton, WA 98057-2946

XII. SUBCOMMITTEE:

The following subcommittees may be appointed on an as needed basis. All subcommittee
appointments will be reviewed and approved by the Apprenticeship Committee. All
subcommittees will have a minimum of four (4) and a maximum of twelve (12) members
equally represented by employvers and employvees. All subcommittees must have a
minimum of one (1) emplover member and one (1) emplovee member from the
Apprenticeship Committee. All actions of appointed subcommittees will be reported to the
Apprenticeship Committee for approval.

Commercial Plumber Subcommittee

Housing Plumber Subcommittee

Maintenance Plumber/Steamfitter Subcommittee

HVAC Service Controls Technician / Refrigeration Mechanic Subcommittee
Pipefitter Subcommittee

Marine Pipefitter Subcommittee

Residential Service Mechanic Subcommittee
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Additional Subcommittees mayv be appointed at the discretion of the Apprenticeship

Committee
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Gene Tirnmens; Seeretary Eelly Idng
PO-Bor-80326 POBedI36

Seattle, WA 98108 Monree-WA-98272
JohpPayae

Auburatechanies]

FEIE et S ey Hlyee B

Arburn WA 98002

GrowtElHehnesChabmmon Karl-l<ech

YA-Loeal 32 Meldpety Company
595-Menster Road-SW-Suite 213 PO-Bex 24567
Beptop A4 GE0ES Beattle;MA-GE134
Willigm-Whitfield MathentshellbAlternate
20975 415 Place-South, E302 3141-Porter-Street
Seattle; WA O8108 Enumelaw; WA 98022
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Antenie-CruzAdternate

D430 TR0 Pl ee

Kirkland; WA-98034

Ed-Lyneh; Seeretary GreneHenley
FHTath-SW HELSSestlndne-Es
Beatle WAIEE N e
Hin-Wialleer Bandy-telly
Viger-Shipyards Washington State Ferries
JHO S8 SO0 SpAeeuita 500
Seattle WA DSLE Seattle A 0800

YA Loeal 32 1022-10* Avenue SE, Unit B4
i e Puyallup, WA 98372
Bentom—A-08087-3074

Gerald-Allen Bait-dersdae

31113 5% Avenue-South 9607 NE13274 Street
Heclepal il LA DERDY Tl ame A 08024
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